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Kaia Gazette No. 14 dated 5th April 1966 
PART 1 

GOVERNMENT OF KERALA 
Public (Services D ) Department 

NOTIFICATION 
No. 11895,SD . 5 /66 / PD . 

Dciet, Trivandrum , 16th February 1966 . 
It is hereby notified for general information that the person whose particulars are given below is 
debarı ed by Government from re-employment in Government Service . 


SI. 


No. 


Nameof 

person debarred 


Department 
to which he 
belonged 


Postheld 


Father s name 


Permanent 

address 


Age and 
date of 
birth 


Marks of 


Religion 


Height identification 


2 


3 


4 


5 


6 . 


7 


3 


9 


10 


1. A mole on the 

right nostril 


5 4 " 


Villageman 


S.Dharmarajan 


Revenue 


32 
1-4-1108 
M.E. 


V.Sivamival 


OitavamadamCherry Vadiveswaram 

Village Nagercoil 


прин 


2. A round scar 

about the size 
of one rupee 
on the Left 
fore leg . 


By order of the Governor, 
ZACHARIA MATHEW , 

Joint Secretary . 


To 


-All Heads of Departments . 
All District Collectors . 
All District Judges. 
All District Superintendents of Police. 
The Ser retary , Kerala Public Service Commission (with C. L.) 
The Registrar, High Court (with C. L.). 
The Registrar, University of Kerala (with C. L.). 
The Director of Intelligence Bureau, New Delhi (with C.L.) 
All State Governments (3 copies each ). 
All Departments of Secretariat (All Sections). 
The D. I. G. Police (C. I. D.) Shillong , Assam . 
The Chief Secretary to Government of Mysore (7 copies). 
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Kerala Gazette No: 14 dated 5th April 1966. 


PART I 


GOVERNMENT OF KERALA 

Abstract 
PUBLIC SERVICES THE KERALA LAST GRADE SERVICE - SPECIAL 

RULES - ISSUED . 


PUBLIC (RULES ) DEPARTMENT 
GO. (P ) No. 82. 

Dated , Trivandruma, 8th larch 2065. 


93 


NOTIFICATION 
In exercise of the powers conferred by the proviso to Article 309 of the 
Constitution of India and in supersession of all existing orders and rules on 
the subject, the Governor of Kerala hereby makes the following special rules 
for the Kerala Last Grade Service : 

RULES 
1. Constitution. --The service shall consist of the following categories of 
posts namely: 
Category 1. Chowkidar, Line Maistry, Line attendant, Care-taker , 

Packer, Counter and Janitor. 
2. Dutradar, Mochee, Gasman , Guard , Helmsman , Dis . 

pensary Attendant, Field workers, Ayah , Court-keeper, 
Dresser , Head Keeper , Ficid Assistant, Turn Cock and 

Last Grade Attenders. 
3. Any other post in the last crade service as defined in 

clause ( 16A ) of Rule 12 in Part I of the Kerala Service 
Rules and who has not been included in any other 

service. 
2. Posts with different designations. For the purposes of appointment and 
promotion probation and seniority , discharge for want of vacancies and 
re-appointment, postings and transfers and appointment of full members, 
every post or group of posts in any category bearing a distinct designation 
shall be deemed to constitute a separate category. 

G. 548 
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to 


to 


3. Applicability of General Rules.- Part II of the Kerala State and Subordi 
nate Services Rules other than rules 3, 4, 14 , 15, 16 and 17 shall not apply 
to the service. 

4. Appointing authority . The appointing authority for all the categories of 
posts in the offices and institutions specified in column (1) of the table below 
shall be the authority specified in the corresponding entry in column (2) 
thereof. 

Table 
Office or Institution 

Appointing Authority . 
( 1) 

(2 ) 

SECRETARIAT 
(a ) Governor s Secretariat (a ) Secretary to the Governor 
(b ) Law Department 

(b ) Secretary to Government, Law 

Department 
(c) Finance Department (c) Secretary Government, 

Finance Department 
(d ) Other Departments 

(d ) Secretary Government, 

Public Department or any 
other Officer authorised in 
this behalf by the Chief 

Secretary to Government 
REVENUE DEPARTMENT 
(a ) Board ofRevenue 

(a) Secretary , Board of Revenue 

or any other officer author 
ised in this behalf by the 

Board 
(b ) Collectorates 

(b ) Personal Assistant to the 

Collector 
(c) Other Offices of the (c) The Revenue DivisionalOfficer 
Revenue Department 

having Jurisdiction over the 

Office concerned 
LAW OFFICER S DEPARTMENT 
(a ) Office of the Advocate ( a) Advocate General 

General 
(b ) Offices of the Government (b ) Government Pleader 

Pleader 
(c) Offices of the Public (c) Public Prosecutor 
Prosecutor 

JUDICIAL DEPARTMENT 
(a ) District and Sessions Courts (a ) Presiding Officer of the Court 
Sub Courts and Munsiff s 

concerned 
Court 
(b ) Judicial Magistrates : (b ) District Magistrate concerned 

Courts 
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HINDU RELIGIOUS AND CHARITABLE ENDOWMENTS DEPARTMENT 
Commissioner of Hindu Religious and Charitable Endowment 

OTHER DEPARTMENTS 
(a ) Offices of the Heads of (a ) The Head of the Department 
Departments 

Cor.cerned or 

any other 
officer having Jurisdiction 
over the office concerned 
authorised in this behali by 

the Head of the Department 
(b ) Offices and Institutions in (b ) The Highest Officer of the 
the Districts 

District having jurisdiction 
over the Ofice or the Insti 

tution concerncd 
(c) Institutions over which (c) Head of the Institution con 
• District Officers have no 

cerned 
jurisdiction 
5. Appointment .-- (a) Appointment to the various categories or posts shall 
bemade as follows: 
Categories 1 & 2 By promotion from a lower post or category 

within the jurisdiction of the appointing 
authority concerned ; 


or 


If suitable and qualified persons are not available 

within such jurisdiction , by promotion ficm a 
lower category or post outside such jurisdiction ; 


or 


By direct recruitment. 
Category 3 

By direct recruitment. 
(b ) All picmotions shall be made in accordance with seniority , urless 
the picmotion of a men.ber has been with beld as a penalty . 

6. Temporary Appointnent.--- ( a ) Where in any cfice other than the 
Governor s Secretariat it is necessary in the public interest owing to an 
emergency which has arisen to fil inniediately a vacancy in a fost borne on 
the cadre of any category of the service and there would be undue delay in 
making such appointment in accordance with these rules, the appointing 
authority may appoint a person , otherwise than in accordance with these 
rules, ten porarily until a person is appointed in accordarce with these rules 


4 


(b ) A person appointed under sub -rule (a ) shall be replaced as soon as 
possible by a member of the service or a candidate qualified to hold the post 
under these rules . Such persons shall not be regarded as a probationer in 
the service or be entitled by reason only of such appointment to any pre 
ferential claim to future appo ntment to the service. Il such person is 
subsequently appointed in accordance with these rules, he shall commence 
his probation therein from the date of such subscquent appointment or from 
such earlier date as may be determined by the Appointing authority without 
prejudice to the seniority of others. He shall also be eligible to draw incre 
ments in the time-scale of pay applicable to him from the date of commence 
ment of his probation but shall not be entitled to arrears of pay unless 
otherwise ordered by the Government. 

(©) There shall be paid to a person appointed under sub -rule (a ) either 
his substantive pay or the pay of the lowest grade or the minimum pay in 
the time-scale of pay , as the case may be, applicable to such category , which 
ever is higher. 

7. Reservation of appointment.-- The rules relating to reservation of appoint 
ments (General rules 14-17) shall apply to appointments to the service by 
direct recruitment, 

8. (a ) Qualifications regarding age - No person shall be eligible for 
appointment to any ofthe posts by direct recruitment if he has not completed 
or will rot complete 18 years or if he has completed or will complete 
25 years of age on the 1st day of July of the year in which applications for 
appointment are invited : 

Provided that in the case of a candidate who is an ex -serviceman , the 
period of his service in the Defence Forces shall be excluded in computing 
his age for appointment. 

(b ) Other qualifications.--No person shall be eligible for appointment to 
the posts specified in column (1) of the table below unless he possess the 
qualifications specified in the corresponding entry in column (2) thereof: 

Table 
Posts 

Qualifications. 
(1 ) 

( 2 ) 
Janitor 

Literacy and experience in arranging 
books 

a Library 
Packer, Government Press Pass in VII Standard or equivalent quali 

fications 
Counter 

do . 
Dresser 

do. 
All other posts 

Must be able to read and write Malayalam 

Tamil or Kannada 
Note :-1. Only persons professing the Hindu Religion shall be 

appointed to the posts in the Hindu Religious and 

Charitable Endowments Department. 
2. For appointment to the posts of peons by direct recruit 
ment ability to ride a bicycle will be a 

desirable 
qualification . 


(c) No person shall be eligible for appointment by direct recruit 
ment to the service ifhe has more than one wile living or, if such person is a 
woman , if she is married to any person who has a wife living . 

(d ) Security.---Where the State Government have by general or 
special order directed that the holder of any specified posts shall deposit 
security for the due and faithful performance of his or her duties, no person 
shall be eligible for appointment to any such post, whether by direct recruit 
ment or by recruitment by transfer or by promotion , unless he or she is 
able and willing to deposit security for such amount as may be speciárd in 
such general or specialorder. 

9. Probation .--Every person appointed to a category chall be on 
probation . 

(i) if recruited direct, for a total period of one year on duty within 
a continuous period of three years ; and 

(ii) if appointed by promotion , for a total period of one year on , 
duty within a continuous period oftwo years. 

10. Service in a category in different departments or offices. - Subject to the 
provisions of sub -rule (d ) of rule 17 service rendered in a post included in 
any one of categories 1 to 3 in a department or office shall count for proba 
tion and seniority in regard to another post in the same category whether 
in the sameor another department or office. 

11. Suspension or termination ofprobation .- At any time before the expiry of 
the prescribed period of probation , the appointing authority may 

(a) suspend the probation of a probationer and discharge him from 
the service or, as the case may be , revert him to his permanent post or cate 
gory for want of a vacancy ; and 

(b ) at its discretion by order terminate the probation of a proba 
tioner and discharge him from the service, or, as the case may be, revert 
him to his permanent post or category after giving him a reasonable oppor 
tunity of showing cause against the action proposed to be taken in re ard 
to him . 

12. Probationer s suitability for full membership.- (a ) If at the end of the 
prescribed period of probation the appointing authority considers the proba 
tioner to be suitable for full membership, it shall, as soon as possible by an 
order, declare him to have satisfactorily completed his period of p:obation . 
On the issue of that order, the probationer shall be deemed to have satisfac 
torily completed his period of probation on the date of expiry of the 
prescribed period of probation . 

(b ) If at the end of the prescribed period of probation the appoint 
ing authority does not consider the probationer to be suitable for such 
membership , it shall, Ly order discharge him from the service , or, as the 
case may be , revert hin to his permanent post or category after giving bin 
a reasonable opportunity of showing cause against the action proposed to be 
taken in regard to him . 
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13. Appeal against discharge.- (a ) A probationer who is discharged under 
sub -rule (b ) ofRule 11 or under sub-rule (b ) of Rule 12 shall be entitled to 
appeal against the order of discharge passed by the appointing authority to 
the authority to which and within the period of limitation within which an 
appealwould lie against an order of dismissal passed by the appointing autho 
rity against a full member of the service, class or category as the case may be. 

(b ) The authority competent to entertain an appeal under sub 
rule (a) may , either of its own motion or otherwise revise any order dis 
charging a probationer under any of the provisions referred to in the sub 
rule , within one year of the date of such order . 

(c) (i) When an order discharging a probationer is set aside an 
appeal under sub-rule (a ) or on revision under sub-rule (b ) and the proba 
tioner is restored to the service, the period on and from the date of discharge 
to the date of such restoration may , with the previous sanction of the State 
Government be treated as on duty except for the purpose of probation . 
The period of probation undergone by such probationer at the timeof his 
discharge shall , however, count towards the period of probation prescribed 
under these rules. 

(ii ) Such probationer may, during the period on and from the date 
of his discharge to the date ofhis restoration , be paid such pay and allow 
ances not exceeding the pay and allowances to which he would have been 
entitled if he had not been discharged as the authority passing the order 
under sub-rule (a ) or (b ) may with the previous sanction of the State 
Government determine.! 

14. Seniority.- (a) Seniority of a member in any category of the service 
shall, unless he has been reduced to a lower rank as punishment, be deter 
mined by the date of the order of his first appointment to such category. 

Provided that if any portion of the service of such person does not 
count towards probation under the rules, his seniority shallbe determined 
by the date of commencement of his service which counts towards probation . 

(b) The appointing authority shall, at the time of passing an order 
appointing two or more persons simultaneously to the service, fix the order 
of preference among them ; and seniority shall be determined in accordance 
with it. 

(c ) Notwithstanding anything contained in clauses (a ) and (b ) 
above, the seniority of a person appointed to a category in the service on the 
adv.ce of the Commission shall, unless he has been reduced to a lower rank 
as punishment, be de ermined ky the date of first effective advice made for 
his appointment to such category and when two ormore persons are included 
in the same list of candidates advised , their relative seniority shall be 
fixed according to the order in which their names are arranged in the 
advice list. 
Note : The date of effective advice in this rule means the date of 

the letter of the Commission on the basis of which the 
candidate is appointed . 
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15. Discharge and reappointment.- (a ) (i) The order in which probationers 
and approved probationers in any category shall be discharged for want of 
vacancies shall be: 

first , probationers in the order of junicrity ; and secor.d , 

approved probationers in the order of juniority . 

( ii) Approved probationers and probationers who have been dis 
charged for want of vacancies shall be re-appointed as vacancies arise in the 
inverse of the order laid down in clause (i). 

(b ) For the purpose of this rule, posts within the jurisdiction of each 
appointing authority shall be treated as a separate unit . 

16. Appointment of full members.-- (a) Appointment of approved proba 
tioners as full members of the service shall be made by the appointing 
authority 

(b ) An approved probationer shall be appointed as a full member, 
of the service in the category for which he was selected , at the earliest 
possible opportunity, in any substantive vacancy which may exist or arise in 
the permanent cadre of such category and if such vacancy 

from a 
date previous to the issue of the order of appointment, he may b : so 
appointed with retrospective effect from such date or, as the case may be, 
from such subsequent date from which he was continuously on duty as a 
member of the service in such category or in a higher category . 

Provided that where more than one approved probationer is available 
for such appointment as fullmember, the senior most approved probationer 
on the date of the vacancy shall be appointed . 
Explanation :-For the purpose of this sub -rule, an approved probationer 

on leave shall be deemed to be on duty as a member of 
the service in the category concerned if he would have 
been on duty in such category or in a higher category but 

for his absence on leave. 
17. Postings and Transfers.- (a) A member of the service in any category 
may be required to serve in any post borne on the cadre of that category. 

(b ) All transfers and postings shall be made by the appointing 
authority 

Provided that the powers conferred on the appointing authority by this 
sub -rule may be exercised also by any authority to which the appointing 
authority is administratively subordinate. 

(c) A member of the service may , on grounds of administrative 
necessity , be transferred from the jurisdiction of one appointing authority to 
that of another appointing authority. Such transfers shall bemade by the 
authority to which the appointing authorities are administratively subordi 

(d ) Tranfers on request.- Probationers, approved probationers or 
full menubers desiring transfer from the jurisdiction of one appointing autho 
rity to that of another appointing authority may be permanen :ly transferred , 


nate 
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mutually or otherwise , with the mutual consent of the appointing authori. 
ties concerned , if the persons desiring transfer (i) forgo their right to 
seniority based on rule 14 and each of them takes his rank last in the list of 
probationers , approved probationers or full members, as the case may be, 
for the administrative unit to which he is transferred as it stands on the date 
on which he joins the new Unit and (ii) receive no T. A. for the journeys 
to the places to which they are transferred : 

Provided that full members shall be re-transferred to the unit from which 
they were transferred in the event of there being no vacancy for them to 
continue in the administrative unit to which they were transferred or for any 
reason his pay in the substantive post in the parent department becomes 
higher than the pay of the new post held by him . 

18. Staff and Ministers. The following rules shall govern the appoint 
ment of peons for attendance on Ministers : 

(a ) The cadre of Peons shall be temporary. 

(b ) Ministers may select such persons as are in their opinion 
suitable for appointment as their peons except the Duffadar, but a person so 
selected shall not by reason only of his appointment under a Minister be 
regarded as appointed to the service, nor shall such appointment confer on 
him any preferential claim for appointment to the service. 

(c) Appointments to posts ofDuffadar sliall be made from among 
the senior peons of the General Secretariat and for special reasons, from 
anong those of Finance or Law Department of the Secretariat. Every such 
appointment will be subject to the approval of the Minister concerned . 

19. Pay, allowances , leave, leave salary, pension and other conditions of services. 
The Kerala Civil Services ( Classification , Control and Appeal) Rules, the 
rules regulating the pay of the services issued from time to time, the Govern 
ment Servants Conduct Rules, the Travancore Service Regulations, the 
Cochin Service Regulations, the Fundamental Rules, the Madras leave 
Rules 1933, the Kerala Service Rules 1959, and the pension rules for the 
time being in force shall, in so far as they may be applicable and except to 
the extent expressly provided in those rules shall govern members of the 
service in the matter of their pay, allowance, leave, leave salary, pension 
and other conditons of service : 

Provided that the said rules and regulations shall, in their application 
to persons employed in the Secretariat Staff of the Governor, be construed as 
if the functions of the State Government under those rules and regulations 
are the functions of the Governor . 


By order of the Governor , 


ZACHARIA MATHEW , 

Joint Secretary. 
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To 


All Heads of Departments and Offices. 
All Departments of the Secretariat. 
The Secretary, Public Service Commission (with C. L.) 
The Registrar, University of Kerala 

do . 
The Registrar, High Court 

do. 
The Secretary , Vigilance Commission do . 
The General Manager, Kerala State Road Transport Corporation 

with (C. L.) 
The Secretary , Kerala State Electricity Board (with C. L.) 
The Accountant-General. 
All Secretaries, Additional Secretaries, Joint Secretaries, Deputy Secre 

taries and Assistant Secretaries to Government. 
The Secretary to Governor. 
The Private Secretaries to Advisors. 
The Stenographer to the Chief Secretary . 


G. 548 


Kerala Gazette No. 14 dated 5th April 1966 . 
PART I 

GOVERNMENT OF KERALA 

Abstract 
LINGUISTIC MINORITIES – SAFEGUARDS - USE OF MINORITY LANGUAGES FOR 

OFFICIAL PURPOSES - SPECIFICATION OF TAMIL AREAS - ORDERYD 


PUBLIC (RULES) DEPARTMENT 
.G.O . (MS) No. 110 

Dated , Trivandrum , 21st March 1966 . 
Read : 1 G. O.MS. No. 758/ Edn . dated 26-12-1961 . 
2. G. O. MS No. 701/Pub dated 22-12-1962. 

ORDER 
In the G , O. read as first paper above , as anıended by the G. O. cited 
as second, it has been ordered that facilities specified therein for the use of 
minority languages for official purposes should be provided in areas where 
15 % or more of the population peak a language different from the principal 
regional language i. e. Melayalam . It has also been ordered that every 
Municipal town or non -municipal area of a taluk should be treated as a 
separate " local area " for the purpose of implementation of those orders. 

For facilitating the various Departments of Government to implement 
the orders contained in the G. Os referred to above, Government have 
decided to publish a list of local areas where 15 % or more of the population 
speak a language different from Malayalam . A list of such places declared 
as " Local areas" according to 1961 census population , where 15 % or more 
of the population speak Tamil , is annexed to this order. 

Orders specifying " local areas" in respect of minority languages other 
than Tamil, will be published separately in due course . 

By order of the Governor, 
P. K. PAREEDKHAN , 

Assistant Secrelary . 

Annexure 
LIST OF LOCAL AREAS IN KERALA STATE WHERE 15 % OR MORE OF THE 

POPULATION SPEAK TAMIL ACCORDING TO 1961 CENSUS 


Local areas 


SI . 
No. 


area 


1 . 
2 . 
3 . 


Name of 

Nameof Name of 
minority 

District Taluk 
language 
Tamil Trivandrum Trivandrum 
No. Kottayam Peermade 
Do. do . 

Udumban 

chola 
Do. do . 

Devicolam 
Palghat 

Chittur 
Do. do 

Palghat 


Non -Municipal Municipal Towns/ 

Corporation 

Trivandrum 
Peermade 
Udumban 

chola 
Devicolam 
Chittur 

Chittur- Thatta 

mangalam 
Palghat 


4 . 
5 . 


Do. 


6 . 


G. 632 . 
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GOVERNMENT OF KERALA 

Abstract 
INTEGRATION OF Services - FINAL INTEGRATED GRADATION LIST OF T. C. 

AND MADRAS PERSONNEL AS ON 1-11-1956 - SUPERINTENDING 
TIL ENGINEERS AND EXECUTIVE ENGINEERS OF THE PUBLIC 

WORKS DEPARTMENT - ERRATUM ISSUED . 


. UL . PUBLIC (INTEGRATION ) DEPARTMENT 
G ; O. ( P ) 125 . ** !! Dated , Trivandrum , 24th March 1966 . 


II 


Read : G. O. Rt. 1354 /65 /PW . dated 28-10-1965. 
2. G. O. (P) 95 / Public dated 11-3-1966 . 

ORDER 
Government order that the names of officers and the particulars noted 
against them from serial numbers 33 to 42 (viz . from Sri D. Ramalinga 
Nadar to Sri G.George) in the category of Executive Engineers appearing in 
the final integrated list as on 1-11-1956 published with the G. 6. second 
cited will be modified as shown in the list attached . 

By order of the Governor, 
G. BHASKARAN NAIR , 

Secretary . 
G. 662. 
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SI. 
No. 


Name 


Qualifications 


General 


Special 


(1) 


(2 ) 


(3 ) 


(4 ) 


33 
34 
35 
36 
37 
38 


K. P. Achutha Menon 
N. N. PIllai 
K.M.Abraham 
A. Sivarama Pillai 
K. I. Idiculla 
K. Bharathan ( M ) 
K.R. Menon 
P. Alexander 


B. E. 
B.Sc. (Civil) Leeds 
B. Sc. (Engg) . 
B. A. B. E. 
B. E. C.E. 
B. E. (Hons) AMIE , 


39 
40 


B. Sc. (Engg) . 
M.A. B. Sc .(Hons) 

AMIE (Ind ) 
B. A. B. Sc. 

(Engg.) 
M. Sc. 

AMIE . 


41 


G.George 


42 


D.Ramalinga Nadar 
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Date of 
birth 


Date of 

Date of 
commencement appointment 
of continuous to the present 
Service post (equated 

category) 


Date of 
confirmation 


Assigned 

Date 


Remarks 


(5 ) 


(6 ) 


(7) 


(8 ) 


(9 ) 


( 10 ) 


15-2-1908 
20-7-1907 
30-3-1909 
27-1-1914 
13-3-1915 
20-12-1919 


29-10-1937 
1-10-1937 
13-3-1938 
22-5-1938 
21-5-1938 
19-3-1942 


10-5-1955 
10-5-1955 
10-6-1955 
13-8-1955 
19-9-1955 
24-6-1955 


28-12-1954 
10.5-1955 
10-5-1955 
10-5-1955 
10-6-1955 
24-6-1955 


OD 


7-6-1956 


Supernu . 

merary 
On leave 


5-5-1911 
20-10-1913 


1-4-1942 
1-9-1938 


20-12-1954 
16-9-1955 


13-8-1955 
16-9-1955 


29-11-1911 


2-9-1938 


10-10-1955 


19-9-1955 


On leave 


24-6-1911 


8-4-1935 


5-8-1956 


10-10-1955 


Kerala Gazette No. 14 dated 5th April 1966 . 
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GOVERNMENT OF KERALA 

Abstract 
PUBLIC SERVICES - KERALA STATE AND SUBORDINATE SERVICES Rules 

AMENDMENT TO GENERAL RULE 24 (a ) - ISSUED . 


PUBLIC (RULES) DEPARTMENT 
G. O. ( P ) No . 126 . 

Dated, Trivandrum , 25th March 1966. 


NOTIFICATION 
In exercise of the powers conferred by the proviso to Article 309 of the 
Constitution of India and of all other powers hereunto enabling, the 
Governor of Kerala hereby makes the following further amendment to the 
Kerala State and Subordinate Services Rules, 1958, namely : 

AMENDMENT 
In Part II of the said Rules 

After the proviso to sub -rule (a ) of rule 24 , the following proviso shall 
be added , namely : 
" Provided further that notwithstanding anything contained in this sub 

rule, a candidate who is recruited direct to a post in any service , 
class, category or grade reserved for members of Scheduled castes 
and Scheduled tribes shall, on satisfactory completion of probation , 
be appointed to any substantive vacancy which may exist in the 
permanent cadre of such service, class, category or grade, or if no 
such vacancy exists, so the first such vacancy which may arise after 
the satisfactory completion of probation ." 

By order of the Governor, 

C. THOMAS, 

Chief Secretary-in -charge. 
To 

All Heads of Departments and Offices. 

All Departments of the Secretariat . 
G. 673 


P.T.O. 
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To 
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29 


3 ) 


5) 


The Secretary, Public Service Commission 

(with C. L.) 
The Registrar, University of Kerala 
The Registrar, High Court 
The Secretary, Vigilance Commission 
The General Manager, Kerala State Road 

Transport Corporation 
The Secretary , Kerala State Electricity Board 
The Accountant General 
All Secretaries , Additional Secretaries , Joint Secretaries , Deputy 

Secretaries and Assistant Secretaries to Government. 
The Secretary to Governor. 
The Stenographer to the Chief Secretary. 
The Private Secretaries to the Advisers . 
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GOVERNMENT OF KERALA 
Agriculture and Rural Development Eepartment 

(Agriculture - Forest Estt .) 

NOTIFICATION 
No. FE3-11213 /66 /Agri. 

Dated, Trivandrum , 16th March 1966 . 
In exercise of the powers conferred by section 26 of the Kerala Forest 
Act, 1961 (Act 4 of 1962 ) the Government of Kerala hereby direct that an 
area of one acre forming part of Chithalvetty Reserved forest and more 
particularly described in the Schedule appended to below shall cease to be 
reserved from 22-3-1966 . 

SCHEDULE 
Name of Block 

One acre of forest land allotted to the N.S.S. 

Karayogam No. 2109 (Pathanapuram ) as 
per G. O.MS. 522/64 dated 4-8-1964 for 

constructing a temple . 
District 

Quilon . 
Taluk 

Pathanapuram 
Village 

Piravanthoor 
Survey No: 

335 ( Portion ) 
Extent 

One acre 
Situation 

The block is situated within the Chithaivetty 
Reserved Forest on the eastern side of 
Oripuram -Chachippunna road and touch 
ing the Reserve boundary between cairn 

Nos. 185 and 189. 

Boundary Description 
North :-Starting from the new cairn No. 185A on the North -west corner 

of the plot the boundary goes more or less east for about 4.2 
chains passing the old cairnsNos. 186 and 187 to the new cairn 

No. 187A ; 
East:-Thence more or less south for 5 chains to new cairn No. 187: 
South and West:-Thence more or less North -west along the eastern side of 

Oripuram -Chachipunna road for about 6:37 chains passing 
new cairn Nos. 186B , 186A and 186 to new cairn No. 185A at 

the starting point. 
1961-ser googo đao0ogº BIO ° o °° (1962-9el 4-0 E24 ° o °) 26–5. 
വകുപ്പുമൂലം നൽകപ്പെട്ട അധികാരങ്ങൾ വിനിയോഗിച്ച് കേരളാ ഗവണ്മെൻ 
ഇതിനാൽ പ്രഖ്യാപിക്കുന്നതെന്തെന്നാൽ, 

ചിതൽ വെട്ടി വനത്തിൽ ഉൾപ്പെട്ടതും, താഴെ പട്ടികയിൽ കൂടുതലായി വിവരി 
AS04751322 9050 Broad moel. 1966 Dodam . 22-3. m700? 20.00 
റിസ് വനമല്ലാതായിത്തീരുന്നതാകുന്നു. 

G. 644 
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പട്ടിക . 
ബ്ലോക്കിന്റെ പേരും_418/64- ലെ എം. എസ്സം: 52264 -ാം നമ്പർ സക്കാർ 
"ഉത്തരവനുസരിച്ച് ക്ഷേത്ര നിമ്മാണത്തിനും 

2109 -ാം നവർ 
( പ നാപുരം) എൻ. എസ്സ്. എസ്സ്. കരയോഗത്തിൽ വിട്ടുകൊടു 

കടന്ന ഒരക്കർ സ്ഥലം, 
ഡിസ്ട്രിക്ററു - കൊല്ലം. 
താലൂക്കു -പത്തനാപുരം. 
വില്ലേജ° --പിറവത്തൂർ. 
സന്റെ നമ്പർ 335 - ൻറ ഭാഗം. 
വിസ്തീം - ഒരേക്കർ. 

അതിത്തി വിവരണം. 
വടകര - ബ്ലോക്കിന്റെ വടക്കുപടിഞ്ഞാറെ മൂലയിലുള്ള 185 ഏ . എന്ന പുതിയ 

ജണ്ടയിൽനിന്നും അതിത്തിരേഖ ആരംഭിച്ച് ഏറെക്കുറെ കിഴക്കായി 
4 2 ചങ്ങലദൂരം പഴയ ജണ്ടകൾ 186-9, 181-0 കടന്നു പുതിയ ജ് 

യായ 187 ഏ . യിലേക്കും, 
കിഴക്കു - അവിടെനിന്നും ഏറെക്കുറെ തെക്കായി 5 " ചങ്ങല ദൂരം സഞ്ചരിച്ച് 

187 എന്ന പുതിയ ജണ്ടയിലേക്കും, 
കതക്കും പടിഞ്ഞാറും -അവിടെനിന്നു. ഏറെക്കുറെ വടക്കുപടിഞ്ഞാറായി 

5:37 ചങ്ങല ദൂരം, ഒരിപ്പുര. ചാച്ചിപ്പുന്ന റോഡിന്റെ കിഴക്കുവശം 

ന്നും 186 ബി . 186 ഏ . 186 എന്ന പുതിയ ജണ്ടകൾ കടന്നു 
ആരംഭസ്ഥലമായ 185 ഏ . നമ്പർജണ്ടയിൽ എത്തിച്ചേരുന്നു. 


By order of the Governor, 
T , R , SUKUMARAN NAIR, 

Joint Secretary. 
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GOVERNMENT OF KERALA 
Agriculture and Rural Development Department 
(Agriculture - Co -operation ) 

ORDER 
G. O.MS. No. 125 /66 /Agri. 

Dated , Trivandrum , 21st March 1966 . 
Government approve the rules appended for the grant of financial 
assistance to Washermen s Co-operative Societies. 

By order of the Governor, 
V.M.SANKUNNY NAIR , 

Assistant Secretary. 


RULES FOR THE GRANT OF FINANCIAL ASSISTANCE TO WASHERMEN S 

CO-OPERATIVE SOCIETIES 
1. These rules may be called “ the rules for the grant of financial 
assistance to Washermen s Co -operative Societies" . 

2. Financial assistance by way of loan and subsidy may be given to 
such of the Washermen s Co-operative Societies as are selected by the 
Registrar of Co-operative Societies and satisfying the following conditions. 

(i) The society shall have not less than 50 members. 
(ii) The society shall have a share capital of not less than Rs. 1,000 

collected from its members. 
3. Loans will be granted : 
(i) For the purchase of machinery, equipments and other iinplements 

to run modern Dhobi Khana on Scientific lines. 
(ii) To provide credit facilities to washermen members for the 

purchase ofmaterials essential for washing. 
(iii) To provide forworking capital to the society. 

4. Maximum loan admissible under these rules shall be limited to 
Rs. 10,000 only of which 50 % may be utilised by the society for purchase of 
equipments and 50 % for working capital. 

5. Application for loan shall be submitted in duplicate to the 
Registrar through the Deputy Registrar concerned . Every such application 
shall be accompanied by a copy of the resolution of the Committee authoris 
ing such application and agreeing to abide by these rules. 

6. The Government may after making such enquiry as is deemed 
necessary sanction the loan , 

7. The sanctioned amount shall be drawn by the society on bills 
countersigned by the Deputy Registrar of District concerned , 

G. 638: 
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8. The amount so drawn shall be deposited in the name of the society 
in a separate account with the local District Co -operative Bank or with any 
other Bank approved by the Deputy Registrar for this purpose, withdrawals 
being made only with the permission of the Deputy Registrar. 

9. The loan shall be utilised within a period of 6 months from the date 
of disbursement of the amount. It shall be competent for the Registrar to 
grant extension of time for a further period of 6 months for valid reasons. 
Any amount remaining unutilised after the period allowed for utilisation , 
shall be refunded to Government within one month with up -to -date interest . 

10. The loan will bear interest at such rates as may be fixed by Govern 
ment from time to time. The interest shall be paid along with instalments 
of principal and shall be calculated on the amount outstanding from time to 
time. On all over due instalments an enhanced interest at the rate of 2 % 
per annum over and above the normal rate of interest will be charged from 
the date of default to the date ofpayment. 

11. The loan under these rules shall be repaid in 20 equal half yearly 
instalments, the first instalment falling due on the expiry of 6 months from 
the date of drawal of the loan . It shall be competent for the sanctioning 
authority to fix a shorter period for the repayment of the loan . 

12. The property purchased with the aid of the Government loan shall 
be maintained in good condition and shall not be sold, mortgaged or 
alienated except in accordance with the terms of the agreement executed 
by the Society with the Government under these rules or such other terms 
as may specifically be agreed to by the Government. 

13. The loan shall be liable to be foreclosed in any of the following 
circumstances : 

(i) If the unutilised portion of the loan amount is not completely 

repaid within the time allowed . 
fei) If interest or any instalment of the principal due for repayment is 

not paid within the time. 
(ii) If in the opinion of the Deputy Registrar of the District any 

portion of the loan has been utilised for any purpose other than 

for which it was sanctioned , and 
(iv) If it appears to the Deputy Registrar of the District that any of 

the provisions of these rules or of the bond or agreement executed 
by the society or of the order sanctioning the loan has been violat 

ed in any manner whatsoever. 
14. In the cvent of failure of the society to repay the loan and interest 
due on the due dates or if it appears to the Deputy Registrar of the District 
that the equipments purchased with the aid of the Government loan are being 
misused or badly handled or badly maintained or if the Deputy Registrar of 
the District is satisfied that the possession of any of the equipments has been 
transferred or is about to be transferred to any person without the authorisa . 
tion ofthe Deputy Registrar of the District or if the Deputy Registrar of the 
District is satisfied that the society has committed breach of all or any of the 
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terms and conditions contained in these rules or in the agreement it shall be 
open to the Deputy Registrar of the District or any person authorised by 
him in this behalf to seize the equipments and entrust them to any person 
for safe custody for such period as he rnay determine and or to dispose them 
of at the risk of the society in such manner as the Deputy Registrar may 
deem fit and appropriate the value so realised towards the amounts due from 
the society to Government (by such sale ). 

15. The Deputy Registrar of the District concerned shall be responsible 
for maintaining the accounts with regard to the disbursement and repayment 
of the loan and also for watching the prompt recovery of tie loan . The 
Deputy Registrar shall furnish to the Registrar the Certificate of acceptance of 
closing balance at the end of each financial year. The Registrar shall furnish 
the consolidated certificate to the Accountant General. 

16. Subsidy may be given to meet the cost of raid employee or 
employees upto Rs. 1,200 spread over a period of 3 years. 

17 Subsidy will be sanctioned by the Registrar and shall be drawn by 
the society in quarterly grant- in -aid bills countersigned by the Deputy 
Registrar concerned . 

18. It shall be competent for the Registrar to stop the payment of 
subsidy at any time, if in his opinion working of the society is 
satisfactory . 

19. The Government may by order in writing exempt any society from 
all or any of the provisions of these rules. 


not 


the. 


FORM A 
Agreement for loan 

( See Rule 12) 
THIS AGREEMENT is executed on this the . 
day of... 

.... One thousand nine hundred and sixty six BETWEEN 

Society No.... ... a society registered under the 

.Act and having its registered office at . 
(hereinafter referred to as the society" ) ofthe one part and the Governor of 
Kerala (hereinafter referred to as " the Government" ) of the other part; 

WHEREAS the society has applied to the Government for a loan 
of Rs..... 

.under the rules for the grant of financial assistance 
to washermen co -operative societies (hereinafter referred to as " the rules" 
which expression shallwhere the context so admits or implies include any 
amendments thereto ) for the purpose of...... 

AND WHEREAS the Government have in the Order No........ 
dated ... 

... (hereinafter referred to as " the said order" ) sanctioned 
a loan of Rs... 

... to the society subject to the terms and 
conditions contained in the rules and those hereinafter appearing: 


Now THESE PRESENTS WITNESS and it is hereby agreed as follows: 
1. The loan of Rs.. 

hereby advanced by the Govern 
ment to the society (the receipt of which the society doth hereby admit and 
acknowledge) shall be utilised by the society for .. 
within .. 

..from the date hereof in accordance with the said 
order and the Rules. 

2. The rules and the said order shall form part ofthis agreement as 
if incorporated herein . 

3. If the actual price paid for the purchase of 
is less than the loan amount hereby advanced the society shall repay the 
excess immediately to the Government. 

4. The society shall deposit the loan amount in the ... 
the Bank or in any other Bank approved by the Deputy Registrar of 
Co -operative Societies in a specialaccount and such account shall be operated 
by the society only with the prior approval in writing from the Deputy 
Registrar of Co-operative Societies. This account shall be operated like a 
cash credit account during the pendency of the loan . 

5. The society shall comply with all the terms and condition con 
tained in the said order , the rules and those herein contained . 

ô . The society shall as soon as the tools , machinery and equipment 
are purchased execute an hypothecation deed in favour of the Government 
hypothecating properties purchased as security for the repayment of the loan 
amount with interests and costs, if any and for the due fulfilment of the 
termsand conditions contained in the said order aud the rules . 

7. In case the society commits breach of all or any of the terms and 
conditions contained in the said order, the rules or those herein contained 
the entire loan amount together with interest due thereon at the rates speci 
fied in the rules together with a sum of Rs...... ( Rupees.... 
towards liquidated damages, shall immediately become repayable in a lump 
and the society shall pay the same at once . In addition to the above, 
enhanced interest at the rate of 2 % per annum on all over dae instalments 
shall also be paid by the society from the date of default to the date of pay 
ment. 

8. All sums found due to the Government under or by virtue of this 
agreement shall be recoverable from the society and is properties movable 
and immovable under the provisions of the Revenue Recovery Act for the 
time being in force as though such sums are arrears of land revenue or in such 
other manner as the Governmentmay deem fit. 
IN WITNESS WHEREOF Sri...... 

....and Shri 

.for and on behalf of the society and 
Shri. 

..for and on behalf of the Governor 
have hereunto set their hands the day and year first above written . 

Signed by Sri.. 

Sri.. 
etc. 
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In the presence of witnesses : 


2 . 
Signed by Sri.. 
In the presence of witnesses: 

1 . 

2 . 
The seal of the........ 
Co -operative Society is a flixed hereto in the presence of: 

1 . 
2 . 


FORM - B 
This deed of hypothecation is executed on this the .. 
.One thousand nine hundred and sixty-six by the. 

..day of 
society , a society registered under the ... , .....Act and having i s 
registered office at. 

(hereinafter referred to as the society" ) 
in favour of the Governor of Kerala (hereinafter referred to 

as " the 
Government" ) . 

Whereas at the request of the society the Government have in their order 
No.... dated .... ... (hereinafter referred to as " the said order" ) 
granted to the society a sum of Rs. .....as loan under the Rules for the 
grant of financial assistance to Wassermens Co -operative Societies (herein 
after referred to as " the Rules" ) which expressions shall where the context 
admits include any a.mendments thereto or additions thereof) for the purpose 
of.. 

Whereas the society has accordingly executed an agreement on ........ 
and obtained the l an amount on ........ and has purchased tools, machi 
nery and equipments more particularly , mentioned and described in the 
schedule hereto with that loan amount; 

And whereas in clause ........ of the said agreement tie society has 
agreed to hypothecate the said tools, machinery and equipments by way of 
security for the loan amount with interests and costs : 

Now this deed witnesseth as follows: 

1. In pursuance of thesaid agreement and in consideration of the loan 
amount of Rs......... advanced by the Govern nent to the society, the 
society doth hereby hypothecates and and charges all the properties c ention 
ed and described in the schedule hereunder written to the Intent that they 
shall remain charged by way of security for the due and diligent repayment 
of the loan amount with interests and costs, if any, and for the due fulfilment 
of the terms and conditions contained in the rules and those hercin contained 
and the Government sisall have a first charge over the same. 

2. The Rules and the said order shall form part of this Deed as if 
incorporated herein , 
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3. The society shall utilise the tools, machinery and equipments in the 
manner prescribed by the Deputy Registrar of Co-operative Societies and in 
accordance with the rules. 
4. The society shall repay the loan amount in ....... 

monthly ! 
half-yearly/yearly instalments of Rs........ the first instalment being paya 
ble on ........and the subsequent instalments shall be paid on .. 
5. The loan amount shall bear interest at the rate of 

...... per 
annum . The interest due on the loan amount at the timeof payment of an 
instalment shall be paid along with the instalment. The society shall pay 
an enhanced interest of 2 % per annum over and above the normal interest, 
on all overdue instalments from the date of default to the date of payment. 

6. The society shall strictly abide by all the terms and conditions con 
tained in the said order , the rules and those contained herein . 

7. In case the society commits breach of all or any of the provisions 
herein contained or those contained in the said order or the Rules, the 
Government shall have the power to seize and take possession of the tools, 
machinery and equipments mentioned and described in the schedule hereto 
and to dispose of the same in such manners as Government may 

eem fit 
and to realise the amount due from the society or such portion thereof from 
such sale proceeds. 

8. Without prejudice to and in addition to the powers vested with the 
Government under clause 7 above, all sums found due to the Government 
under or by virtue of this agreement shall be recoverable from the society 
and its assets movable and immovable under the provisions of the Revenue 
Recovery Act for the time being , in force as though such sums are arrears of 
land revenue or in such other manner as the Government may deem fit. 
In witness whereof Sri..., 

Shri.... 
etc. for and on behalf of the society has hereunto set their hands the day and 
year first above written . 

SCHEDULE 

(Here enter details) 
Signed , sealed and delivered by 

Shri ... 

Shri...... 
In the presence of witnesses : 

1 . 

2 . 
The seal of the ...........Co-operative society is affixed hereto in the 
presence of 

1 . 


.etc : 
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GOVERNMENT OF KERALA 

Abstract 
EDUCATION_COLLEGES - ESTABLISHMENT - PROVISIONAL INTEGRATED 
GRADATION LIST OF THE TEACHING STAFF IN THE GOVERNMENT 
COLLEGES AS ON 30-8-1957_REVISED PROVISIONAL 
LIST OF LECTURERS IN BOTANY AS ON 

30-8-1957 - APPROVED . 


EDUCATION ( F ) DEPARTMENT 
G. O. MS. No. 127/Edn . Dated , Trivandrum , 11th March 1966 . 


Read :-1. G. O. Rt. 1288 /62 /Edn . dated 11-5-1962 . 

2. GovernmentMemorandum No. 39223 /F4 /62 / Edn. dated 

29-10-1963 . 
3. Letter No. B1-17438 /65 dated 16-6-1965 from the Director of 
Collegiate Education . 

ORDER 
In the G. O. first cited above Government have published a provisional 
integrated gradation list as on 30-8-1957 of teaching staff in the Collegiate 
Education Department. On further examination , Government found that 
the above list required revision and they accordingly have asked the Director 
of Colleziate Education to prepare and submit revised provisional list apply 
ing the K. L. M. Principle as clarified in the Memorandum read as II paper 
above. The Director has accordingly forwarded a revised list of Lecturers 
in Botany in his letter read above, for approval of Government. 

2. The revised provisional integrated gradation list of teaching staff in 
Botany as on 30-8-1957 appended to this order is approved . 

3. , 

4. The Director of Collegiate Education will circulate the list among the 
officers concerned inviting appeals, if any, from them to be sent to the 
Secretary, Education Department, direct, with copies to the Director of 
Collegiate Education . The appeals should reach Government within one 
month from the date of publication of the list . No appeals received after 
that date will be considered. 

By order of the Governor, 
P. K.ABDULLA, 

Secretary 
G : 568 - A . 


* 
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INTEGRATED SENIORITY LIST AS ON 30-8-1957 of LECTURERS IN THE BOTANY 

UNIVERSITY , COCHIN MALABAR AND POLYTECHNIC ) 


Sl. No. 


Name 


Qualification 


M. Sc., Ph. D., L. T. 


B.Sc. (Hons.) II class B. T. 
M. A. II class 
M. A. II class 


1. T. C. Joseph ( T ) 
2. R. Suryanarayanan ( M ) 
3. Esther H.Hellegua ( C ) 
4. K. T. George ( T ) 
5. C. K. Damodara Panicker ( C ) 
6. J. Bhageerathy Amma ( T ) 
7. N. Appukuttan Eradi ( T ) 


M. A. III class 
M. Sc. II class, 

B. T. III class 
M. A. 


8. K.C. Jacob ( T ) 
9 . C. L. Lalithamma ( C ) 
10. C. P.Rema (M ) 
11. T. V. C. Thankom ( M ) 


M. A. II class 
M.Sc. II class 
B. Sc. (Hons.) II class 
B.Sc. (Hons.), Ph . D. 


12. Therasamma Thomas ( T ) 
13. G. Kadambarikumari ( T ) 
14. K. Chandrasekharan Nair (T ) 
15 . K.R. Sadasivan Nair ( C ) 
16. E. Kesavan Nair ( M ) 
17. G. P. Krishna Pillai ( c ) : 
18. S. V. Sumangala Devi (C ) 
19. M. K. Prasad (C ) 
20. K. Rajappan (C ) 


M. Sc. I class 
M.Sc., Ph . D. 
M. Sc. I class 
M.Sc. II class, Ph . D. 
M. A. II class 
M. A. III class , 

B. T. II class 
M.Sc. II class 
M. Sc. II class 
M. Sc . I class 
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DEPARTMENT BELONGING TO ALL THE THREE UNITS (viz., TRAVANCORE 
APPLYING K. L. M. PRINCIPLE OF INTEGRATION OF SERVICES 


Date of 
birth 


Date of 

first 
appointment 


Date of 
appointment as 

Lecturer 


Date of commencement of continuous 

service in the 
equated category 


23-1-1911 


16-6-47 


4-7-49 


15-10-44 


Date assigned as per 

K. L. M. 


• 7-5-24 

19-9-24 
3-3-1909 


3-7-46 
12-7-46 
15-10-44 


3.7-46 
30-6.47 
15-10-44 


3.7-46 
30-6-47 
12-7-48 


Date assigned as per 

K. L.M. 


5-6-1910 
29-2-13 


8-11-23 
5-7-43 


29-5-49 
4-7-49 


29-5-49 
4-7-49 


13-3-23 


10-6-47 


12-7-48 


4-7-49 


Date assigned as per 

K. L.M. 


28-1-25 
7-5-24 
2-2-27 
10-4-24 


27-2-50 
11-12-50 
30-8-49 


27-2-50 
11-12-50 
28-5-52 
30-6-52 


27-2-50 
11-12-50 

28-5-52 
30-6-52 


Joined dut: in the 

Kerala State on 
1-11-57. 


16-11-19 
13-12-30 
26-12-28 
4-11-29 

3-5-26 
25-8-28 


24-7-50 

8-8-52 
Sept. 53 
26-8-54 
26-6-49 
11-6-56 


2-7-52 
25-6-53 
14-6-54 
13-10-54 

13-7-55 
11-6-56 


2-7-52 
25-6-53 
14-6-54 
13-10-54 
13-7-55 
11-6-56 


27-5-32 
24-1-33 
25-5-28 


6-12-54 
2-12-55 
3-12-56 


18-6-56 

9-7-56 
3-12-56 


18-6-56 

9-7-56 
3-12-56 
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PART I 

GOVERNMENT OF KERTELA 
Health and Labour (H ) Depuitment 

NOTIFICATION 
No. 61022 /H4/65/HLD . 

Dated , Trivandrum , March 1966 . 
The following draft of certain amendments to the Kerala Factories Rules, 
1957, which the Government of Kerala propose to make in exercise 
ofthe powers conferred by section 112 of the Factories Act, 1943 (Central 
Act 63 of 1943) is hereby published as required by Section 115 of the 
said Act, for the information of all persons likely to be affected thereby ; 

Notice is hereby given that the said draft will be taken up for consi 
deration on or after 1-7-1966 . Any objection or suggestion which may 
be received from any person with respect to the said draft before the 
expiry of the date specified above will be considered by the Government. 
Objections and suggestions shall be addressed to the Secretary to Government, 
Health and Labour Department, Trivandrum . 

DRAFT AMENDMENTS 
In the said Rules : 
1. In rule 122, 

(i) for item (8) of sub -rule (1), the following item shall be substituted , 
namely 
“ (8). Cleaning or smoothing, roughening, etc. of articles, by a jet of 

sand, metal shot, or grit, or other abrasive propelled by a blast 

of compressed air or steam ." 
(ii ) for the existing Schedule VIII, the following schedule shall be 
substituted , namely : 

“ Schedule VIII 
CLEANING OR SMOOTHING , ROUGHENING , ETC. OF ARTICLES, BY A JET 
OF SAND , METAL SHOT , OR GRIT, OR OTHER ABRASIVE PROPELLED 

BY A BLAST OF COMPRESSED AIR OR STEAM . 
1. Definitions : — For the purposes of this Schedule: 

" Blasting" means cleaning , smoothing , roughening , or removing of any 
part of the surface of any article by the use as an abrasive of a jet of sand, 
metal shot, or grit or other material, propelled by a blast compressed 
or steam . 

" Blasting enclosure" means a chamber, barrel, cabinet or any other 
enclosure designed for the performance of blasting therein : 

" Blasting chamber " means a blasting enclosure in which any person 
may enter at any time in connection with any work or otherwise. 
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" Cleaning of castings" where done as an incidental or supplemental 
process in connection with the making of metal castings, means the freeing 
of the casting from adherent sand or other substance and includes the removal 
of cores and the general smoothing of a casting, but does not include the 
free treatment. 

2. Prohibition of Sand Blasting :-Sand or any other substance containing 
free silica shall not be introduced as an abrasive into any blasting apparatus 
and shall not be used for blasting: 

Provided that this clause shall comeinto force two years after the coming 
into operation of this Schedule : 

Provided further that no woman or young person shall be employed or 
permitted to work at any operation of sand blasting , 

3. Precautions in connection with Blasting Operations: 

( 1) Blasting to be done in blasting enclosure . --Blasting shall not be done 
except in a blasting enclosure and no work other than blasting and any work 
immediate incidental thereto and clearing and repairing of the enclosure 
including the plants and appliances situated therein , shall be performed in a 
blasting enclosure. Every door, aperture and joint of blasting enclosure , 
shall be kept closed and air tight while blasting is being done therein . 

(2 ). Maintenance of blasting enclosure:--Blasting enclosure shall always 
be maintained in good condition and effective measures shall be taken to 
prevent dust escaping froin such enclosures, and from apparatus connected 
therewith , into the air of any room . 

(3) Provision of separating apparatus. - There shall be provided and 
maintained for and in connection with every blasting enclosure, efficient 
apparatus for separating , so far as practicable, abrasive which has been used 
for blasting and which is to be used again as an abrasive, from dust or particles 
of other materials arising from blasting; and no such abrasive shall be intro 
duced into any blasting apparatus and used for blasting until it has been so 
separated . 

Provided that this clause shall not apply , except in the case of blasting 
chambers, to blasting enclosures constructed or installed before the coming 
into force of this Schedule , if the Chief Inspector is of opinion that it is not 
reasonably practicable to provide such separating apparatus. 

(4 ) Provision of ventilating plant. — There shall be provided and main 
tained in connection with every blasting enclosure efficient ventilating plant 
to extract, by exhaust draught effected by mechanical means, dust produced 
in the enclosure. The dust extracted and removed shall be disposed of by 
such method and in such manner that it shall not escape into the air of any 
room ; and every other filtering or settling device situated in a roum in which 
persons are employed , other than persons attending to such bag or other 
filtering or settling device, shall be completely separated from the general 
air of that room in an enclosure ventilated to the open air. 
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(5) Operation of ventilating plant. The ventilating plant provided for 
the purpose of sub-paragraph (4) shall be kept in continuous operation 
whenever the blasting enclosure is in use whether or not blasting is actually 
taking place therein , and in the case of a blasting chamber , it shall be in 
operation even when any person is inside the chamber for the purpose of 
eleaning 

4. Inspection and examination :-(1) Every blasting enclosure shall be 
specially inspected by a competent person at least once in every week in 
which it is used for blasting. Every blasting enclosure, the apparatus connected 
therewith and the ventilating plant, shall be thoroughly examined and in 
the case of ventilating plant, tested by a competent person at least once 
in every month . 

(2 ) Particulars of the result of every such inspection , examination 
and test shall forthwith be entered in a register,which shall be kept in a 
form approved by the Chief Inspector and shall be available for inspection 
by any workman employed in or in connection with blasting in the factory. 
Any defect found on any such inspection , examination or test shall be im 
mediately reported by the person carrying out the inspection , examination or 
test to the occupier, manager or other appropriate person and without pre 
judice to the foregoing requirements of this schedule, shall be removed with 
out avoidable delay. 

5. Provision of protective helmets, gauntlets and overalls:-(1) There shall 
be provided and maintained for the use of all persons who are employed in 
a blasting chamber, whether in blasting or in any work connected therewith 
or in cleaning such a chamber, protective helmets of a type approved by a 
certificate of the Chief Inspector; and every such person shall wear the 
helmet provided for this use whilst he is in the chamber and shall not 
remove it until he is outside the chamber. 

(2) Each protective helmet shall carry a distinguishing mark indi 
cating the person by whom it is intended to be used and no person shall be 
allowed or required to wear a helmet not carrying his mark or a helmet 
which has been worn by another person and has not since been thoroughly 
disinfected . 

(3 ) Each protective helmet when in use shall be supplied with 
clean and not unreasonably cold air at a rate of not less than 0.17 cubic 
metre per minute. 

(4 ) Suitable gauntlets and overalls shall be provided for the use of 
all persons while performing blasting or assisting at blasting, and every such 
person shall while so engaged wear the gauntlet and overall provided . 

6. Precautions in connection with cleaning and other work.- (1) Where any 
person is engaged upon cleaning of any blasting apparatus or blasting 
enclosure or of any apparatus or ventilating plant connected therewith or the 
surroundings thereof or upon any other work in connection with any blast 
ing apparatus or blasting enclosure or with any apparatus or ventilating 


plant connected therewith so that he is exposed to the risk of inhaling dust 
which has arisen froin blasting, all practicable measures shall be taken to 
prevent such inhalation . 

(2 ) In connection with any cleaning operation referred to in clause 5, 
and with the removal ofdust from filtering or settling devices all practicable 
measures shall be taken to dispose of the dust in such a manner that it does 
not enter the air of any room . Vacuum cleaners shall be provided and used 
wherever practicable for such cleaning operations. 

7. Storage accommodation for protective wear. - Adequate and suitable 
storage accommodation for the helmets , gauntlets and overalls required to 
be provided by clause 5 shall be provided outside and conveniently near to 
every blasting enclosure and such accommodation shall be kept clean. Hel 
mets, gauntlets and overalls when not in actual use shall be kept in this 
accommodation . 

8. Maintenance and cleaning of protectivewear .--- All helmets , gauntlets, over 
alls and other protective devices or clothings provided and worn for the pur 
pose of this schedule, shall be kept in good condition and so far as is reason 
ably practicable shall be cleaned on every week -day in which they are used . 
Where dust arising from the cleaning ofsuch protective clothing or devices 
is likely to be inhaled , all practicable measures shall be taken to prevent such 
inhalation . Vacuum cleaners shall, wherever practicable, be used for 
removing dust from such clothing and compressed air shall not be used for 
removing dust from any clothing . 

9. Maintenance of vacuum cleaning plant.-- Vacuum cleaning plantused 
for the purpose of this schedule shall be properly maintained . 

10. Restrictions in employment of young persons.- (1) No person under 18 
years of age shall be employed in blasting or assisting at blasting or in any 
blasting chamber or in the cleaning of any blasting apparatus or any blast 
ing enclosure or any apparatus or ventilating plant connected therewith or 
be employed on maintenance or repair work at such apparatus, enclosure or 
plant. 

(2 ) No person under 18 years of age shall be employed to work 
regularly within six metres ofany blastin : enclosure unless the enclosure is 
in a room and he is outside that room where he is effectively separated from 
any dust coming from the enclosure. 

11. Power to exemptor relax :-(1) If the Chief Inspector is satisfied that 
in any factory or any class of factory, the use of sand or other substance 
containing free silica as an abrasive in blasting is necessary for a particular 
manufacture or process (other than the process incidental or supplemental 
to making of metal castings) and that the manufacture or process cannot be 
carried on without the use of such abrasive or that owing to the special 
conditions or special method of work or otherwise any requirement of this 
Schedule can be suspended either temporarily or permanently , or can be 
relaxed without endangering the health of the persons employed or that 
application of any of such requirements is for any reason impracticable or 
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inappropriate, he may, with the previous sanction of the State Government, 
by an order in writing exempt the said factory or class of factory from such 
provisions of this Schedule, to such an extent and subject to such conditions 
and for such period as may be specified in the said order. 

(2 ) Where an exemption has been granted under sub-clause (1), a 
copy of the order shall be displayed at a notice board at a prominent place 
at the main entrance or entrances to the factory and also at the place 
where the blasting is carried on . 

(iii ) In sub-rule (1), the following item shall be added as item 17, 

namely : 
" (17). Handling and processing of Asbestos, manufacture of 

any article of Asbestos and any other process of 
manufacture or otherwise in which Asbestos is used 

in any form ” . 
(iv ) After Schedule XVI, the following Schedule shall be added as 
Schedule XVII, namely : 

“ Schedule XVII 
HANDLING AND PROCESSING OF ASBESTOS, MANUFACTURE OF ANY 
ARTICLE OF ASBESTOS AND ANY OTHER PROCESS OF MANUFAC 

TURE OR OTHERWISE IN WHICH ASBESTOS IS 


USED 


IN ANY FORM 


1. Application : - This Schedule shall apply to factories in which any of 
the following processes is carried on : 
(i) Breaking , crushing, disintegrating , opening , grinding , mixing or 

sieving of asbestos and any other processes involving handling 

and manipulation of asbestos incidental thereto ; 
( ii ) all processes in the manufacture of asbestos textiles including 

preparatory and finishing processes ; 
(iii ) making of insulation slabs or sections, composed wholly or partly 

of asbestos, and processes incidental thereto ; 
( iv ) making or repairing of inculating mattresses, composed wholly or 

partly of asbestos, and processes incidental thereto ; 
(v ) manufacture of asbestos card board and paper ; 
( vi) manufacture of asbestos card board and paper ; 
(vii) application of asbestos by spray method ; 
(viii ) sawing , grinding, turning, abrading and polishing, in the dry 

state, of articles composed wholly or partly of asbestos; 
(ix ) cleaning of any room , vessel, chambers fixure or appliances for 

the collection of asbestos dust ; 
Provided that if the Chief Inspector is satisfied that in respect of any 
factory or workshop or part thereof by reason of the restricted use of asbestos 
or the method of working, of occasional nature of work, or otherwise, all or 
any of the provisions of this Schedule can be suspended or relaxed without 


danger to the health of the persons employed therein , he may grant 
suspension or relaxation in writing under such conditions as he may think 
fit. Any such certificate may be revoked at any time. 

2. Definition :-For the purposes of this Schedule. 
(i) asbestos means any fibrous silicate mineral, and any admixture 

containing any such mineral, whether crude, crushed or 

opened . 
( ii) fasbestos textiles” means yarn or cloth composed of asbestos or 

asbestos mixed with any other material. 
(iii ) preparing means crushing , disintegrating, and any other process 

in or incidental to the opening of asbestos. 
( iv ) approved means approved for the time being in writing by the 

Chief Inspector . 
(v) breathing apparatus means a helmet or face piece with 

necessary connection by means of which a person using it 
breaths air free from dust, or any other approved appa 

ratus. 
3. An exhaust draught effected by mechanical means which prevents 
the escape of asbestos dust into the air of any room in which persons work , 
shall be provided and maintained for 
(a) manufacturing and conveying machinery , namely : 

(i) preparing, grinding or dry mixing machines, 
(ii ) carding , card waste-end , ring spinning machines, and 

looms; 
(iii) machines or other plant fed with asbestos ; 
(iv) machines used for the sawing , grinding , turning , abrading 

or polishing, in the dry State, of articles composed wholly 

or partly ofasbestos ; 
(b ) cleaning, and grinding of the cylinders or other part of a 

carding machine; 
(c) chambers, hoppers or other structures into which loose asbestos 

is delivered or passes : 
(d ) work benches for asbestos waste sorting or for other manipula 

tion of asbestos by hand ; 
(e) work places atwhich the filling or emptying of sacks, skips or 

other portable containers , weighing or other process incidental 

thereto which is effected by hand, is carried on ; 
(f ) sack -cleaning machines. 
Provided that this clause shall not apply (i) to a machine or other plant 
which does not give rise to asbestos dust, or is so enclosed as to prevent 
escape of asbestos dust into the air of any room in which persons work , or 
(ii ) where the asbestos is so wet or so treated with grease or other material 
as to prevent the evaluation of dust , or ( iii) to the making or repairing of 
insulating mattresses, or ( iv) to mixing or blending by hand of asbestos. 


4. (1) Mixing or blending by hand of asbestos shall not be carried on 
except with an exhaust draught effected by mechanical means so designed 
and maintained as to ensure as far as practicable the suppression of dust 
during the processes. 

(2 ) In premises which are constructed or reconstructed after this 
Schedule comes into force, the mixing or blending by hand of asbestos shall 
not be done except in a special room or place in which no other work is 
ordinarily carried on . 

(3) (i) Themaking or repairing of insulating mattresses composed 
wholly or partly of asbestos shall not be carried on in any room in which any 
other work is done. 

(ü ) In every room in which the making or repairing of insulating 
mattresses is carried on 

(a ) adequate exhaust and in -let ventilation in accordance with 
arrangements to be approved in each case shall be provided and ma ntained ; 

(b ) no person other than those engaged in filling, beating or 
levelling shall be present whilst such processes are being carried on and work 
shall not be resumed in the rooi after filling ; beating or levelling, for 
at least ten minutes; 

(c) the floors and benches shall be kept damped so as to prevent 
dust arising there -from effectively and 

(d ) the covers shall be effectively damped immediately after being 
cut out and in the case of fibre filled mattresses, shall be kept damp whilst 
filling, beating or levelling is being carried 01. 

(4 )- (a ) Storage chambers or bins for loose asbestos shall, in the case 
of premises constructed or reconstructed after this Schedule comes into force , 
be effectively separated from any work -room and, in the case of other 
premises be effectively separated from any wo k -room in which the asbestos 
is not required for the purposes carried on in the room 

(b ) . Chambers or apparatus for dust setting and filtering shall not 
be allowed in any work -room ; 

(c) arrangements shall bemade to preventasbestosdust discharged 
from exhaust apparatus being drawn into the air ofany work-room . 

(5 ) All machinery used in preparing , grinding of asbestos, carding , 
card roller cleaning and grinding , and sack cleaning and all card waste-end 
machines, lattices, elevators, chutes and conveyers shall be so constructed 
and maintained that dust or debris containing asbestos cannot escape from 
any part thereof, other than dust removed by air exhaust draught provided 
in accordance with clause 3 of the Schedule. 

(6 )-(a) Cleaning by hand of the cylinders (including the doffer 
cylinders) of a carding machine, shall not be done whilst any person other 
than those performing or assisting at the cleaning is present. 

(b ) After six months from the date on which this Schedule comes 
into force such cleaning as aforesaid shall not be done by means of hand 
strickles or other hand tools. 
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Provided that the Inspector or the Chief Inspector may direct such 
other measures and precautions to be taken , as may be considered necessary 
for securing the health of the workers, employed on processes and work 
specified in clause 4 . 

5. (1) In every room in which any of the requirements of this 
Schedule apply 

(a ) the floors, work benches and plant shall be kept in a cleanly 

state and free from asbestos debris and suitable arrangements 
shall be made for the storage of asbestos not immediately 

required for use ; 
(b ) the floors shall be kept free from any materials, plant or other 

articles not immediately required for the work carried on in the 
room which would obstruct the proper cleaning of the floor; 

and 
( 2) Every room as aforesaid shallbe adequately lighted . 

6. (a ) A sack which has contained asbestos shall not be cleaned by 
hand beating but by a machine, complying with clause 3 and sub -clause (5 ) 
of Clause 4 . 

(b) All sacks used as containers for the purpose of transport of 
asbestos within the factory shall be constructed of impermeable material and 
shall be kept in good repair. 

7. (a ) All ventilating plant used for the purpose of extracting or 
suppressing dust as required by this Schedule shall at least once in every six 
months be thoroughly examined and tested by a competent person and any 
defect disclosed by such examination and test shall be rectified forthwith .. 

(b ) A Register containing particulars of such examination and test 
and the State of the plant and the repairs or alterations (if any) found to be 
necessary shall be kept, and shall be available for inspection by an Inspector. 

8. A breathing apparatus shall be provided for every person 
employed. 

(a) in chambers containing loose asbestos ; 
(b) in cleaning dust settling or filtering chambers or apparatus; 
(c) in cleaning the cylinders, including the doffer cylinders, or other 

part of the carding machine by means of hand- strickles; 
(d) in filling , beating , or levelling in the manufacture or repair of 

insulating mattresses. 
9. There shall be provided and maintained for the use of all persons 
employed in the cleaning of dust settling and filtering chambers, tunnels and 
ducts , suitable overalls and heade verings. 

10. No young person shall be employed in or in connection with the 
manufacture of insulating mattresses, in mixing or blending of asbestos by 
hand , in sack, cleaning , in chambers or apparatus for dust settling or 


and (b ). 


filtering in chambers containing loose asbestos, or in stripping or grinding 
the cylinders including the doffer--cylinders or other part of a carding 
machine. 

11. (1) Medical Examination.- (a) No worker shall be employed in any 
factory on any of the processes specified in clause 1, unless he has been 
medically and radiologically examined by the Certifying Surgeon, has been 
declared fit and has been granted a certificate of fitness in Form No. 39 . 

(b ) Every worker employed on any of the aforesaid processes on the 
date on which the schedule comes into force shall be medically and radiolo 
gically examined by the Certifying Surgeon within three months of the 
said date. 

(c) Every worker employed on any of the aforesaid processes shall be 
medically and radiologically examined by the Certifying Surgeon at intervals 
of six months after the first medical examination conducted under sub 
clauses (a ) and (b ) and radiologically examined at an interval of 3 years 
after the first radiological examination conducted under sub-clauses (a) 

(d) A worker already in employment and declared unfit by the 
Certifying Surgeon shall not be allowed to work on any of the processes 
specified in clause 1, unless he has been examined again and has been 
certified to be cured and fit to work on the said process again . 

(e) A worker declared to be unfit to work on any of the aforesaid 
processes, may be employed on such other work or process as may be con 
sidered safe and as may be advised by the Certifying Surgeon : 

Provided that if the Certifying Surgeon declares that a worker has been 
completely incapacitated and he was not fit to be employed on any process , 
such worker shall not be allowed to continue to work on any work or 
process . 

(f) The Certifying Surgecn may direct that a worker may be X -rayed 
or he may be subjected to further examination by a specialist or to any other 
examination , clinical pathological or otherwise or that he should undergo a 
specified treatment, and it shall be the responsibility of the employer 
(Occupier and the Manager ) to arrange for the specified examination and or 
treatment and to bear all expenses thereof or in connection therewith . 

(g) The Certifying Surgeon shall after each examination grant a 
certificate in Form No. 39. 

(h ) The Manager shall maintain all the certificates in a proper 
register or file and shall produce all the certificates before an Inspector 
whenever demanded . 

(i) The Manager shall maintain the details of every medical exami 
nation in Form No. 17 and the register shall be produced before an 
Inspector whenever demanded . 

(2) The following form shall be added after the existing Form No. 38 
appended to the Rules: 
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FORM No. 39 
Certificate of fitness for Dangerous Operations 

(Rule 122) 
1. Serial Number 

Serial Number : 
2. Name of person examined 

I certify that I have personaliy examined , 
3. Father s name 

(Name) so . of.... 

father s 
4. Sex 

name), residing at... 

(addre.s ) who is 
5. Address 

desirous of being employed as.... 

(Name 
6. Nameof the factory in which 

of factory ) ..... 

.. (Department and 
employed in which wishes to 

process) and that as nearly as can be ascertained 
be employed 

from my examination , is fit /unfit for employment at 
7. Process of department in which 

the above noted factory. 
employed | wishes to be 

2. He is fit to be employed and may be employed 
employed 

sore other non -hazardous operation such 
8. Whether certificate granted 
9. Whether declared unfit and 

3. He may be produced for further examination 
certificate refused 

after a period of. 
10. Reference number of previous 

4. He is advised following further examination 
certificate granted or refused 

5. He is advised following treator,ent. 
L.T.I. of person examined . 

6. The serial number of the previous certificate 
Signature of 

is 
Certifying Surgeon 

L.T.I. of person examined . 

Signature of certi 
fying Surgeon 


an 
as 


Note: 1 . The counterfoil should be retained by the 

certifying Surgeon and maintained in a 

bound book or in a file . 
2. The para which does not apply may be 
cancelled . 

By order of the Governor, 
c . K. KOCHUKOSHY, 

Secretary 


Kerala Gazette No. 14 dated 5th April 1966. 
PART 1 

GOVERNMENT OF KERAL 
Health and Labour (H ) Department 

NOTIFICATION 
No. 12604 /H2/66 /HLD. 

Da id Trivandrum 5th March 1966 . 
The award of the Arbitration Board in respect of the dispute between 
the Management of Messrs. Thomas Stephen & Co Ltd., Quilon and their 
workmen represented by the Secretary, Quion Industrial and Commercial 
Staff Association , Quilon received by Government on 23-2-1966 is hereby 
published under Section 17 of the Industrial Disputes Act, 1947 (Central Act 
XIV of 1947) . 

By order of the Governor, 
P.E. RAMAN MENON , 

Diputy Secretary. 

In the Arbitration Board 
Fresent: 
Sri : C.M.Mathew , 

Chairman 
J.B. Soutar, 

Member 
K. Janardhanan Pillai, 

do . 
A. Karunakaran, 

do . 
C.M. Stephen , 

do . 
P. Balachandra Menon, 

do , 
Prakulam Bhasi 

do . 

In 
THE INDUSTRIAL DISPUTE A. B. 2 of 1955 

Betwsen 
MESSRS. THOMAS STEPHEN AND CO . LTD ., QUILON 
(REPRESENTED BY SRI N.MURALIDHARAN , LAW OFFICER , 

THOMAS STEPHEN & Co.) 

And 
QUILON INDUSTRIAL AND COMMERCIAL STAFF ASSOCIATION 

(REPRESENTED BY SRI C.M. STEPHEN, PREST: ENT OF THE UNION ) 
Representations. 
1. Sri N. Muralidharan , Law Ollicer , Thomas Stephen and Co. Ltd., 

on behalf of the management. 
2. Sri Bhaskaran Nair , Secretary, Quilon Industrial and Commercial 

Staff Association on bchall of the workmen . 
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AWARD 
This Industrial Dispute, between the management of M / S. Thomas 
Stephen & Company Ltd., Quilon and their workmen represented by the 
Quilon Industrial and Commercial Staff Association , regarding the dismissal 
of Shri K. S..danandan, has been referred to this Arbitration Board for 
arbitration under Section 10 (A ) (3 ) of the IndustrialDi putes Act (Central 
Act XIV of 1947) by Government Notification No. 59142/H2 /65/HLD dated 
31st August, 1965 , by agreement of parties concerned . 

7 he relevant facts and circumstances which led to the dismissal of 
Sadanandan can be briefly stated as follows: Before October, 1964, 
Sadanandan had to his credit certain warnings and a suspension for four days 
consequent upon disciplinary actions taken against him by the management 
on various occasions. While so on the 26th of October 1964, he was deputed 
for sprcalduty to the Quilon Railway Station in the absence of the perma 
nent Clerk there, and accordingly hewas on duty there from 26th to 31st 
October. For some alleged misconduct during this period , while on duty 
there, explanation was called for by the management on 2-11-1964. 

It would be beneficial to quote the charge memo to know what exactly 
were the charges levelled against him . 

" 1. It is seen from the Memo No. 13 dated 30-10-1964 forwarded by 
Sri K. Sadanandan ( from the Railway Station , where he was on duty in 
the ab.ence of the Clerk there ) that he rec -ived 150 bags of cashew shells 
weighing , 8250 Kgs. from Sri Ramakrishnan, the Shell Supplier on 
29-10-1964 . But the Rail Receip he obtained from the Railway, in res ect 
of the despatch of the cashew shel s to Gowri Tile Works, Manamadurai, 
reveals that the consignment was only of 75 quintals . This would lead to a 
pesumption that he did not consign the whole quantity of shells received 
from the supplier or that he gave an incorrect information to the Office in 
respect of the weight of the shells either ofwhich case is a serious misconduct 
on his part. 

2. While it has bern usual for the Railway Section Clerk to send to 
this Office in re pect of every wagon d - spatch of tiles a loading slip , a packing 
note and the Rail Recript. Sri K. Sidan undan , who was on duty at the 
Railway Station from 26 h tn 31st October, did not send to this Office the 
loading slips on 26th , 27th . 28th and 29 h Otober. When the Sales Clerk in 
this Office sent word to him on 30-10-1964 to forward the load ng slips he 
iep ied through the reon Sri N. Dharmaraj n that the slip should be pre 
pared at the Head Office and hat he had done enough wiiting for the salary 
he receives . Wh n the Sales Clerk ag..in sent the peon with a note asking 
Sri Sadanandan why he had not sent the slips, though he reluctantly sent 
the slip , he returned the note also with a taunting remark written on it that 
he shall not be thr -atened. Sri Sadanandan s conduct in this respect besides 
amounting to a serious dereliction of duty is grossly subversive of d sc pline . 

Sri Sidanandan is therefore hereby asked to submit in writing his 
explination if any, on or before 5-11-1964 why appropriate disciplinary 
action shall not be taken against him for the abovemisconducts." 
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To this he gave a written reply , that as regards item No. 1, whit he 
did was that heweighed 3 bags of cashew shells in the presence of Railway 
Goods Clerk , Sri Aravindakshan Pillai, in the Railway Platíorm balance 
and tuultiplied the same by 50 and it was that compited weight that he 
suppl ed, that he was under the impression that the Railway Receipt was 
intended only for the evidence of the despatch and also for paying the freight 
by the Party and that he had no previous experience in loading Cashew 
shells . He also added that the weight in Railway Receipt need not he 
correct as it was alleged by him that the Tare weight of the Railway wagon 
is not always correct and there is possibility for differences in weights. Thus 
he stated that he has not done any misconduct. He, however, stated that he 
reg.ets the error. 

As regards item No. 2 charge, he stated that the slip he failed to send 
was not intentional but was owing to scarcity of white paper, that the 
alleged exchange ofwords with Peon Dharmarajan is subversive of truth , 
that the reply he gave to the Siles Clerk was only a matter between himself 
and a Co-clerk in which there was nothing for themanagement 10 in erfere 
and that the misconduct, if any , may be excused . 

The management finding that the explanations were unsatisfactory 
directed him to stand an enquiry with all his evidence before Shri 
R. Prakasam , Personnel Ufficer of the Company . He was given freedom to 
cross examine the managements witnesses and to adduce his evidence etc. 

The management examined Sales Section Clerk , Kumaraswami, Peon 
Dharmarajan and H. O. Clerk Bhaskaran to prove the charges against 
Sadanandan . Sadanandan himself cross-examined these witnesses. Then 
Sadanandan was asked whether he wanted to examine anybody upon his 
request H. o . Chief Accountant Morris, the Company Lorry Driver 
Divakaran , Loading Contractor Narayanan , Quilon Railway Siation Assis 
tant Goods Clerk , Aravindakshan Nair, H. o . Peon Gopinathan were also 
examined . After that Sadanandan gave his detailed deposition which also 
was recorded . Certain documents viz . the correspondence between Clerk 
Kumaraswamiand Sadanandan etc. also have been proved . 

The Enquiry Officer after considering the whole evidence sent up, a 
report on 26-11-1964 finding Sadasivan guilty of the charges as alleged . 

Based upon the Report and taking into consideration the previous re 
cord of Sadanandan , the Management dismissed him from the service of the 
Company with effect from 1.12-1964. 

Thereupon the Staff Association ( I.N.T.U.C.) took up thematter as 
an industrial dispute and have impeached the order of dismisal as discri 
minatory , victimisational and vitiated by violation of natural justice. The 
Staff Association also contend.d that the alleged acts and omissions on the 
part of Sadanandan upon which he was found guilty do not realy amount to 
misconduct and thus impeached the findings and also the order of dismissal. 
Thev also stated thatthe order of dismi sal was in furtherance of the personal 
prejudice of themanager rather than by way of bonafide enforcement of 
discipline. 


Both sides having agreed for the matter being referred to the Arbi 
tration of the Arbitration Board the matter has duly come up before the 
Arbitration Board . 

On receipt of the reference the Arbitration Board starting the investi 
gation issued notice to both sides calling forth their statement of contentions. 
Accordingly both sides filed their statements . The management subsequ 
ently filed a reply statement also substantiating their stand and praying 
for rejecting the demnand of the Staff Association for reinstatement of the 
employce and for passing an award confirming the dismissal order. 

Along with the first statement itself, the management produced copies 
of the entire records connected with the domestic enquiry, the oral evidence 
recorded during the course of the domestic enquiry and the docunients 
produced and pro ed and also copies of the previous warnings and suspen 
sion order referred in the order of dismissal. Copies of the same were 
supplied to Chairman and members also . 

The employer was represented by Sri Muraleedharan and the Staff 
Association by Sri Bhaskaran Nair. It is also noteworthy here that among 
the members of the Arbitration Board , member Sri A. Karunakaran is the 
Manager and Director of the Management Company any member Sri 
C. M. Stephen is the president of the Staff Association and thus both are 
interested on either side in such capacities. 

When the matter was taken up for the preliminary hearing, both sides 
represented that they have no further evidence and that the matter may be 
disposed of on the records and evidence placed before the Arbitration Board 
and on the arguments advanced by both sides. The genuineness of the 
records produced before the Arbitration Board was not questioned . 

The points for determination are : 
(1) Whether the order of dismissal passed by the Management is 

proper and justified. 
(2 ) What is the proper award to be passed ? 
Both the points can be considered together. 

The management has produced an extract of clause 15 from the Stand 
ing Orders of Thomas Steaphen & Company Ltd., Quilon which relatcs 
to Disciplinary Action for misconduct. Sub clause (1) enjoins that " An 
operative may be suspended for a period not exceeding four days at a time 
or dismissed without notice or any compensation in lieu of notice, if he is 
found guilty ofmisconduct" . Sub clause (2) gives the items of acts and 
omissionswhich shall be treated as misconduct. The items alleged to be 
applicable to this case is sub clauses , ( h ) & (P ) to sub section 2 which 
states that " bad and careless work and neglect of duty" and any act sub 
versive of discipline shall be misconduct. Sub clauses 3 and 5 of clause 15. of 
Standing Orders also are relevant for this investigation . The management 
would contend that the acts and omissions proved against the employee in 
tha ithe mandatory provisions relating to dismissal of employees contem . 


plated under clause 15 sub clause (3) has also been complied with . The 
management also would point out that this Arbitration Board should not be 
construed as an appellate body to go into the appreciation of evidence before 
the Enquiry Officer. 

The Employer s counsel would argue relying upon the ruling in 1963 
L. L. J. 78 that if it is shown that the employer has held a proper enquiry 
the tribunal would not be entitled to consider the propriety or correctness 
of the conclusion reached by the enquiry officer at such enquiry. It is 
further pointed out that the tribunal should not go into the evidence in 
detail and into the appreciation of evidence by the enquiry officer like an 
appellate Court and that the jurisdiction of this Arbitration Board in these 
respects are limited . Nevertheless it is conceded that the tribunal can inter 
fere (1) when there is want of good faith (2 ) when there is victimisation or 
unfair labour practice, (3) when themanagement has been guilty of basic 
error or violation of a principle of natural justice and (4) when on the 
materials, the finding is completely baseless or perverse. Further it is pointed 
out that the Tribunal is entitled to interfere in the matter of punishment, if 
the Tribunal is of opinion that the punishment is so unjust that remedy is 
called for in the interests of justice. 

Nevertheless we have to bear in mind thatwhen the parties agree for 
arbitration a dispute unconditionally the Arbitrators get absolute 
power of decision regarding the matter in dispute, the only reser 
vation being that the decision should not be arbitrary and should 
be in accordance with the established principles of justice. Fur 
ther the object of this Arbitration Board has also to be borne in mind . 

After hearing both sides, the opinions of the members of the Arbitration 
Board were recorded . All the three employers representatives came 
forward with the verdict that there is nothing in the dismissal order to be 
interferred with and that the dismissal order of Sri K. Sadanandan should 
be upheld . At the same time, all the three employees representatives 
return the veridict 

that 

the order of dismissal of the employee 
concerned may be reversed and that he may 

be reinstated . 
However all the members agreed that they will abide by the decision of the 
Chairman . It is also noteworthy here that the Arbitration Board in 
deciding upon the procedure had formulated a formula that under such 
circumstances, the decision of the Chairman must prevail and that the same 
shall be accepted as the decision of the Arbitration Board . 

Hence I shall proceed to consider the whole question in the light of the 
above facts and circumstances. 

As regards the first charge, thougis two alternative charges were set up; 
thathe gave incorrect information or that he did not consign the whole 
quantity of cashew - shells received from the supplier. The punishment 
memo shows that the latter alternative charge has been given up and that 
the finding is only that he is culpably careless in his work that he gave 
an incorrect information to the head office, in respect of the cashew shells 
he received . The employee admits that he sent to the head office No. 13 
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note dated 30-10-1964 that he received 150 bags of cashew -shells weighing 
8250 kilograms from Sri Ramakrishnan on 21-10-1964, under his signature . 
That document has been proved in the domestic enquiry and copies of 
which have been produced before the Arbitration Board also . It is also 
admitted that subsequently he sent the R.R. also which shows that the 
weight was only 75 quintals. Thus there is a substantial difference of 750 
kilograms which works out to 1/10 of the whole quantity supplied . It 
therfore follows that the information he supplied regarding the weight of 
150 bags is evidently incorrect. No doubt he has come forward with an 
explanation that he had no previous experience of loading cashew -shells 
and that the mode he adopted in getting at the weight was the one that 
was being done in the Choola section inside the factory. The latter explan 
ation is not found in the explanation memo dated 5-11-1964 and that he 
came forward with the same only at the time of his oral evidence . On 
behalf of Sadanandan it is pointed out that, that part of his evidence has 
not been questioned by the management. Nevertheless it is seen that his 
evidence has been generally challenged by the management. Further the 
evidence of the railway -clerk Aravindakshan Naic examined at the instance 
of Sadanandan also does not help him much . He says that he noted differ 
ence in the weight of the 3 bags weighed and that was why he decided to 
weigh the whole quantity . Asregards computed weight what the railway 
clerk says is that even when the bags are of uniform size 20 % of the 
whole quantity will be weighed and computed . It is also noteworthy that 
even after he himself forwarded the R. R. indicating a lesser weight than 
he supplied there was no attempt on his part to correct the orror in his 
earlier note . Even in his explanation dated 5-11-1964 he even contended 
that there is a po sibility of the R. R. weight being erroneous . Subse 
quently that contention has been given up . Thus I do not see much force 
in the argument that the explanation of the employee in this respect ought 
to have been accepted . The argument therefore has only be 
repelled . 

As regards the second charge also, I do not think it necessary to go 
into the details of the evaluation of the evidence adduced before the 
domestic tribunal. As I have already pointed out the real questions 
now are whether there was victimisation , violation of principles of natural 
justice, basic -error, or perversity in the findings of the domestic tribunal 
so as to enable this Arbitration Board to reverse the findings. 

Here it 
may be stated that victimisation was not set up by the employee in his 
explanation statement dated 5-11-1964 nor during ihe course of the 
evidence. No doubt a case of victimisation was set up in paragraph 7 
of the statement filed by the secretary of the Quilon Industrial and 
Commercial Staff Association on behalf of the dismissed employee. But 
there 

he adds that the Association does not want to go on 
record with respect to the details of the same, much less did the Associ 
ation chose to let in any evidencce before this Board . Hence it has to 
. be presumed that the case of victimisation is either given up or not 
pressed . No case of perversity or finding or basic error has been set up 
in the statement filed before this Board by the Association nor has any 
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been made out. I also think that no specific violation of natural justice 
has been made out on behalf of the employce as regards the findings in 
relation to the specific charges. Hence I do not agree with the findir g3 
arrived at by iny learned brother members represensing employees that 
the findings of the domestic tribunal should be totally reversed . 

Another argument advanced on behalf of the employee was that in 
inflicting the punishment of dismissal, the domestic tribunal had relied 
upon the previous record of the employee in that he was previously warned 
several times and once placed under suspension for four days, tha : the 
same does not find a place in the charge sheet and that no question was 
put to the employee regarding the same during te enquiry and corse 
quently the enquiry as well as the order of dismissai are improper. 
Reliance was also placed on the ruling in 1963 (1) L. L. J. 226, a decision 
of the Punjab High Court. As against this position tie employer s iepre 
sentative pointed out that the 1963 L. L. J. ruling does not apply to the 
facts of this case mainly for the reasons that the tribunal was influenced 
also by the absence of any evidence which the management could have 
placed before it to show that any previous warnings had in fact been 
given . He e in this case the records concerning the previous warnings 
administered to the employee by the management from 1954 and regard 
ing the suspension have been produced before this arhitration Board 
marking them as Exts. E to E13 and those were not disputed and even 
admit ed by the employee s representative as true. Further there is also 
the specific provision in the standing orders of the company viz , clause 
15 (5 ) which equally binds the employer and employee and au horising 
the management to rely upon the previous conduct in awarding punish 
ment. further the employer s representative relied upon the Supreme 
Court ruling referred to in the self same 1- L. L. J. ruling viz., 1961-1 
L. L. J. 546 which was a case of dismissal of an employee even without a 
formal charge sheet. The following observation on page 518 being relevant 
I shall quote below " It is abundantly c ear from the record that in subs 
tance the respondent himselfadmitted all the facts though he pretended that 
he was too drunk and therefore did not remen er what had really hap 
pened at the tim . Therefore this is not a case where there is any dispute 
as to the incident itself, and so the obj“ ction that the enquiry was improper 
cannot be sustained ” . Thus in view of the cviden e in this case about the 
clear , admitted and proved facts regarding the previous conduct of the 
emp yee and the specific enabling provision in the sianding orders 
referred to above, the a guments on behalf of the empl yee in this regard 
have only to be repelled . 

Nevertheless regarding the extreme punishment of dismissal imposed 
upon the en ployee by the management i am unable to agree with my 
learned brothers representing the employers. Herc Sec ion 15 (5) 

of the 
Standing Orders referred to above is again relevent, which enjoins that in 
awarding punishment the manager shall take into account the gravity of the 
misconduct, the previous record , if any, of the ojerative and any other ex 
tenuating or aggravating circumstances that may exist. Here con ing 10 the 
gravity of the misconduct, no doubt the management t.ld the employee in 
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the charge that the management presumed also that he did not consign the 
whole quantity ofcashew -shells recieved by him but on evidence that charge 
was given up and the misconduct found was only for giving incorrect infor 
mation in respect of the first charge, which of course lessens the gravity of the 
offence especially when it is seen that it was he h mself who forwarded the 
R /R containing the lesser weight. It is noteworthy that no loss , has been 
caused to the management by the alleged acts and omissions of the employee 
which have amounted to the proved misconduct sta ed above. Even as re 
gards his previous misconducts which ended in warnings and a suspension , 
it does not appear that they are so grave to warrant a dismissal even coupled 
with the proved misconduct found under the instant order dated 30th Nov 
ember 1964. The management also did not take into account that the 
employee concerned was a permanent clerk who had put in 12 years of 
service. The above extenuating circumstances were lost sight of by the 
management in inflicting the punishment. One could very well under 
stand the anxiety of the management to maintain discipline among the em 
ployees of the firm and viewing with disfavour the continuance of an 
employee who has proved to be incorrigible or does not improve inspite of 
repeated warnings and a suspension . 

While on the one hand it is necessary to maintain effective discipline 
among the employees with firmness, it is also imperative that in meeting out 
punishment for misconduct, it should be strictly in accordance with the prin 
ciples enunciated by the Standing Orders only and it should never be 
excessive or harsh . Judging by the above standards and principles I am 
constrair ed to hold that the punishment awarded in this case has been 
excesssive and it requires modification . 

As regards the procedure for passing the Award the Arbitration Board 
had formulated a procedure that as far as possible an agreed decision 
should be aimed at. In cases where full strength is not secured the chair 
man will make an attempt to convene another meeting of the Board with 
entire strength and decision to be taken at that Board by agreement. In 
case of disag eement among the members regarding the final decision even 
after two sittings for that purpose and an unanimous decision could not be 
a rived at, the decision will be left to the Chairman and he decision so taken 
by the Chairman shall be the decision of te board . The question has to 
be cons dered in the light of the above decision of the Arbitration Board also . 
In this case , in the sitting of the Board at Trichur on 20-12-63, the honor . 
able members declared their findings orally. But in some cases, their 
reasonings were unduly long and hence the Chairman was constrained to 
request the members to give their verdict in writing within a particular 
time and a special sitting was conv. ned on 3-1-1966 at Quilon to make an 
attempt for an agreed decision . All the three members representing the 
employers returned the verdict that the order of dismissal should be upheld . 
Out of the representatives for the employees Mr CM. Stephen , returned 
the verdict that Shri Sadanandan be reinstated into service with full back 
w ges. But the other two members viz : Messrs. Prakulam Bhasi and 
P. Balachandra Menon stated that he be reinstated without backwages. 
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Since there was disagreement; attempts were made for an agreed decision : 
For that purpose in the first instance the members other than Mr. C. M. 
Stephen and Mr. A. Karunakaran who are in a way interested on either 
side as stated above met and had a discussion . They appear to have 
come to a decision of termination of the services of the employee on pay 
ment of a compensation provided that could be an agreed decision. That 
was also discussed at the meeting ati Quilon where Hon . Member Sri 
Souter was not present. Regarding that proposal there was wide disparity 
between members regarding the amount to be fixed as compensation , and 
consequently no agreed decision , could be arrived at. Hence the 2nd and 
final attempt to convene a meeting with full quorum was aimed at. At 
that meeting the Chairman and two members alone were present. Hence 
it was decided at that meeting unanimously in accordance with the proce 
dure adopted by the Board that the decision is left to the chairman and 
the decision so taken by the Chairman shall be the decision of the fArbi 
tration Board . 

Thus on a consideration of the entire facts ; circumstances and various 
aspects set forth above, I find that the punishment of dismissal of clerk 
Sri K. Sadanandan be 

modified as follows- The services of Sri 
K. Sadanandan will stand terminated with effect from 1-12-64, the 
employer (Messrs . Thomas Stephen and Co. Ltd.) paying to the emplo 
yee Sri K. Sadanandan , a compensation of Rs. 1500 (Rs. one thousand and 
five hundred only ) in full and final settlement of all his claims within a 
month of the date of publication of this award in the gazette failing which 
Sri Sadanandan will have the right to realise the amount with interest 
at 6 % from employer company (Messrs. Thomas Stephen & Co.) 
An award is passed accordingly. 

( Sd .) 
C. M.MATHEW , 

Chairman. 
J. B. Soutar 

Member (Sd.) 
K. Janardhanan Pillai do . 

(Sd .) 
A. Karunakaran 

do . 

(Sd .) 
C. M. Stephen 

do . 

(Sd .) 
P , Balachandra Menon do . 

(Sd .) 
Prakulam Bhasi 

do . 

(Sd .) 


***** 


21 


Kerala Gazette No. 14 dated 5th April 1966 . 
PART I 

GOVERNMENT OF KERAL 
Health and Labour (H ) Department 

NOTIFICATION 
No. 7672 /H2/66 /HLD . 

Dated, Trivandrum , braáry 1966. 
The award of the Industrial Tribunal, Alleppey in respect of the dispute 
between the General Manager , Mesir s Pamba River Facto.y, Valanja 
vattom , Thiruvalla and their workmen represented by the T. S. C. Emplo 
yees Union , Valanjavattom , Thiruvalla received by Government on 
3-2-1966 is hereby published under Section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947). 

By order of theGovernor , 
P.E. RAMAN MENON , 

Deputy Secretary. 
In the Court of the Industrial Tribunal, Alleppey . 
Dated this the 28th day of January , Nineteen Hundred and sixty -six.. 

Present: 
SHRI K. P. M. SHERIFF, B. Sc., B. L., 
Industrial Tribunal, Alleppey. 

In 
INDUSTRIAL DISPUTE No. 25/1965 . 

Between 

THE GENERAL MANAGER , 
M /s. PAMBA RIVER FACTORY, VALANJAVATTOM , THIRUVALLA. 

And 

THE WORKMEN 
EMPLOYED IN THE ABOVE FACTORY REPRESENTED BY THE T. S. C. 

EMPLOYEES UNION , VALANJAVATTOM , THIRUVALLA . 
Representations: 
1. M /s. Menon and Pai, 
Advocates 

For Management. 
Ernakulam . 
2. Sri B. K. Nair, President, 

T.S.C. Employees Union , 
Thiruvalla , 

AND 
3. SriM.M. John , 

For Union . 
General Secretary, 
T. S. C. Employees Union , 

Thiruvalla . 
G /317/ B . 


AWARD 
The Industrial Dispute between the above parties was referred to the 
Industrial Tribunal, Alleppey for adjudication by Government as per order 
Yo .G. O. Rt. 2435/65 /HLD dated 29-6-1965. 

The following are the issues 
referred for adjudication : 

1. Engagement of dependents of dead or retired employees. 
2. Grant of quarantine leave to the staff members. 
3. Additional National and Festival Holidays to be granted to 

the staff members . 
4. Additional leave to the staff members. 
5. Accumulation of sick leave in respect ofthe staff members. 
6. Special leave for holding condolence meetings. 
7. Office time. 
8. The case of Sri T. G. Varghese and K. K. Nair . 
9. Fitting of Sri M.M.Cherian in the proper grade. 
10. Silling up of leave vacancies among the staff . 
11. Promotions of Supervisors to the cadre of workshop Foremen 

and promotion of 2 B clerks to the grade of storekeepers. 
12. Promotion of Sri G. Ramachandran III Grade Clerk to the 

grade of 2 A , promotion of Sri A.M. Cherian , seniormost 
reverted , to the III grade clerk , providing employment to 
two of the retrenched seasonal clerks and one retrenched 
watchman and filling up the vacancy of the Reliever 

Pan Man by promoting an Evaporator Attender. 
13. Grant ofspecial leave to the General Secretary of the Union . 
14. Giving preference to the reverted and retrenched employees to 

the required extent. 
15. Loan facilities to lower grade employees. 
16. Whether the management is imposing undue restrictions on the 

General Secretary in the matter of carrying on his legitimate 

trade union activities. 
The General Secretary of the T. S. C. Employees Union submited the 
claim statement of the Union on 17-8-1965. The contentions of the Union 
are as follows: 

The workmen covered by the present reference are the staff employed 
in the Pamba River Factory numbering about 300. They include clerical, 
manufacturing, engineering, transport and technical employees and lower 
grade categories like peons, watchmen , messengers, etc. The claims in 
respect of the issu s referred to are briefly as under. 

Issue No. 1: Engagement of dependents of dead or retired employees. — The old 
practice of employing dependents of dead or retired employees in the 
Management concern should be revived and put on a regular basis and 
strictly adhered to . 

Issue No. 2 Grant of quarantine leave to the staff members. The staff 
members who are attacked by contageous diseases like small-pox etc., should 
be granted quarantine leave for a reasonable length of time following their 
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illness . This privilege was in existence in the Company till March , 1964 
which was withdrawan thereafter. The old practice mentioned above should 
be restored . 

Issue No. 3: Additional Rational and Festival Holidays:-At presentthe 
employees are granted three National holidays and 5 festival holidays. The 
demand of the Union is to add three more holidays viz., Gandhi Jayanthi 
(October 2nd ), Sivarathri and Maundy Thursday . 

Issue No. 4 : Additio.al Leave: - The quantum of leave now granted to 
the staff (15 days Privilege leave ; 7 days Casualand 7 days Sick leave ) is 
utterly inadequate. Therefore the following leave scheme shall be accepted . 

1. Privilege leave 50 days in an year. 
2 . Casual leave 15 days and 

3. Sick leave 15 days in an year respectively. 

Privilege leave up to 3 months and sick leave up to 2 months shall be 
granted . In cases of illness of a prolonged nature like T. B., . Paralysis, 
Cancer, etc., the employees should be granted sick leave as folows : 

1. Upto 3 months on full pay; 
2. A further 3 months of 3/4 pay and 

3. The rest of the period of illness on half pay. 

In all such cases the medical expenses should be borne or reimbursed by 
the Management. 

A week s leave with pay should also be granted to employees under 
going Vasectomy operation . 

Issue No. 5 : Accumulation of Sick Leave. - This has already been covered 
under Issue No. 4 . 

Issue No. 6 : Special Leave for Holding Condolence Meetings.-- The old privi. 
lege of granting leave or time to the employees to hold meetings of condo 
lence in connection with the death of National and International leaders 
shall be restored . 

Issue No. 7 : Office Time. The working timeof the factory is 7 hours 
now . It may be reduced to 6 hours i. e . from 10 a . m . to 5 p . m . with an 
interval of ore hour without in any way adversely affecting efficiency or the 
total out-put of work. 

Issue No. 8 : T. G. Varghese and K. K. Nair.-- Employees Sarvashree 
T. G. Varghese and K. K. Nair may be placed in the same grade as Sri 
Natarajan with full retrospective effect. 

Issue No. 9. Filling of A1. M.Cherian in Proper Grade. --Sri. M.M ; Cherian 
may be awarded a scale commensurate with his status and justifiable under 
the circumstances. He is definitely entitled to a much higher salary than 
what is now being paid to him . 

Issue No. 10 : Filling up leave Vacancies Among Staff. - There is no provision 
in this factory for filling up vacancies that arise temporarily on the staff 
members going on leave and the result is that all the work that accumulated 
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This gives 


during one s absence have to be disposed of by him on return . 
rise to severe hardship, especially when the leave is prolonged or the em 
ployee is in poor health after a serious illness. 

It is absoutely necessary that the present strength of the staff is increased 
adequately at least to cover leave vacancies. 

Issue No. 11 & 12 : Promotions.- Issues 11 and 12, which relate to pro 
motion are being dealt with together. The gist of the whole problem is that 
whenever vacancies arise , the employees next in order should , as a matier 
of course , be granted promotion to fill them . This applies to all personnel, 
technical, clerical supervisory etc. employees. Issue No. 11 relates to 
instances of supervisors who should have been promoted as Foremen and the 
Grade II B Clerks who should have been moved up as Store keepers. The 
Union demanded that justice must be meted out to these employees. 

In regard to Issue No. 12 , Sri G. Ramachandran , Grade III Clerk , was 
entitled to be moved up to Grade II B (II- A in the order of reference is a 
typographical error ) and Sri. A.M.Cherian , who is the Senior-most among 
the employees reverted , formerly , should have been taken on to Sri Rama 
chandran s grade. Similarly there are two vacancies in the permanent cadre 
and these have to be filled in by those Senior-most among the retrenched 
seasonal clerks, namely Sri P. P. Mathukutty and Sri M.P.Kuriakose. 
The vacant post of a Watchman may be filled by Sri. P. C. Chandy. There 
is also a post of a relieving Panman remaining vacantwhich has to be filled 
up by a suitable candidate from amongst the Evaporator Attenders. 

Issue No. 14 : Preference to Reverted and Retrenched Employees.-- This issue 
may also be dealt along with issues 11 & 12. It relates to the last links in 
the chain of promotions and postings. The prayer is only to the effect that 
reverted and retrenched employees should be granted preference when filling 
up vacancies. 

Issue No. 13 & 16 : General Secretary- Special Leave and Facilities. - From 
the very nature of his responsibilities and functions as the Chief Office -bearer , 
the General Secretary of this Union has to spend a lot of time attending to 
conferences, adjudication and conciliation proceedings, discussions with the 
Management and Government officials etc., while care has to be, and is in 
fact being taken to see that the Company s duty time is not infringed , occa 
sions do arise when taking leave becomes inevitable. So much so, the 
General Secretary is constrained to forego utilising his own leave for personal 
affairs . 

The Management having granted recognition to the Union it should 
follow that it provides the minimum facilities necessary to enable it to dis 
charge its obliga ions.And the precondition for such functioning is that at least 
the Chief Office-bearer of the Union , namely theGeneralSecretary is granted 
extra leave, outside what is legitimately due to him as an employee , for dis 
charging his responsibilities. It is submitted that the offdays under this head 
may be granted as casual leave. It may be put at a minimum of 20 days in a 
year, but additional days may be granted on the merits of each case, 
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It is also to be laid down that reasonable facilities are granted to the 
General Secretary for the purposes like entering places of work , meeting 
nembers while on duty when circumstances justify it,making representations 
o the Superiors, Departmental Heads and the General Manager, collecting 
anion dues etc. 

Issue No. 15 : Loan Facilities to Lower Grade Employees. - The Company 
has a system of granting loans to staff members . The amount is upto six 
months basic pay , repayable in 30 monthly instalments , and it is ear-marked 
to be utilised for education and marriage. But for reasons unknown and 
inexplicable , the lower grade employees like peons, watchmen , messengers 
etc., are denied this privilege. During these days of high prices and inade 
quate income and growing needs, it is but fair and proper that the emplo 
yees who are at the lowest rung of the ladder and with absolutely no prospect 
of rising even a step higher, are also included in the loan scheme along with 
the others who are a little better of. 

The Union concluded their statement with a prayer that their conten 
tions may be upheld and an award may be passed accordingly . 

The Management submitted their counter statement on the 11th day of 
October , 1966 in which it was contended as under : 

The management has recognised two unions in their factory ; but for the 
purpose of collective bargaining the P. R. F. Workers Union has been recog 
nised by them as a proper Union to discuss such issues covering the factory 
labour and lower grade employees. The T. S. C. Employees ,Union has no 
right in law and fact to represent the lower grade employees. 

Issue No. 1.- The company s policy has always been and will continue 
to be , to give preference, other things equal, to the sons of retired or 
deceased employees, provided that they have the requisite qualifications. 

In regard to filling up of vacancies , the Management deserves the right 
to take a decision whether or not a particular vacancy should be filed up , 
taking into account all the relevant factors, or whether the work could be 
carried on by redistribution of the available work . 

Issue No. 2. - The demand for quarrantine Icave is unreasonable, unfair 
and unjust . In other industrial establishments no such leave is granted . 
The demand is wholly unjustifiable and has to be rejected . 

In genuine cases where an employee is afflicted by small- pox , chicken 
pox, cholera , etc., in spite of preventivemeasures, any leave availed by the 
employee would be adjusted against his normal entitlement. After such 
adjustment, the Company will Le willing to agree to consider sanctioning 
such employees, compassionate sick leave on the merit ofeach case , depen 
dent on his record , if he had put in a service of not less than ten years. 

Issue No. 3. - As the company is already giving one more day than the 
number fixed in Section 3 of the Kerala Industrial Establishments (National 

& Festival Holidays) Act, 1958 there is no rhyme or reason for the demand 
to increase the total number of National/Festival holidays. 
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Issue No. 4 & 5.- The demands of the Union under these issues 
throughly unreasonable, extravagant, impractical and unworkable. The 
existing leave facilities are very fair and reasonable and do not require any 
modification , 

Issue No. 6. - The Pampa River Factory Worker s Union has agreed to 
drop this demand. The T. S. C. Employees Union must in fairness simi 
larly agree to drop the demand. 

Issue No. 7. - The present working hours in the companies are reasonable 
and fair and do not call for any interference. Any modification of the same 
will adversely affect the working of the factory . 

Issue No. 8.--Sri T.G. Varghese and K.K.Nair were properly fitted 
in Clerical Grade IV on reversion from the Pharmaceuticals works, and 
there is no justification for the Union s demand. 

Issue No. 9. - SriM.M. Cherian was placed in the amended Clerical 
Grade II- A as per Clause 15 of Schedule D to the agreement between the 
Company and the T. S. C. Employees Union , dated 18-10-1962 . As the 
agreement between the Company and the Union , in regard to 
Sri M. M. Cherian , has already been implemented , the question of fixing a 
separate scale for him , during the pendency of that agreement, does not 
arise . 

Issue No. 10. — Generally, when an employee goes on leave , his work is 
redistributed among other employees in that Section , and thus - all urgent 
work is attended to . The Unions suggestion thatwhen an employee takes 
leave for a short spell, a temporary employee should be recruited , is 
practicable. 

It is the Management s function to determine the number of employees 
required in the various sections , and such decision will be taken with due 
consideration of all the relevant factors . 

Issue No. 11 & 12. - The minimum educational qualification , according 
to the Company s Rules , for recruitment of a Clerk or a Typist, is passing 
the High School examination with eligibility for College Course. Employees 
who have not got the requisite minimum educational qualification but are 
expected to carry on normal routine work , have been taken on in the grade 
of writers, and at the timeof implimentation of the Sugar Wage Board s 
recommendations , these employees were placed in Clerical Grade IV . 

Issue No. 11. - relates to promotio of Supervisors to the cade of 
Workshop Foremen , and promotion of 2 B Clerks to the grade of Stores 
keepers. The hardware Store- keepers, in accordance with the Agreement 
between the Company and the T. s. C. Employees Union , have been 
included in Grade II- A . Sri Krishnan Nair, one of the two Hardware 
Store Keepers, was transferred to the Time Office as Head Time-kerper. He 
is in Grade II- A . The Time Office Head- Clerk , Sri. K. V. V. Elayath , in 
Grade II- A , was transferred to the Labour Section vice Sri N. Ramachan 
dran transferred to Pugalur l actory in B. I. D./Parry Group . 


not 
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It will thus be seen that there is no vacancy at present for an additional 
Hardware Store-keeper in Grade II-A . 

As the agreement between the Company and the T. S. C. Employees 
Union dated 18-10-1962 has been fully implemented by the Management, 
the question of promotion of SriG. Ramachandran or any other employee 
to Grade II- A does not arise . 

Sri A. M.Cherian is in Grade III. Therefore, the question of his 
promotion to Grade III does not arise. His promotion to the Regular Roll 
will be considered if and when there is a vacancy in the Regular Roll. 

If and when there is a vacancy on the Sessional Roll, the retrenched 
employces, subject to their suitability for the vacancy in question , will be 
re-employed in accordance with the statutory provisions. 

No watchman was retrenched and, therefore , the question of re-employ 
ment of the retrencned watchman does not arise 

It is for the Management to decide whether the total strength of Panmen 
should be increased by one. The present strength of Panmen is more than 
adequate. 

Issue No. 13 & 16. - It has been the general policy of the Company to 
grant not more than two employees, who are office-bearers of a recognised 
union , special leave to attend conciliation or adjudication proceedings, or 
special joint conferences of theManagement and Unions, called by the 
Labour Department officials . Similarly, when theManagement convenes a 
meeting with the Union representatives, not more than five office bearers of 
the Union (including the Committee members), will be given time off to 
attend such meetings, if themeetings are convened during normal working 
hours . 

Under no circumstances, can the Company permit the Union General 
Secretary to collect Union subscription from employees at their respective 
places ofwork . What reasonable facilities could be afforded by the Manage 
ment for voluntary collection oflnion subscription on wage payment days, 
outside the Time Office or Gener 1 Office , as the case may be , is a matter to 
be mutually discussed and settled between the Management and the T. S.C. 
Employees Union . 

Issue No 14 .-- As and when suitable vacancies arise, employees who 
have been reverted , will be considered for promotion to their respective grade 
prior to such reversion . 

Issue No. 15. - Granting of loans is entirely at the discretion of the 
Management and no workman or employee has a right to demand a 


loan . 


The Management concluded their statement with a prayer that their 
contentions may be upheld and an award may be passed rejecting the 
demands of the Union . 
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The Union submitted a replication 19-10-1965 repudiating all the 
contentions of the Management. 

. Along with the claim statement of the Union the Union has submitted 
a petition for interim reliefwith regard to issue No. 4 , Additional leave. 
Since the Union pressed for a decision on this matter, the matter was posted 
for objection and hearing on 30-11-1965. On 30-11-1965 both the parties 
submitted that a talk of compromise was progressing and therefore the case 
was adjourned to 20-12-1965 for filing the compromise. On 20-12-1965 the 
parties filed a joint statement requesting the Court to record that the dispute 
has been settled out of court and pass an award in terms of the settlement 
arrived at, which was appended along with the statement. The statement 
and the Memorandum of settlement is shown below as annexure. 

Since I find all the terms and conditions of the settlement to be just 
and reasonable I pass this award in terms of the same and this award shall 
comeinto force on the expiry of 30 days after its publication in the Govern 
ment Gaxette . 

(Sd .) 
Industrial Tribunal. 


ANNEXURE 
BEFORE THE INDUSTRIAL TRIBUNAL , ALLEPPEY. 

I. D. No. 25 1965 . 
JOINT STATEMENT FILED BY THE TRAVANCORE SUGARS AND 

CHEMICALS LIMITED, TIRUVALLA, AND THE 
WORKMEN OF THE FACTORY REPRESEN 
TED BY THE T. S. C. EMPLOYEE s 

UNION , TIRUVALLA . 
WHEREAS the Government ofKerala , by G.O. Rt. No. 2435 /65/ HLD 
Health and Labour ( H ) Department, dated 29th June, 1965 , has referred to 
this Hon ble Tribunal, for adjudication , the 16 demands submitted by the 
T. S. C. Employees Union (referred to in the Annexure to this Govern 
ment Order) , 

AND WHEREAS, as a result of direct negotiations between the Tra 
vancore Sugars and Chemicals Limited and the T. S. C. Employees Union , 
Tiruvalla , a Memorandum of Settlement was signed on the Third Day of 
December One thousand Nine hundred and Sixtyfive , covering the demands 
submitted by the Union , including those referied to this Hon ble Tri 
bunal, 

The parties hereby request the Hon ble Tribunal to record that the dis 
pute has been settled out of Court, and pass an award in terms of the Settle 
ment. A copy of the said Memorandum of Settlement is annexed hereto 
marked Exhibit A for identification . 
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December One thousand Nine 


DATED atMADRAS this Third day 
hundred and Sixtyfive. 

(Sd .) 

President, 
T.S.C. Employees Union , 

Tiruvalla . 


(Sd.) 

Director, 
The Travancore Sugars and 
Chemicals Limited, 
Tiruvalla . 

(Sd.) 
K. V. R. SHENOI, 

MENON AND PAI, 
Advocates for the Management . 


(Sd.) 
General Secretary, 
T S.C. Employees Union , 

Tiruvalla . 


FORM HY 
MEMORANDUM OF SETTLEMENT 
[Under 18 ( 1) of the Industrial Disputes Act, 1947, 

and Rule 59 of the Kerala Industrial 

Disputes Rules, 1957 ]. 
Name of Parties : 
Representing theManagement: (1) Mr. R. C. Aitken , 

Director, 
Messrs. Parry and Company 
Limited . 
Managing Agents of The 
Travancorc Sugars and 

Chemicals Limited , Tiruvalla 
(2 ) Mr. R.Ramanujam , 

Departmental Manager , 
Personnel Department, 
Messrs. Parry and Company 
Limited . 
Managing Agents of The 
Travanco: e Sugars and 

Chemicals Ltd., Thiruvalla . 
Representing the Workmen : (3 ) Mr. B. K.Nair , 

President 
T. S. C. Employee s Union , 

Tiruvalla . 
(4) Mr. M.M. John , 

General Secretary, 
T. S. C. Employees Union , 

Tiruvalla . 
Number of employees covered 
by the settlement 

Approximately 320 . 
G 317/ B 
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SHORT RECITAL OF THE CASE 


WHEREAS the T. S. C. Employees Union , Tiruvalla, (hereinafter refer 
red to as the " Union " ), submitted a Memorandum of 25 Demands on the 
23rd April 1964 to the General Manager, Travancore Sugars and Chemicals 
Limited , Pamba River Factory , Tiruvalla , (hereinafter referred to as the 
" Company " ), 

AND WHEREAS the Government of Kerala , by G. O. Rt. 2435 /65/HLD , 
Health and Labour ( H ) Department, dated 29th June 1965, has referred 16 
of these demands for adjudication to the Industrial Tribunal, Alleppey , 
( I. D.No. 25 of 1965 ), 

AND WHEREAS, as a result of direct negotiations between representatives 
of the Company and the Union , the following SETTLEMENT was reached 
between the parties : 


TERMS OF SETTLEMENT 
1. Engagement of dependents of dead or retired employees :—The Company 
agrees to give preference to the sons of ex -employees ( except those whose 
services were terminated for misconduct), subject to their suitability and 
qualifications, in the matter of recruitment. 

II. Additional Leave: - The Company agrees to give 6 days additional 
leave to the Regular Roll employees who have not less than 5 years service 
on 31-12-1963, and 2 days additional leave in the case of Seasonal Roll 
employees who have completed not less than 5 seasons service as 
on 31-12-1963. It is mutually agreed that in the case of Regular Roll 
employees who qualify for this additional leave, such additional leave will 
be availed by them during the off-season . 

Accumulation of statutory leave with pay, including the additional 
leave referred to above, will , however be limited to the same extent as 
provided for in the factories Act . 

As a special case , it has been agreed that this additional leave will be 
given effect from 1-1-1966 and credited to the emplovee s leave entitlement, 
subject to the condition that the total leave, including this leave carried 
forward to 1966 , should not exceed the limit prescribed under the 
Factories Act. 

III. Sick Leave: - The Company agrees that in the case of Regular 
Roll employees, their unavailed sick leave can be accumulated upto 
21 days, and in the case of Seasonal Roll employees upto 10 days. 

IV . Quarantine Leave : - The Company and the Union agree that in 
genuine cases where an employee is affected by the infectious diseases such 
as Smallpox, Chickenpox, Cholera , etc., any quarantine leave availed by 
the individual employee would be adjusted against his normal entitlement. 
The Company further agrees that such cases will be considered compas 
sionately on the merit of each case depending on his record . 


11 


V. Festival Advances:- The Company agrees to pay the following 
advances to the Non-covenanted staff and Lower Grade Employees , on 
the following occasions: 

(i) Onam :-Rs. 50 to all Regular Roll employees , to be recovered 
in five instalments. 

(ii) Vishu :-Rs. 25 to all Regular Roll Hindu Staff employecs and 
Rs. 20 to Lower Grade Regular Roll Hindu employees, to be recovered 
in two instalments . 

(iii ) Easter:-Rs. 25 to all Regular Roll Christian Staff employees 
to be recovered in two instalments . In the case of Christian Regulr 
Roll Lower Grade employees the advance will be Rs. 10 recoverable in 
full in the same month . 

(iv ) Christmas : Rs. 25 to all Seasonal Christian Non -covenanted 
staff employees, and Rs. 15 to all Seasonal Christian Lower Grade emplo 
yees , to be recovered in two instalments . 

(v) Onam Advances:- The Company agrees to extend an advance o 
Rs. 25 to Non - covenanted Seasonal Staff , and Rs. 15 to Seaso: ial Lower 
Grade Employees, recoverable from the amount payable to them as balance , 
retaining allowance in the case of those eligible for such balance allowance 
and in the case of Seasonal employees not qualifying for such retaining allow 
ance, in two instalments commencing from the first month of the cane crush 
ing season . 

( vi) Promotion of Sri T. G. Varghese: - If and when there is a vacancy 
in Junior Sub - Inspector s Grade, the promotion of Sri T. G. Varghese will 
be considered by the Company, subject to his suitability for the job . 

(vii) Sri M.M. Cherian : - The Company agrees to consider, on 
merits, the case of Sri M.M. Cherian for an additional increment, at the 
time of sanctioning the increment due on Ist November, 1965. 

(viii) Promotions and filling up of vacancies : 
(a) The Company s policy will continue to be to promote employees 

on seniority -cum -elliciency basis . 
(b ) Should any complaints regarding promotions or filling up of 

vacancies, be taken up by the Union directly with the 
General Manager at Pamba River Factory, sucli representa 

tions will be considered on merits. 
(c) As a specialcase, the Company agrees to transfer Sri A.M. 

Cherian from Seasonal to Regular Roll. 
(d ) In the vacancy caused by promotion of Sri M. J. Eapen , 

Sri G.Ramachandran will be promoted with effect from 
1-11-1965 , on a basic salary of Rs. 173 permonth : Subject 
to his work and conduct being satisfactory , his case 
will be considered for additional increment on 
1st November , 1960 . 
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( ix ) Loan froit Provident Fund for medical treatment:-Now that the 
administration of Provident Fund has been transferred by the Company to 
the Government, the Union agreed to drop this demand . 

The Union agrees to drop all the other demands specified in their 
Memorandum of Demands dated 23rd April, 1964 . 

Duration of the Agreement :—This agreement will be in force for a period of 
three years certain with effect from the date of signing of this Agreement. 
The Agreementshall continue to be in force thereafter until terminated by 
twomonth smorice given , in writing, by either party to the other . 
this period , the Union agrees not to raise any dispute in regard to any of the 
subjects covered by this Agreement . 

Provided , however , should the interim or final recommendation of the 
Second Sugar Wage Board , as finally approved by the CentralGovernment, 
on any of the subjects covered by this Agreement be more favourable than the 
provisions set out above, the Company will implement such improved terms 
service . 

DATED at MADRAS this Third day of December One thousand 
Nine hundred and Sixty - five . 
For the Workmen 

For the Management 
( Sd . ) 

(Sd .) 
President, 

Director , 
.S.C . Employees Union , 

Messrs . Parry & Co. Ltd., Managing 
Tiruvalla . 

Agents of The Travancore Sugars & 

Chemicals Limited , 

Tiruvalla . 


(Sd .) 

(Sd .) 
GENERAL SECRETARY , 

DEPTL . MANAGER , 
.S.C . Employees Union , 

Personnel Department, 
Tiruvalla . 

Messrs . Parry & Co. Ltd. , . 
Managing Agents of The Travancore 
Sugars & Chemicals Ltd., 

Tiruvalla . 
Witnesses 

(1) (Sd .) 
(B. Viswanathan ) Personnel Officer, 
Parry & Co, Ltd., Madras . 

(2) (Sd .) 
Labour and Welfare Officer , 

T. S. C. Ltd., 

Tiruvalla . 


Kerala Gazette No. 14 ; 12:2d 5th April , 1965 . 
PART I 

GOVERNMENT GH KERALA 
Health and Labour ( I) Department 

NOTIFICATION 
No. 13654/H3/66 /HLD . 

Dakd, Trivandrum, Ist March 1966. 
The award of the Industrial Tribunal, Kozhikode in respect of the 
dispute between the Management of Kutti di Estate, Kuttiadi and their 
workmen represented by the Secretary , Kurumbronad Taluk Estate Workers 
Union , P. O. Badagara received by Government on 26-2-1966 is hereby 
published under Section 17 of the Industrial Disputes Act, 1947 (Central.Act 
XIV of 1947). 

By order of theGoverior, 
P. E. RANAN VEXON , 

Deputy Secretary. 
Before the Court of the Industrial Tribunal, Calicut 
( Thursday, the 24th day of Tebi uary , Nineteen 
hundred and sixty -six.) 

Present: 
SRI V. V. SUBRAMANIA IYER , B. A., B. L , 

Industrial Tribunal, Calicul. 
INDUSTRIAL DISPUTE No. 53/83 

Belecen 
THE MANAGEMENT 
of KUTTIADI Estate, KUTTIA ! I 


THE SECRETARY, 
KURUMBRANAD TAULK Esrare WORKERS UNDX , P. O.34313 
Re"resentation : 

Sri K. V. R. Shengi,Ms. Menon and 
Pai, Advocates, Ernakulam . 

For Management. 
Sri K. Bhaskaran Nair, Advocate , 
Calicnt. 

For Chion. 

AWARD 
The above dispute has been referred for adjudication to this Tribunal 
by Government Order No. 15422 /H3,63/HLD dated 12-12-1963. The 
issues referred are ( 1) Retrenchment of 78 workmen from the Kuttiadi 
Estate from 15-3-1963 (given in the statement below ) is justifiable and if 
not, to what relief are they entitled ? (2 ) Whether the retrenchment is in 
order of seniority ? (3 ) Reduction in emoluments consequent to change of 
work; (4 ) Claim of the retrenched workmen for retrenchnient benefit and 
gratuity (5 ) Retrenchment of Sri Kunhabdulla , 
iG 523 / V . 
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The names on retrenched workers as per the list attached to the order 
of reference are : 
1. Kurungi Aissa 

40. Kaithakkal Pathuma 
2. T. Sankaran 

41. U. Balakrishnan Nair 
3. P. Ammad Koya 

42. Manapat Mohamad 
4. Thaikandy Kunhavulla 

43. V. P. Abdulla 
5. Poyil Manickom 

44. Thythody Unnenn 
6. T. Kunhirama Kurup 

45. Pattiyadan Pocken 
7. Melepidian Kunhimoideen 46. Valappil Pockan 
8. Thalakkal Ibrai 

47. K. Kunhiraman 
9. A. Kovali 

48 . K. P. Chathoo 
10. Kallidumban Koya 

49. K. Narayanan Nair 
11. K. Kunhikrishnan Nair 

50. Manakara Kelappan 
12. K. R. K. Kidavu 

51. Kizhakkel Ammad 
13. P. Gopalan Nair 

52. Marathody Pathuma 
14. K. Madhavan Nair 

53. Urunian Mohamad 
15. J. Saidalikutty 

54. K. P. Krishnan Nair 
16. Kolakatan Pathuma 

55. U. K. Anthrew 
17. Melepidian Mohammed 56. Manapat Koya 
18. Thankayathil Pathuma 

57. N. Krishnan Nair 
19. Melepidian Kadia 

58. V. P. Kanaran 
20 . C. Biwathu 

59. K. P. Kunhayamad 
21. P. K. Varkey 

60 . Vallil Hydruman 
22. Kallidumban Hydroo 

61. K. Thankappan 
23. Poonthottam Pathumma 62. Cheruveri Kadia 
24. Kanakkel Pathutty 

63. K. Balan 
25. Illath Soopy 

64. Nanath Nabeesa 
26. Padiyil Ummatha 

65. Uppala Kanaran 
27. Chenangadan Alavi 

66. Kuzhipally Pathuma 
28. Thalakkal Madhu 

67. Maliakkal Kadia 
29. Pulpadan Mohamad 

68. T. Moosakutty 
30. Panthody Hamsa 

69. Cherussola Pathuma 
31. C. Kumaran 

70. Thankayathil Moosa 
32. K. P. Kanaran 

71. P. K.Mchale 
33. Kuzhiyangal Vecrankutty 72. Thythody Mohamad 
34. Pacliyil Pathuma 

73. Cherussola Moidu 
35. Chenangadan Mohamad 74. Kuruvakkatan Chekku 
36. Chenangadan Moosa 

75. Kolakatan Kunhamoo 
37. Chettian Mariyam 

76. Panthody Pathuma 
33. Thayyil Chirutha 

77. K Aisa 
9. Chenangadan Kunhathu 78. Palakoly Abdu 

2. The case of the Union as set out in its clarification statement is 
briefly as follows: 

The Kuttiadi Rubber Estate belongs to Cochin Malabar Estates Ltd ; 
and Messrs. Peirce Leslie and Co. Ltd., Calicut are the Managing Agents 
of Cochin Malabar Estates Ltd. The estate employed about 100 workers 
prior to 15-3-1963 . The Management leased out to a contractor the work 
of slaughter-tapping and alleging that there is no sufficient work for all the 
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workers , retrenched 76 workmen from the estate . Of these 76 workers, 28 
are tappers, 11 are factory workers, 32 are general workers, 4 are maistries 
and one is a member of the office staff. Slaughter-tapping is an essential 
and integral part of rubber plantation . The nature of the work is also 
permanent. Hence no outside contractor should be employed for that 
purpose . At the time of the retrenchment the tappers were permaneut 
workmen of the estate. It is only slaughter-tapping that has been leased 
out by the Company and all other work in the esta e continued to be done 
as of old . Moreover replanting has also to be done as an additional work, 
Under the circumstances these workers could have been absorbed in the 
estate itself without retrenching them . The factory in the estate has also 
been leased out by the Company and the lessee is running the factory . 
However, the factory workers continue to be paid by the Company direct 
and the employer and employee relationship between the Management and 
employees continues to exist. The workers through their Union had 
submitted a memorandum consisting of certain demands and conciliation 
proceedings had been started by the Labour authorities. Itwas at this 
juncture that the Management without previous notice to the Union , all on 
a sudden , retrenched these employees . The Works Committee of the estate 
consisting of representatives of the employer had passed a resolution that the 
slaughter-tapping was to be leased out only in 1963-64 and that even then no 
retrenchment would take place. The decision of the Management to 
retrench these employ, es is therefore against the resolution of the Works 
Committee. The retrenchment is thus illegal and Unjustifiable . The 8 
workers whose names are shown in Schedule to the Union Statement are 
senior in service to some of the workers retained in the estate. Their re 
trenchment offends the principle of seniority and hence the retrenchment 
order as against them has to be set aside. After the retrenchment several of 
the retained workers are being given wages only on a reduced rate. 
Schedule C would show the amount they were receiving and the difference 
in the wages which they ought to have received . This reduction in wages 
has been effected by the Management arbitrarily and without the consent 
of the workers. It was during the pendency of conciliation proceedings that 
this change in the service conditions of the workers wasmade. It is, there 
fore, prayed that the difference in wages may be ordered to be paid to the 
concerned workers. The workers, while they were being retrenched , have 
also not been given the benefits which had accrued to then such as retrench 
ment compensation , gratuity , etc. The request of the Union to make these 
payments at an early date has been turned down by the Management. In 
Case the retrenchment is held to be justified, the worke s are cutitled to the 
above benefits. SriKunhabdulla was working in the estate as a clerk -cum 
teacher since 1958. The Management abolished the post of teacher but 
Sri Kunhabdulla continued to work as a clerk. On 25-3-1963, however hc 
was discharged from service for no reason and without any notice. Hehas 
also not been paid any retrenchineat compensation . It is submitted that 
the order of discharge cannot be sustained and it is prayed that it may be 
set aside. 

3. In the reply statement filed by the Management, they contend as 
follows: 
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Thc Kuttiadi Estate originally consisted of about 542 acres of mature 
rubber and about 70 acres of immature rubber. The planted rubber, viz., 
542 acres, was extremely old and had become uneconomic. In view of this, 
Company decided to replant the area with better high yielding selected 
clones, to pui the estate on sound economic basis. The programme of re 
planting necessarily meant the removal of the existing trees. When replant 
ing has to be done in this manner, the normal practice is to sell the old 
trees. Generally , the purchaser slaughter-taps the trees before they are cut 
and removed from the estate . In December, 1961, it was decided to clear 
140 acres and accordingly the trees with the right to slaughter- tap the same, 
were sold to an outside parıy. Thereafter in December, 1962 a further 160 
acres were dealt with similarly. This meant that by March , 1963 the estate 
consisted of 242 acres of old rubber , about 76 acres of immature rubber and 
the balance area to be replanted . During this period the number of 
workers were coming down on account of a large number of workmen 
voluntarily leaving the estate for one reason or another . According to the 
programmelaid down it was decided to replant the balance 242 acres. Once 
this was done there was no need to employ most of the labourers as there 
will not be any further tapping to be done. The work in connection with 
the new clearing is very little and therefore the number of permanent 
workers to be employed for that will not be more than about 20. At this 
time, there was 101 permanentworkers in the estate consisting of people 
who were doing various types of work . The workers are transferable from 
one type of work to another, for example, from factory to field , general work 
to tapping , and from tapping to general work etc. When a person works in 
one type of job , he will be paid the emoluments appertaining to that job . 
When it was decided to sell the old trees standing in the above said 242 
acres with slaughter-tapping rights in March , 1963 it was considered 
necessary to retrench the surplus labour. Retrenchment was made effective 
from 15th March , 1963 and was done on the principle of last come, first 
go . The retrenchment was done for bonafide trade reasons and is not liable 
to be interefred . The retrenched workers were paid all the amounts due to 
them under the provisions of the Industrial Disputes Act and they are not 
entitled to any further relief. The workmen were never categorised as 
tappers, factory workers, general workers etc. All of them fell into one 
" category. Slaughter -tapping is not an essential or integral part of the 
normal working ofthe estate. This happens, normally speaking, once in 
several years and therefore, there is no basis for saying that it is part of the 
" normal work of the estate. The nature of the work is also not at all the per 
manent. There is no employment of any contractor either. On the other 
hand this is a case of the treees being sold with the right to slaughter-tap 
them . The workers employed by the purchaser are in no sense the work 
men of the Management. There is no employer- employee relationship 
between the Management and those workmen employed by the party who 
purchased the rubber trees with the right to slaughter-tap them . When the 
trees are being slaughter-tapped there is no need to perform any other 
normal work in that part of the estate . For replanting, workers are em 
played only on a casual basis as there will be no work throughout the year. 
Permanent workers, thereafter, were required only for maintenance work 


for the new clearing and for this work sufficient nuraber of permanentwork 
man have been retained. It was not possible to absorb the retrenched 
workers for the normal work of the estate . The statements in paragraph 
5 of the Union statement are not true. The factory has not been leased 
out by the company nor is it correct to say that the lessee is running the 
factory. The company does not employ any factory workers as such . "The 
third party refferred to above,who does the slaughter-tapping of the trees 
does the process of smoking rubber sheets clc. in the estate factory. He 
employs his own labour for this work and the Company lends the services of 
a few of its 

permanent employees for this purpose. The third party 
reimburses the management thewages paid to these workers. The workmen 
employed by the third party are paid by him and are his employees. There 
were no conciliation proceedings pending at the time of issue of the notice 
of retrenchment. The conciliation proceedings started only sometime after 
the date of the retrenchment. The retrenchment is not against any of the 
resolutions of the Works Committee. The retrenchment is perfectly legal and 
justifiable. The Union is not entitled to question the seniority list of workers 
which was finalised by the settlement dated 29-3-1963 . The retrenchment 
of the 8 workmen mentioned in Schedule B of the 

Union statement 
was properly done in accordance with the principle of last come, first go . 
The workmen were not recruited initially for any special type of work . 
They were to work as tappers, general workers, factory workers, ctc . 
according to the instructions given by the Management from time to 
time and they were paid wages according to the rates applicable for the 
particular jobs done by them . Consequent on the decision to replant the 
estate after removing the old trees, many of the normal items of work in 
the estate were not available after 15-3-1963. Those workmen who were 
retained in service after that date were offered work according to the 
availability ofwork and were paid wages due for the work done by them . It 
is, therefore, not correct to say that any worker was paid wages at reduced 
rates. Nor was 

there any 

change in the conditions of service of the 
workmen . The workmen are, therefore, not entitled to the amounts claimed, 
as shown in Schedule C of the Union statement. All the workmen who 
were retrenched were paid retrenchment compensation and notice pay in 
accordance with the provisions of the Industrial Disputes Act. They are not 
entitled to gratuity at the time of retrenchment. There is no Scheme of 
gratuity in force and applicable to these workers which provides payment 
of gratuity 

termination of service on account of retrenchment. 
Kunhabdulla was not employed as a clerk -cum -teacher. He was employed 
only as a temporary teacher and the temporary employment was to cease as 
per the terms of the appointment on 25-3-1963. He was not given any 
further work after that date . He is not entitled to any relief in this behalf . 
A teacher is also not a " workmen " as defined in the Industrial Disputes Act. 
In view of this, the dispute in respect of Kunhabdulla is not an industrial 
dispute and this Tribunal has no jurisdiction to adjudicate upon the same. 
The claim of Kunhabdulla has also been settled and no further dispute can be 

raised in respect of it. 
14. The Union has filed a rejoinder refuting the contentions of the 

Management and reiterating its claims. 


on 


55 5. The Management examined MWs 1 and 2 and marked Exts. Mi to 
M16 . The Union examined WW : 1 to WW5 and marked Exts . W1 to 
W20. 

6. Issue 1. It is the prima facie right of theManagement to determine 
its labour force but when a question is raised about the propriety of a 
retrenchment, the Industrial Tribunal has to go into two matters, viz . (1) 
whether a case for retrenchment has been made out by the Management,that 
is to say , that the grounds for saying that there is surplus labour, has been 
made out by the employer and secondly even if such ground has been made 
out, whether the employer has acted bonafide in the matter of retrenchment. 
(1953 LAC 711) 

7. In the instant case, the plea of the Management is that they were 
forced to retrench the employees as there was no work for them when the 
trees were given for slaughter-tapping . This is the reason spoken to by MWI 
who was the Manager of the estate at that time. He is the chief spokesman 
of the Management s case. The evidence of Mwl on this point may be 
briefly summarised thus: The planted area of the estate is about 610 acres 
out of which 540 acres was old rubber. The rest is new planting which is 
still immature and is not ripe for tapping. The trees of the old planted area 
were more than 45 years old and had become uneconomic . So it was 
decided to replant the area by cutting and removing the old trees. This 
decision was come to in 1961 end and the Management started with one 
block . They sold the trees for slaughter- tapping and for cutting and 
removing them , to the Estate Produce Company regarding the first block . 
The remaining two blocks were given for slaughter-tapping in the suceeding 
year to the same contractor. The agreement between the Management and 
the Estate Produce Company regarding the first block is Ext. M15 and that 
relating to the second and third blocks is Ext. M10. When all the trees in 
the estate were thus given for slaughter-tapping to the contractor, neither 
tapping work nor factory work was available in the estate. There were 101 
workers in the estate. They required for estate purposes only 21 general 
workers for doing the work of maintenance. So it was decided to retrench 
the excess. The Management retained 21 and retrenched the rest with 
effect from 15-3-1963. 

8. The contention of the Union is that there was no need to have given 
the work of slaughter-tapping to the contractor and that the Management 
could itself have done it and thus avoided the retrenchment. This contention 
seems to be well founded . MW1 does not give any reason why a contractor 
was engaged for the purpose beyond glibly saying that it cannot be done by 
the Management. At the same time he more or less admits that there are 
estates where slaughter-tapping is done by the estate itself. His evidence 
would also show that they have themselves slaughter-tapped in Block 1 
though he would call it only as increasing the number of cuts. In these 
circumstances, it is difficult to resist the inference that a contractor was 
engaged for 

slaughter-tapping only as a device to retrench the permanent 
workers in the estate . This inference gains added strength from the fact that 
immediately after the retrenchment about 25 workmen were re-employed for 
general work and the further fact that the factory continued to be worked . 
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These are also admitted by MWI. Further more, it is in evidence that some 
of the retrenched workmen have also been employed by the contractors. 
The decision in 1953 (I). LLJ 234 scems to be very relevant in this 
connection 

In that case the company retrenched some of its workmen and 
carried on the work which they did with the aid of contractors. They sought 
to justify it on the ground of economy. It was held that the retrenchment 
could not be justified . 

9. The Union has a further contention that the retrenchment was 
actuated by malafides and wasresorted to as a measure of retaliation in that 
the workmen had submitted a memorandum through their Union Secretary 
to the Visiting Manager of the Estate making certain allegations against the 
ManagerMWI. There seems to be someforce in this contention also . Copy 
of the above memorandum is Ext. W13 dated 6-11-1962. There is a specific 
allegation in it that MW1 was giving contracts to his own people . Ext. W4 
dated 9-12-1962 is a letter by MW1 to the Union Secretary asking for his 
explanation with regard to the said allegation . This would show that he had 
resented the above conduct of the Union and it lends some colour to the case 
of the Union that this was the main provocation for the retrenchment. 

10. There are certain other circumstances also which would create 
considerable suspicion about the bonafides of theManagement. Ext. W20 
dated 28-11-1961 is copy of the proceedings of the Works Committee which 
was presided over by MWI. He is a signatory to it . On page 3 of Ext. 
W20 ,we find MWi holding out an assurance that the proposal to give 
slaughter-tapping on contract and which was to be completed in 1962-63 
would not involve any retrenchment of the existing workmen . MWI tries to 
get over Ext. W20 by saying that he did not realise then that the workers 
will have to be retrenched and that he realised it only about 2 months prior 
to the retrenchment. This explanation is hardly convincing. Yet again , it is 
seen from the evidence of MW1 that the retrenchment order was passed on 
14-3-1963 when ihe Management had already received a conciliation notice 
Ext. W4 dated 12-3-1.63 from the Labour Commissioner. The conciliation 
conference was fixed for 18-3-1963. The hurry with which the Management 
went on with the retrenchment is also an indication of lack of bonafides. 

11. It is however strenuously argued by Mr. K. V. R. Shenoi appearing 
for the Management, that even assumin that the retrenchment was not 
proper or justifiable, the Union is estopped from disputing it because of the 
set lement evidenced by Ext,M2 and M4 and also by the acceptance of 
retrenchment compensation which is admitted by the Union Secretary , 
WW5. He also points the conduct of the Union in taking a sub - contract 
for slaughter-tapping from the contractors as indicating that they had no 
objection to the retrenchment. I see no force in these contentions. Exhibit M12 
is not a settlement. It is only proceedings of a joint conference held by the 
District Labour Officer where several matters which had led to the then 
existing satyagraha 

were discussed . Ext. M4 dated 29-3-1963 only 
embodies an agreement retarding the dates of service of certain named 
workers for the purpose of payment of retrenchment compensation . The 
decision in 1936 (I) LLJ 179 is clear authority for the position that even if 
the workmen accept the 

compensation payable to them under Sec. 25F, 
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that will not deprive them of the right to claim reinstatement. The Supreme 
Court also has held in 1964 (1) LLJ 333 that a technical plea that the 
concerned workmen are estopped from challenging the validity of the 
retrenchment as they had accepted retrenchment compensation should not 
be entertained . Ext. Mi letter by WW5 to the Management is the 
document relied on to prove the sub-contract. I do not think that it can be 
interpreted to mean that the workers had waived their objection to the 
retrenchment. On the other hand it can be seen from Ext. Wi, 
(Memorandum to the Labour Minister dated 9-3-1963) that the Union has 
been trying to resist the retrenchment from the very beginning with all their 
might. 

12. WW5 has given evidence that the retrenched workmen could very 
well have done the work of slaughter-tapping and further that there were 
39 general workers among them who could all have been engaged for the 
replanting,which followed . This evidence stand uncontradicted. There is 
also the admission of MWI that as the trees are cut and removed in each 
division , they have to make pils, fences and cut roads and paths and do all 
other preparatory work for planting and that all these would require 
workmen . There is also a significant lack of evidence on the side of the 
Management to show that the retention of the workmen would have had an 
adverse effect upon the finances of the Management or that their retention 
would have meant a dead weight ofan uneconomic surplus. These are also 
relevant considerations on the question of bonafides . (See V. G. Row s Law 
Relating to Industrial Disputes Act - 2nd Edition-page 422). 

13. As a result of the above discussion , I have no hesitation in coming 
to the conclusion that the retrenchment question is not justifiable . On 
the question ofrelief , 1 hold that the retrenched workmen are entitled to 
reinstatement with continuity of service , but in the circumstances without back 
wages. 

14. Issuse 2 and 4. These issues relate to the retrenchment. In view of 
my finding on Issue 1, these issues do not arise for consideration and they 
are accordingly left open . 

15. Issue 3. This issue relates to the workmen who were retained 
Schedule C to the Union statement sets out the names of the workmen who 
according to the Union , are given only reduced wages after the retrenchment. 
The case of the Union is that this wage cut was imposed arbitrarily and 
without the consent of the concerned workmen and that when those 
workmen requested the Management to give them the wages that were being 
paid to them or to retrench them , the Management refused to do either . 
Th 

met by the Management in Paragraph 16 of their reply siate 
ment. Their contention is that the workers are recruited only as general 
workers, that they are not permanently allocated for any particular type of 
work , that they are to work as tappers, general workers, factory workers, etc. 
according to the instructions given by the Management from time to time 
and that they were paid wages according to the rates applicable for the 
particular jobs done by them . On this point, the evidence of MW1 is as 
follows: " All the workers in the estate including tappers and factory 
workers are interchangeable. If there is sufficient work in the 


case 


no 
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ractory, the factory workers will be asked to do generalwork . For that they 
will get only the minimum wage prescribed for general work. During heavy 
monsoon tapping is not possible. On such days the tappers are either laid 
off or sent for general work when general work is available and for such 
work they will be paid the general workers wages. This is the practice 
through out the plantation industry." WW1 is a retained workman who has 
been examined by the Union to prove the alleged wage cut. He admits 
that wages in the estate are attached to the particular work and that whoever 
does a particular work will get the wages fixed for that work. The inter 
changeability of the workers is clearly established on the evidence of WW5 
also. He admits that during rainy season tappers are set for general work 
and that when there is no work in the factory , the factory workers are 
also sent for general work. It is not contended before me that the concerned 
workers are not paid the wages fixed for the par icular work they do. Hence I 
find that there has been no reduction in wages as alleged by the Union. 

16. Issue 5. - No evidence has been adduced on this issue by the 
Union and it is also not pressed . 

17. In the result I pass this award crdering the reinstatement of the 
workers who were retrenched by the Management. Such reinstatementwill, 
however , carry with it continuity of service but not back wages. This 
award shall come into force on the expiry of 30 days after its publication in 
the Government Gazette . 
Camp: Ernakulam , 

V. V. SUBRAMANIA IYER , 
24-2-1966 . 

Industrial Tribunal, Calicut. 
APPENDIX 

Exts . marked on the side of the Union . 
Wi. Memorandum submitted to the Labour Minister on 9-3-1963 by 

the Union . 
W2. Resolution passed by the General body of the Union on 28-2-1963. 
W3: Resolution passed by the Union on 8-3-1963. 
W4. Conciliation notice dated 12-3-1963 of Labour Commissioner. 
W5. Retrenchmentnotice dated 14-3-1963. 
W5. (a ) Notice dated 14-3-1963. 
W6. Copy of notice displayed on the notice board by the Management 

on 14-3.1963. 
W7. Copy of letter dated 19-3-1963 from the Union to the Management. 
W8. Copy of notice dated 31-3-1963 put up by the Manegement. 
W9. Copy of letter dated 15-3-1963 from the Union to tie Labourt. 

Commissioner. 
W10. Do. 4-4-1963 

do . to . theManagement. 
W11. do . 23-4-1963 

do. 

do. 
W12 . 

do . 
do . 8-4-1963 

do. 
W13 . 

do. 

6-11-1962 do. to the Visiting Manager . 
W14 . 

do . 

9-12-1962 from the Management to the Union . 
W15 . 

do, 

10-12-1962 from the Union to theManagement. 
W16 . 

do . 

13-10-1962 from the Union to the Management. 
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ment. 


W18 . Copy of letter dated 15-12-1963 from the Union to the Manage 
W19. 

do . 4-6-1963 from the Union to A.L.O., Badagara . 
W20 . Resolution of the Union works Committee dated 28-11 1961. 

Exts. marked on the side of Management 
Mi. Letter dated 9-4-1964 from the Union to the Management. 
M2. Copy of proceedings of the Joint conference held by the District 

Labour Officer , Kozhikode on 25-3-1963. 
M3. Copy of of the covering letter to Ext.M2. 
M4. List of workers prepared jointly by the Management, Laboạr 

Officer and Union . 
MS. Letter dated 20-3-1963 from the Union to the Management. 
M7. Letter dated 26-4-1963 from the Union to the Labour 

Commissioner . 
M8. Letter No. 132/63 dated 22-5-1963 from the Assistant Labour 

Officer to the Manager. 
M9. Memorandum of settlement dated 22-5-1963 between the Manage 

ment & Union . 
M10. Copy of agreement between the Management and the Estate 

Produce Company, Palace Road , Cochin - 2. 
Mil. Seniority list of all workers in the Kuttiadi Estate . 
M12. Revised seniority list of workers employed on Kuttiadi Estate . 
M13. Copy of statement showing estimated loss based on estate estimates. 
M14. Copy of summary of Estate estimate for the season 1963-64. 
M15 . Agieement dated 6-1-1962 between the Management and Estate 

Produce Company, Palace Road , Cochin - 2. 
M16 . Memorandum of settlement between employers and workmen of 

Plantation industry in Kerala dated 9-2-1962 with regard to 
Gratuity. 
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GOVERNMENT OF KERALA 
Health and, Labour (H ) Department 

NOTIFICATION 
No. 11635/H3/66 /HLD . 

Dated, Trivandrum , 26th February 1966 . 
The award of the Industrial Tribunal, Kozhikode in respect of the 
dispute between (1) Shri A. Grahadurai Nadar, (2) Shri A. Vaira 
prakasam , (3) Shri A. Subash Chandra Bose and (4) Shri A. Ramamoorthy, 
Proprietors, Kerala Industrial Works, Palayad, Cannanote and their work . 
men represented by the Secretary, Kerala Industrial Workers Union , 
Palayad , Cannanore District received by Government on 19-2-1966 is hereby 
published under Section 17 of the Industrial Disputes Act, 1947 (Central 
Act XIV of 1947). 

By order of the Governor, 
P. E , RAWAN MENOK , 

Deputy Secretary . 


Before the Court of the Industrial Tribunal, Calicut 
( Thursday, the 17th day of February, Nineteen hundred 

and sixty -six). 

Present : 
SRI V. V. SUBRAMANIA IYER , B. A., B. L., 

Industrial Tribunal, Calicut. 
INDUSTRIAL DISPUTE No. 45/65. 

Between 
1. SHRI A. GRAHADURAI NADAR , 
2. SHRI A. VAIRAPRAKASAM , 
3. SHRI A. SUBASH CHANDRA BOSE , AND 

4. SHRI A. RAMAMOORTHY, 
PROPRIETORS, KERALA INDUSTRIAL WORKS, PALAYAD , 

CANNANORE DISTRICT 

And 

THE SECRETARY, 
KERALA INDUSTRIAL WORKERS UNION , PALAYAD , 

CANNANORE DISTRICT. 
Representation : 
Sri P. Sankara Menon , 

For Management 
Advocate , Trichur. 
Sri M. P. Govindan Nambiar , 

For Union 
Advocate , Tellicherry . 
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AWARD 
This dispute between the parties abovenamed has been referred for 
adjudication to this Tribunal by Government Order No. G. O. Rt. 2113 /65/ 
HLD . dated 31-5-1965 of the Health and Labour H Department of the 
Government ofKerala. 
The issues referred are : 

(1) Bonus for the year 1962. 

( 2) Enhancement of wages. 
2. In the statement filed by the Union on 25-6-1965 , the case set out is 
that the factory run by the Management is one of the biggest factories 
manufacturing splints and veneers in Kerala , that it is making huge profits 
and that the bonus of 61 % awarded for the year 1962 is very neagre and 
they claim bonus at 15 % of the earnings. On the 2nd issue, the case of the 
union is that the wages paid to the workers at present are far below the 
need -based minimum and they claim revision of the wage structure to 
meet the requirements of the situation . The Management opposes both the 
claims. 

3. On 19-1-1965 , when the case was taken up, it was " submitted by 
counsels on both sides that the parties are trying to effect an amicable 
settlement of the dispute and accordingly the case was adjourned to 
16-2-1966 . 

4. The parties have now filed a Joint Memorandum of settlement, shown 
hereunder as Annexure , and pray for an Award in terms thereof. 

5. I find the terms of the settlement just and reasonable and accordingly 
pass this Award accepting the same. It shall come into force on the expiry 
of 30 days after its publication in the GovernmentGazet:e . 
Calicut, 

V. V. SUBRAMANIA ( YER , 
17-2-1966 . 

Industrial Tribunal , Calicut. 


ANNEXURE 
in the Court of the Industrial Tribunal, Calicut 

INDUSTRIAL DISPUTE No. 45/65 . 
In the matter of an Industrial Dispute 

Between 
The Management of the Kerala Industrial Works, 

Palayad 

And 
Their workmen represented by the Secretary, 
Kerala Industrial Workers Union , Palayad . 
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Rate of wages 


Joint petition submitted by the above parties 
The parties discussed the outstanding issues in the above dispute and 
they have arrived at the following agreement: 

(1) The Management has agreed to revise the rates of wages of the 
various categories of workers as follows: 

Nature of work 
(a ) Splints tray setting 

4 paise per tray. 
(b ) Veneers tray setting For the 1st 15 trays the workers will 
( Inner ) 

be paid at 6ps. per tray and for 

16 and above 7ps. per tray . 
(c ) Veneers tray setting For the 1st 15 trays the workers will 
(Outer) be paid 5ps. per tray and for 

16 and above 6ps. per tray. 
( d) Veneers bundling (Inner) At the rate of 21 ps. per 100 bundles 

up to 200 bundles ; at the rate of 
26 ps. per hundred from 201 to 
400 ; and 37 ps. per 100 for 401 

and above. 
(e) Veneers bundling (Outer ) At the rate of 27 ps. per hundred 

bundles upto 200 bundles ; at 
the rate of 32 ps. per hundred 
from 201 to 400 ; and at the rate 
of 50 ps. per 100 for 401 bundles 

and above. 
(2 ) The piece rate workers will be eligible to get the guaranteed 
minimum wages fixed as per this agreement only if they give the minimum 
outturn fixed below for the respective work : 

(a ) Splints Tray Setting : - 

(1) For logs having 12" to 18 girth 16 trays per day . 
(2) For logs having 18 " to 25" in girth 20 trays per day. 

(3) For logs above 25 " in girth 28 trays per day . 
(b ) Veneers Tray Setting : - 
(1) Inner : -16 trays per day per worker. 
Ordinarily the workers will be called for other sundry works 

only after 5 p . m . It is agreed that the above guaranteed 
outtern will not be strictly enforced during themonsoon 

season . 
(2 ) Outer :-17 trays per day per worker . 

(3 ) All female workerswho are now getting less than One rupee per 
day aswages will be paid at the rate ofRs. 1 ps. 6 per day and all female 
workers who are now getting One Rupee and above per day will be paid a 
daily increment of 9ps. 
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(4) All male workers who are now getting Rs. 2 and above per day as 
wages will be paid an increment of 15 ps. per day and all those who are 
getting less than Rs. 2 but above Rs. 1 ps. 50 per day will be paid an incre 
ment of 25 ps. per day and those getting below Rs. 1 ps. 50 per day will 
be given an increment of 30ps. per day. 

(5 ) The above revised rates ofwages and conditions will be effective 
from the 1st April, 1965 . 

(6 ) The Management agrees to pay all workers bonus at the rate of 
8 % ( cightper cent) of their total carnings for the year 1962. 

(7) The above guaranteed minimum outturns will apply only to the 
regular workers now working in the respective departments and not to the 
workers who are deputed for such work consequent on current cut or rota 
tion of work . 

(8 ) The Management agrees to disburse the arrears if possible before 
the 15th of February , 1966. 

It is therefore prayed that the Hon ble Tribunal may be pleased to 
accept the above terms of agreement and pass an award in terms thereof. 
Dated this the 6th day of February, 1966 . 
1. The Kerala Industrial Works, 
Palayad , 

(Sd.) 
Advocate . 

For the Kerala Industrial Works 

(Sd .) 

Partner : 
2. The Secretary , ( Sd.) 

Kerala Industrial Workers Union , 

Palayad . 
Advocate (Sd.) 

M. P. Govindan Nambiar, 
Advocate , Tellicherry . 
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PART I 

GOVERNMENT OF KERALA 
Public Works (Transport B ) Department 

NOTIFICATION 
No. 7520 /TB3/65 /PW . 

Dated, Trivandrum , 1st March 1966 . 
Whereas the Government, having considered the scheme prepared by the State Transport Undertaking in 
modification of the scheme approved by Government in notification No. 33998/ TA4 /61/PW . dated 13-11-1962 
and published at pages 129 and 130 of Part I of the Gazette dated 29-1-1963 and published at pages 10, 11 
and 12 of Part III of the Kerala Gazette, Vol. X , No. 10 dated 9th March 1965 and the objections thereto 
made and after having given an opportunity to the objectors or their representatives and the representative 
of the State Transport Undertaking to be heard in the matter, have modified the scheme under sub-section (2 ) 
of Section 68 - D of the Motor Vehicles Act, 1939 (Central Act 4 of 1939 ) ; 

Now , therefore, the scheme as so modified under sub-section (2) or Section 68 - D of the Motor Vehicles 
Act, 1939, is hereby published as required under sub -section (3 ) of Section 68 - D of the said Act. 
Approved Scheme 

Modified Scheme 
SCHEDULE -I 

SCHEDULE I 
1. Area or route in relation to which Kozhikode-Guruvayur route 

1. No modification . 
the scheme is proposed 
SCHEDULE - II 

SCHEDULE - II 
1. Route or routes (starting point Kozhikode-Guruvayur via Feroke , 1. No modification . 

, and terminus with intermediate Kondotty , Malappuram , Perin 
stations and route length ) 

thalmanna, Angadippuram , 
Kulathur, Valancherry, Kuttip 
puram and Chowghat. (dis 

tance 95 miles (152.9 K.M.) 
Area (Name of the Town, City, 

2 . do . 
Corporation, Municipality, Dis 
trict or Districts) 
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Approved Scheme 

Modified Scheme 
3. Whether town service or mofus- Mofussil 

3. No. modification . 
sil service 
4. Number of existing stage carriages 

and trips on the route concerned 
operated by : 
Private Operators Two 

do. 
(b ) State Transport Under. Nil 

taking 
3. No. of stage carriages cheduled 

to operate in such route 

(a ) by Private operators The existing buses on the route 5. (a ) No modification . 
(b ) by State Transport Under- 4 buses 

(b ) Two buses. 
taking 
6. No. of daily trips scheduled in 

each route 
(a ) by Private operators The existing trips operating on the 6. (a ) No modification . 

route . 
(b ) by State Transport Under- 6 trips 

(b) 3 trips. 
taking 
7. Particulars of stage carriages pro 

7. . No modification . 
posed to be operated in each 
route by the State Transport 
Undertaking 
(a ) Type 

Semi Saloon Single Decker 
(b ) Seating capacity Varying from 35 to 60 in all 
8. Schedule of timings proposed to As shown in Annexure I 

8. Modified as shown 
be operated by the State Trans 

Annexure - A 
port Undertakings 


in 


Approved Scheme 

Modified Scheme 
9. Number of vebicles intended to Not less than 1 , of the schedule 9. About one fourth of the 
be kept in reserve to maintain No. of buses calculated on the 

scheduled No. of buses 
the service and to provide for total fleet operating on the calculated on 

the total 
special occasions mofussil route 

fleet operating on 

the 

mofussil route . 
10. The arrangements proposed for Arrangements for housing the 10. No , modification . 

the housing, maintenance and vehicles will be provided at 
repairs of the vehicles 

Kozhikode and Guruvayoor. 
Daily maintenance will be car 

ried out at the above places 
11. The arrangements proposed for Latest type of Leyland, Benz and 11. Leyland, Benz and other 

the comfort and convenience of other modern vehicles will be type of vehicles equipped 
passengers 

provided to give maximum with rubber cushioned 
comfort equipped with rubber seating arrangements and 
cushioned seating arrangements wide gangway will be 
and wide gangway 

provided to give maxi 
mum comfort to passen 

gers. 
12. The arrangements proposed for Waiting sheds and shelters will be 12. No modification . 

the stands and halts on the provided at important places 
route at which copies of time en-route where copies of the 
tables of service are proposed to 

time tables will also be exhi 
be exhibited 

bited 
13. The weight and nature of passen- No luggage will be charged for 13. do . 

than 
ger luggage that shall be carried articles weighing less 
free of charge 

12 Kg 
14. The total weight of luggage that Total weight of luggage plus the 14. do . 

is proposed to be carried in weight of passengers shall not 
relation to each passenger and exceed the permissible pay 
the arrangements that are pro 

load of the vehicle . Luggage 
posed to be made to carry the 

carriers will be fitted on the top 
luggage without inconvenience of the buses. 
to passengers 


w 


Approved Scheme 

Modified Scheme 
15. The rate of charge that is pro . As per the schedulo published by 15. As per the schedule pube 
posed to be levied for luggage the Department 

lished by the Kerala 
in excess of the free allowance 

State Road Transport 

Corporation : 
16. Whether it is proposed to permit Yes. Unaccompanied luggage will 16 . do. 

the carriage of goods in addi be transported at Owner s risk 
tion to the passengers 

provided the luggages 

are 
within the permissible pay -load 
of the vehicles. Luggage carri 
ers will be fitted on the top of 

the buses 
17. The fares proposed to be charged The fares will be charged at the 17 . do . 

both on ordinary and special rates fixed by Government from 
occasions 

time to time 
Annexure - I 

Annexure - A 
SCHEDULE OF TIMINGS PROPOSED TO BE OPERATED SCHEDULE OF TIMINGS PROPOSED TO BE OPERATED 
BY THE STATE TRANSPORT UNDERTAKING . 

BY THE STATE TRANSPORT UNDERTAKING 

AS PER THE MODIFIED SCHEDULE . 
Kozhikode Guruvayoor Guruvayoor Kozhikode Kozhikode 

Guruvayoor Guruvayoor Kozhikode 
05.15 13.00 11.00 15.45 I. 06.00 09.45 11.00 

15.45 
16.45 21.30 Stay 

05.00 09.45 II. 12.30 17.15 18.30 23.45 
10.30 15.15 16.00 20.45 III. 18.30 21.15 

06.30 

11.15 
06.45 11.30 

12.15 17.00 
18.30 23.15 Stay 06.30 11.15 
12.30 17.15 

18.80 23.15 

By order of the Governor, 
S. ANANTAKRISHNAN , 

Secretary : 
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GOVERNMENT OF KERALA 
Public Works Department (Establishment-A ) 

NOTIFICATION 
G.O. (MS) 70 /66 /PW . 

Dated , Trivandrum , 24th March 1966 . 
In exercise of the powers conferred by the proviso to Article 309 of the 
Constitution of India and of all other powers hereunto enabling, the 
Governor of Kerala hereby makes the following amendments to the Kerala 
Engineering Subordinate Service Rules issued in G. O. (MS) 1390 /PD . 
dated 20-11-1958 and published in Part I of the Kerala Gazeite No. 47 
dated the 2nd December 1958 and subsequently amended . 

AMENDMENT 
( 1) In the said rules, in column (3 ) of the table under rule 3 (b ), 
the existing Note , against Junior Engineers shall be numbered as Yote (1) 
and the following shall be added as Note (2), namely : 

“ (2 ) A person who obtains any of the Diplomasmentioned in Sec 
tion " B ” in item (i ) of the annexure after his appointment as I Grade 
Overseer/Draftsman shall be eligible for promotion as Junior Engineer 
against the quota allotted to those possessing the same qualification only 
after the claims of all I Grade Overseers /Draftsmen who on the date of his 
obtaining the diploma possessed the qualifications mentioned in clause (a ) in 
item (i) above have been considered , provided however, that this will not be 
detrimental to his interest if he is likely to get an earlier chance for promo 
tion in the quota allotted for certificate holders” . 

( 2 ) In column ( 3 ) of the table under rule 3 (b ) the existing " Note" 
against Tracers shall be numbered as Note (1 ) and the following shall be 
added as Note (2 ) namely : 

“ Note 2. In the case of holders of Junior Technical School leaving 
certificates awarded by the State Board of Technical Education " item (i) 
above will not apply " .. 

( 3) Under Section A in itera ( iii) of the Annexure , after Note ( 2) to 
Sub-item (e) the following shall be added as Note 3, namely : 

“ Diploma in Craftsmanship ( Trade Test Certificate) in the Trade of 
Draftsman (Civil) or Draftsman (Mechanical) awarded to private candi 
dates without insisting on six months practical training will be treated as 
an alternative qualification for direct recruitment to the post of II Grade 
Draftsman ." 

( 4 ) Under Section B in item ( iii) of the Annexure, after sub-item (d ) 
the following shall be added, namely : 

" (e) Diploma in Civil Engineering (2 years course ) of the Women s 
Polytechnics of the State " . 

By order of the Governor, 
S. ANANTAKRISHNAN , 

Secretary 
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Section iv . 
GOVERNMENT OF KERALA 
Agriculture and Rural Development Departmeat 

(Development L ) 

NOTIFICATION 
G.O.Rt. No. 361/66 / A & RDD . 

Dated, Trivandrum , 16th March 1966 . 
S. R. O. No. 142/66. - In exercise of the powers conferred by sub section 
(2) of Section 62 of the Kerala Panchayats Act 1960 (Act 32 of 1960), tłc 
Government of Kerala hereby exclude from the operation of the said Act, the 
road poramboke now vested in the Kollengode Panchayat and comprising 
the land specified in the Schedule below and measuring the extent noted 
therein , be the same a little more or less and registered in the records as road 


poramboke: 


SCHEDULE 
Taluk:-Chittur. 


Amsom :-Kizhakkethara . 


District: Palghat. 


Boundaries 


R.S. No. 


Extent 


North 


East 


South 


It est 


338 


346 /1C 


346 /1B 


346 /1A 


346 /5B2 


0 


04 


By order of the Governor, 

P. U. JOHN , 
Deputy Secretary. 
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Section iv 
GOVERNMENT OF KERALA 
Revenue (N ) Department 

NOTIFICATION 
No. 43738 -N1/65 /RD . 

Dated , Trivandrum , 16th March 1966 . 
S. R. O. No. 143,66 - In exercise of the powers conferred by section 
129 of the Kerala Land Reforms Act, 1963 (Act 1 of 1964), the Government 
ofKerala hereby make the following amendment to the Kerala Land 
Reforms ( Tenancy) Rules, 1964, namely : 

AMENDMENT 
In rule 98 of the said rules, after the proviso the following further 
proviso shall be inserted, namely : 

“ Provided further that no such fee shall be payable on an application 
presented by a person for the return of a document filed by him before any 
Land Tribunal" . 

By order of the Governor, 
R. GOPALASWAMY, 

Secre!ary . 
Explanatory Note 
According to rule 98 of the Kerala Land Reforms ( Tenancy) Rules 
applications presented before the Land Tribunals for the return of documents 
have to bear a court fee stamp of the value of 75 paise. But in civil courts no 
such fee is levied on applications for the return of documents. Government 
propose to adopt the same priuciple in the case of documents filed before the 
Land Tribunals also . The amendment is to achieve the above object. 
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Section iv 
GOVERNMENT OF KERALA 
Agricalture and Rural Development Department 

(Development L ) 

NOTIFICATION 
G. O. Rt. 360 /66/A & RDD . 

Dated, Trivandrum , 16th March 1966 . 
S. R. O. No. 144 /66 - In exercise of the powers conferred by sub 
section ( 2) of Section 62 ofthe Kerala Panchayats Act, 1960 (Act 32 of 1960 ), 
the Government of Kerala hereby exclude from the operation of the said Act, 
the road poramboke now vested in the Kollengode Panchayat and comprising 
the land specified in the Schedule below and measuring the extent noted 
therein , be the same a little more or less and registered in the records as 
poramboke land . 

SCHEDULE 
District : - Palghat. Talik : Chittur. Amsom : Kizhakkethara . 


Boundaries 


R. S. No. 


Extent 


North 


East 


South 


West 


258 /1B 
342 /7A 
343/22B 


0 
0 
0 


03 
05 
03 


258 /1A 258 /2A 
342/7B 342 /7B 
343 /22A 342 /22A 


258/10 219 
342/4 

342/2A & 3E 
343 /29C 343/28B, 

343/29B , 
343/13B , 
343 /15B. 


By order of the Governor , 

P. U. JOHN , 
Deputy Secretary . 
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Section iv . 
GOVERNMENT OF KERALA 
Revenge (H ) Department 

NOTIFICATION 
G. O. (MS.) No. 162 /Rev . 

Dated, Trivandrum , 14th March 1966 , 
S. R. O. No. 145/66. - In exercise of the powers conferred by Section 
13 of the Agricultural Income Tax Act, 1950 (Act XXII of 1950), the 
Government of Kerala hereby exempt from the tax payable under the said 
Act, the Collective Farming Co-operative Societies which have an annual 
income of Rs. 15,000 and below and make a reduction of 50 % of the tax 
payable under the said Act by such societies whose annual income is above 
Rs. 15,000 but does not exceed Rs. 25,000. 

This notification shall be deemed to have come into force with effect 
from the assessment year 1962-63. 

By Order of the Governor, 

C. C. AHVED, 
Joint Secretary . 
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Section iv 
GOVERNMENT OF KERALA 
Public Works ( Transport A ) Department 

NOTIFICATION 
No. 39278 /TA3/64/PW . 

Dated , Trivandrum , 21st March 1966 . 
S. R. O.No. 146 /66. - In exercise of the powers conferred by rule 368 
of the Kerala Motor Vehicles Rules, 1961, the Government of Kerala hereby 
exempt the Transport Vehicles registered in the Kerala State before 1-1-1961, 
from the provisions of rule 281 ofthe said rules for the period upto 3-6-1966 

20470 mgo . a . mmud . 146 /66.- 1961-6e1 am og Gnoşod messous 
ploe 368-0. DIS.Gelo Moda y cawla 306030 Umlawley cars wou 
omon 1-1-1961-60 ° my COB (Nomooman ox788 621093/ s 
sondergooso 10006308, mm J9603810 281-5. szomloei Jumuod 
9700min , 30-6-66 0033 de como a mimoo By10101010108 . 

By order of the Governor , 
S. ANANTAKRISHNAN , 

Secretary 
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Section iv 
GOVERNMENT OF KERALA 
Revenue (N ) Department 

NOTIFICATION 
No. 3754 -N1/66 /RD . 

Dated , Trivandrum , 19th March 1966 . 
S. R. O.No. 147/66. - In exercise of the powers conferred by section 129 
of the Kerala Land Reformis Act, 1963 (Act 1 of 1964), the Government of 
Kerala hereby make the following amendment to the Kerala Land Reforms 
( Tenancy) Rules, 1964 , namely : 

AMENDMENT 
In rule 82 of the said rules, before the explanation , the following 
proviso shall be inserted , namely : 

“ Provided that the Land Tribunal or the Land Board , as the casemay 
be, may return any such document on application made after the expiration 
of the said period , if it is satisfied that the applicant had sufficient cause for 
not making the application within the said period ." 

By order of the Govercor, 
R , GOPALASWAMY , 

Secretary. 
Explanatory Note 
( This is not a part of the amendment or rule but is intended to 

indicate the general purport) 
Rule 82 of the Kerala Land Reforms (Tenancy) Rules provides that 
any document produced for evidence in any case shall be returned to the 
party producing the same, on his application made within one year of the 
final disposal of the case and that if no application is made within the above 
period, the party shall not be entitled to claim the document back. Rule 
82 only says that if no application is made within the period mentioned 
therein the party shall not be entitled to claim the document back . This 
does not preclude the court from returning t e documents to parties after 
the above period, if it is satisfied that the delay in filing application was not 
wilful or caused due to circumstances beyond their control. This amend 
ment is intended to make the position clear . 
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Section iv , 
GOVERNMENT OF KERALA 
Public Works (Electricity) Department 

NOTIFICATION 
No. 11639/EL1 /66-1/PW . 

Dated , Trivandrum , 24th March 1966 . 
S. R. O. No. 148 /66. - In exercise of the powers conferred by section 22B 
of the Indian Electricity Act, 1910 (Central Act 9 of 1910) and in partial 
modification of the notification No. 6358 -LL1/ 66-4 /PW . dated . 8-3-1966 , 
Government ofKerala hereby direct that the additional quota of 80 units of 
electrical energy per day sanctioned to M /s. S. T. Reddiar and Sons, Erna 
kulam in the said notification , be distributed as 75 units per day at 
Ernakulam and 5 units per day at Quilon . 

By order of the Governor, 
K. P. ACHUTHAN NAIR , 

Joint Secretary. 
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Section iv . 
GOVERNMENT OF KERALA 
Revenue (G ) Department 

NOTIFICATION 
G. O.MS. 155 /66 /RD . 

Dated Trivandrum , 10th March 1966. 
S. R. O. No. 149 /66.-In exercise of the powers conferred by 
clause (a ) of sub-section (1) of section 9 of the Kerala Stamp Act, 1959 
(Act 17 of 1959), the Government of Kerala hereby remit the duty with 
which the instruments to be executed under the Kerala State Agricultural 
Loans Rules and the Rules for the Supply of Agricultural Machinery and 
Pumpsets on hire purchase are chargeable under the said Act. 

By order of the Governor, 

C. C. AHMED , 
Joint Secretary . 
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Section iv 
GOVERNMENT OF KERALA 
Revenue (N ) Department 

NOTIFICATION 
No. 48437 -N1/65 /RD . 

Dated, Trivandrum , 24th March 1966 . 
S. R. O.No. 150 66.-- In exercise of the powers conferred by section 129 
of the Kerala Land Reforms Act, 1963 (Act 1 of 1964), the Government of 
Kerala hereby make the following amendment to the Kerala Land Reformas 
( Tenancy) Rules, 1964 , namely : 

AMENDMENT 
In the said rules, after rule 18A , the following rule shall be inserted , 
namely : 

“ 18B. Where the application for determination of fair rent is in respect 
of a holding, the land owner or intermediary of which is a religious, charitable 
or educational institution of a public nature, the Government shall also be 
made a party to the application and notice shall be issued by the Land 
Tribunal to the Collector of the District in which the holding is situate , on 
behalf of the Government." 

By order of the Governor , 
R. GOPALASWAMY, 

Secretary. 
Explanatory Note 
According to sections 65 and 66 of the Kerala Land Reforms Act, the 
lands belonging to religious, charitable or educational institutions aid he d 
by tenants can be vested in Government on payment of an annuity equal to 
the amount the institution was getting before 21-1-1961 less collection 
charges at 21 % , whereas Government have to realise rent or purchase price 
from the tenants based on fair rent that will be fixed by the Land Tribunal. 
Hence in order to safeguard the interest of Government it is considered 
necessary that Government are also made a party in the fair rent applications 
in respect of the lands held by tenants under the institutions. This amend 
ment is intended to provide for impleading the Collector as a representative 
of the Government in such cases. 
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Section iv 
GOVERNMENT OF KERALA 
Revenge (H ) Department 

NOTIFICATION 
G. O.MS. 186/66 /RD . 

Dated, Trivandrum , 23rd March 1966 . 
S. R. O. No. 151 /66. - In exercise of the powers conferred by 
section 10 of the Kerala General Sales Tax Act, 1963 (Act 15 of 1963) , the 
Government of Kerala hereby exempt the tax payable by dealers under the 
Act on the last purchase point of coconut and copra, sold by them outside the 
State during the period 1-4-1963 to 13-9-1965 , or condition that the tax due 
in respect of sale of such goods under the Central Sales Tax Act, 1956 (Act 
74 of 1956 ),has been levied by the authorities and paid by such dealers for 
the period . 

By order of the Governor, 

C. C. AHMED , 
Jeint Secroir . 
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Section iv 
GOVERNMENT OF KERALA 
Revenue (N ) Department 

NOTIFICATION 
No. 29698 N1/65/RD . 

Dated , Trivandrum , 24th March 1966 . 
S. R. O. No. 152/66.-- In exercise of the powers conferred by section 
129 of the Kerala Land Reforms Act, 1963 (Act 1 of 1964), the Government 
of Kerala hereby make the following amendments to the Kerala Land 
Reforms (I enancy) Rules, 1964, namely :-- 

AMENDMENT 
In the said rules, 

(i) for rule 81, the following rule shall be substituted ,namely: 

“ 81. Register of final orders. Thereshall be a Register of final orders 
in Form No. 45 in every Land Tribunal and the Land Board . Entries in the 
register shall be made promptly and date-war. At the end of the Register 
an index of its contents shall be entered ." 
(ii) after Form No.44 , the following Form shall be added, namely. 
(H.E. Form Attached ) 

By order of the Governor, 
R. GOPALASWAMY, 

Secretary. 


Explanatory Note 
( This is not a part of the amendment or rule but is intended to indicate 

the general purport) 
According to rule 80 of the Kerala Land Reforms ( Tenancy ) Rules, the 
Land Board or the Land Tribunal has to preserve perinanently 
the original orders passed by them on applications heard . Rule 81 provides 
that a Register in which the final orders passed by the Land Tribunals or 
the Land Board have to be copied has to be maintained . Now it has been 
pointed out that this is a duplication of work. Government therefore con 
sider that since the original orders are to be kept permanently , the register 
need not be so elaborate as it is kept at present. It is enough if the register 
is kept on a proforma basis s iowing the gist of the orders. This amendmerit 
is intended to achieve the above purpose. 
G. 667 . 


Sl.No. 


1 


N 


0.A.No. 


Dateofapplication 


3 


Nameofapplicant 


4 


Nameofrespondent 


5 


Gistofclaimwithre levantSectionofthe Act 


6 


DateofFinalOrders 


7 


GistoftheFinal Order 


8 


Register of Final Orders. 

(Rule 81) 
FORM No. 45 


Dateofrestorationif ordered 


9 


10 


Orderspassedsubse quenttorestoration 


11 


No.ofappeal,ifany andgistofappellate orderwithdateof order 


12 


No.ofRevisionif 

anyandgistofrevi. sionalorderwith dateoforder 


13 


InitialoftheLand Tribunal/Land 

Board 


N 
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Section iv 
GOVERNMENT OF KERALA 
Revenue (H ) Department 

NOTIFICATION 
G. O. (Rt.) 482 /66 /Rev. 

Dated , Trivandrun , Ist April 1966 . 
S. R. O. No. 153 /66. - In exercise of the powers conferred by the 
proviso to rule 65 of the Kerala General Sales Tax Rules, 1963, the Govern 
ment ofKerala hereby exempt the following forms from the operation of the 
said rule for a period oftwo years commencing on 1-4-1966 . 

1. Form No. 2 
2 . Form No. 3 
3. Form No. 6 
4. Form No. 6A 
5. Form No. 8 
6. Form No. 9 ! 
7. Form No. 10 
8 . Form No. 12 
9 . Form No. 19 
10 . Form No. 20 
11. Form No. 21 
12. Form No. 25 
13. Form No. 30 
14 . Form No. 31 
15 . Form No. 32 
16 . Form No. 33 
17 . Form No. 34 
18. Form No. 35 
19. Form No. 36 
20. Form No. 37 
21. Form No. 38 
22. Form No. 39 
23. Form No. 40 
24. Form No. 41 
25 . Form No. 42 
26 . Form No. 43 
27. Form No. 44 
28. Form No. 45 
29. Form No. 46 
30. Form No. 48 

By order of the Governor, 

C. C. AHMED , 
Joint Secretary. 
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NOTIFICATION 
No. Ex. E2-4178 /66 . 

22nd March 1966 . 
Diploma Examinations in Rural and Civil Engineering Course of 

the Rural Institute , Thavanur- June 1966. 
It is hereby notified that the following Diploma Examinations in Rural 
and Civil Engineering Course of the Rural Institute, Thavanur will be 
conducted in June 1966 as per Time Table given in the Annexure . 

1. First Year Diploma Examination in Rural and Civil Engineer ng . 
2. Second Year (Special) Examination in Rural and Civil Engi 

neering 
Rural Institute , Thavanur will be the Centre and the Director of the 
Institute will be the Chief Superintendent for the conduct of the Exami 
nations. 

Candidates who have undergone the prescribed course satisfactorily in 
the Rural Institute, Thavanur and who have secured the prescribed 
minimum attendance i. e . 80 % alone are eligible to appear for the Exa 
minations. However, necessary condonation for the shortage in attendance 
can be obtained for valid reasons from the competent authority . The 
minimum attendance is compulsory in respect of lectures practical field 
work and extension . The Director of the Institute niay see that the above 
conditions are satisfied by the candidates presented for the Examinations. 

First Year candidates who were admitted during 1965-66 will appear 
for the First Year Examination . Second Year candidates who were admitted 
during 1964-65 and who could not have the first year Examination in April 
1965 will appear for the Second Year (Special) Examination intended for 
them . 

Fee for the two Examinations is fixed as Rs. 30 per candidate. Fine 
for late remittance of Examination Fee is Re. I. 

Fees from the candidates may be collected by the Director of the 
Institute and remitted into the Treasury or State Bank under the Head of 
Account XXII F (a ) (i) in one chalan in the name of the Director and the 
original chalan receipt forwarded with the nominal lists of candidates 
presented for the Examinations. 

On no account the Examination Fees be sent to this Office in cash or 
cheque or money order or in any other form . 

Amount remitted as Examination Fees will not be refunded or adjusted 
towards a subsequent Examination . 

Candidates belonging to Scheduled Castes, Scheduled Tribes, Kudum . 
bies and Christian Converts from them enjoying full fee concession at the 
Institute are exempted from payment of Examination fee . 

Candidates belonging to Other Backward Communities enjoying full 
fee concession at the Institute are exempted from payment of Examination 
fee on production of equired incomeand community certificate from the 
Tahsildar. 

Last date for remittance of fee without fine and with fine and the last 
date for receipt of nominal list and chalan in the Office of the Commissioner 
for Government Examinations are fixed as follows: 

1. Last date for remittance of fee without fine 


! 


2 


3.-Last dåte for receipt of nominal list of 

candidates in the Office of the Commissioner 
--for Government Examination 

9-5-1966 
Practical Testo-will be conducted after the Written Examination . The 
Time Table for the Practical Test will be drawn by the Director of the 
Institute in consultation with the Examiners who will be appointed for the 
conduct of the Practical Tests. 

Hall Tickets of the Candidates will be issued by the Chief Superin 
tendent of the Centre at least three days before the date of commencement 
of the Written Examination . 
Office of the Commissioner 

V. NANUKUTTAN NAIR , 
for Government Examinations, 

Secretary to the Commissioner for 
Trivandrumn - 14 . 

Government Examinations. 
Annexure 

TIME TABLE 
Day & date Duration 

Subjects 
Wednesday 9 a . m . to 12 Noon 1. Mathematics (First Year Exami 
1-6-1966 

nation ). 
2 . Applied Mechanics 

( Special 

Examination ). 
Thursday 9 a , m , to 12 Noon 1 . Mechanics (1st Year Exa 
2-6-1966 

mination ). 

2. Hydraulics (SpecialExamination ). 
Friday 9 a . m . to 12 Noon 1. Physics (1st Year Examination ) . 
3-6-1966 

2. Mechanical Engineering (Special 

Examination ) . 
Saturday 9 a . m . to 12 Noon 1 . Chemistry . ( 1st Year Exami 
4-6-1966 

nation ). 
2 . 

Electrical Enginee.ing (Special 

Examination ). 
Monday 9 a . m , to 1 pm 1. Engineering Drawing (1st Year 
6-6-1966 

Examination ). 
9 a . m . to 12 Noon 2 . 

Civil Engineering (Special Exa 

mination ). 
Tuesday 9 a . m . to 12 Noon 1 . English (Ist Year Examination ). 
7-6-1966 

2. Surveying (Special Examination ). 
Wednesday 9 a . m . to 12 Noon 1. Community Development and 
8-6-1966 

Extension (First Year Exami 

nation ). 
2. Engineering . Materials (Special 

Examination ). 
Thursday 9 a . m . to 12 Noon 1 . Surveying (First Year Exami. 
9-6-1966 

nation ) . 
2 . Community Development and Ex 

tension (Special Examination ). 
Friday 

9 a . m . to 1 p . m . 1. Engineering Drawing 
10-6-1966 

( Special Examination ) . 
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MAVELIKARA MUNICIPALITY 
Notification under Section 284 (1 ) of the ela 

Municipalities Act 1960 (Act 14 of 1961 ). 
No. T2-334 /66 . 

19th March 1966 . 
Under Section 284 (1) of the Kerala Municipalities Act 1960 ( Act 14 of 
1961) it is hereby notifi d for the information of the public that the Maveli 
kara Municipal Council at its meeting held on 18-3-1966 by iis reso ution 
No. 17 has resolved thatwi h effect from 1-4-1966 and thereafter until other . 
wise notified , no place within the Mavelikara Municipal limits shall be used 
for any one or more of the purposes specified in the schedule attached here 
under without a licence from the Commissioner and except in accordance 
with the conditions specified below and such rules and bye-laws now existing. 

As per section 363 (3) of the Kerala Municipalities Act the licence fee 
shall be levied at the rates shown against each item in the schedule 

1. The owner or occupier of every such place or trade shall apply to the 
Commissioner of the Municipality for a licence or renewalof licence for the 
use of such place or for such purpose. Application for the renewal shall be 
made not less than thirty days before the commencement of the year and the 
application for trades or business to be newly opened shall be made not less 
than thirty days before it is commenced. 

2. Application for licence shall be submitted in the printed form which 
can be had from the Municipal Office on payment of ten pai e per copy and 
with the requisite court fee stamp affixed thereon and shall be accompanied 
by the full amount of licence fee prescribed therefor . 

3. The period of licence shall be the financial year commencing from 1st 
April and ending on 31st March of the succeeding year . 

4. The fees specified in the schedule shall apply only to applications made 
in time. In the case ofblated applications an additional fee at the following 
rates shall be charged over and above the prescribed licence fee : 

(i) If the period is 30 days or less - 10 % of the fee. 
(ii) If the period is more than 30 days but not more than 60 days 

20 % of the fee. 
(iii) If the period exceeds 60 days — 25 % of the fee . 
5. Failure to take licence is punishable under section 355 of the Kerala 
Municipalities Act, 1960 and the trade or business is liable to be closed 
under Section 380 of the said Act. 

6. Licensees of Hotels , Restaurants , Eating houses, Coffee houses, 
Laundries and Barber saloons shall be bound to admit any member of the 
public irrespective of caste and creed or render services therein . 
2437 /Eg /B 
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7. Licence once taken for a place cannot be utilised for any other place 
to which the trade is shifted. Fie h licence should be taken for the trade or 
business shifted to a new place. The licence granted to one person shall not 
be transferred to any other person . 

8. In the case ofmachinery installed in a premises the total Horse power 
shall be taken into account and fees levied on the basis of the total Horse 
power of all the machineries, separate licence should be taken for the work 
ing of the Machineries and for manufacturing such articles which are 
licenceable under the schedule. 

9. The Commissioner may, by an order and under such restrictions and 
regulations as he thinks fit, grant or refuse to grantsuch licence. 

10. Every licensee shall at all reasonable times, while such licence re 
mains in force, produce the same on demand by ihe Commissioner or his 
deputees. 

C. A. NINAN , 
Municipal Council, 

Commissioner, On behalf of the 
Mavelikara . 

Municipal Council, Mavelikara . 


SCHEDULE 


S. No. 


Purpose. 


Rate of 


fees 


Relevent 
Section 


Aerated Waters 
2 Arecanuts 


Rs. P. 
6 00 


284 


3 00 


3 Articlesmade of 

flour 


3 00 


4 Ashes 


Manufacturing 

Soaking or drying or dry 
arecanuts storing for sale 

Baking, preparing, keep 
ing or storing for human 
consumpt on (for other than 
domestic use) 

Storing , packing, pressing , 
cleansing, preparing 
manufacturing by any pro 
cess whatever, dumping or 
siſting 

Storing for sale , hire or 
manufacture 

Baking, preparing, keep 
ing or storing for human 
consumption (for other than 
domestic use) 


or 


5 Bamboos 


3 00 


6 Biscuits 


6 00 


2 00 


3 


SI. No. 


Purpose 


Rate of Re erant 
fees Section 


7 Blood 


281 


8 Bones 


9 Bread 


33 


10 Bricks 
11 Camphore 


{Rs. P. 
Storing, packing, pressing, 2 00 
cleansing, preparing 

or 
manufacturing by any process 
whatever. 

Storing , packing, pressing, 3 00 
cleansing, preparing or 
manufacturing by any pro 
cess whatever . 

Baking, preparing ,keeping 10 00 
or storing for human con 
sumption (for other than 
domestic use) 
Manufacturing 

15 00 
Storing, packing , pressing, 
preparing or manufcturing 
by any process whatever or 
boiling 
(a ) Not exceeding 500 100 

grams 
(b ) More than 500 grams 

3 00 
Storing, packing , pressing , 3 00 
cleansing, preparing 
manufacturing by any pro 
cess whatever. 
Manufacturing. 

3 00 
Storing , packing, prepar 
ing, pressing , cleansing or 
manufacturing by any pro 
cess whatever 
(a ) Not exceeding 50 Kilo 2 00 

grams 
(b ) l or every additional 

50 Kilograms or frac 
tion thereof Re. 1 
upto a maximum of 

Rs. 24 . 
Storing, packing, pressing , 2 00 
cleansing, preparing or ma 
nufacturing by any process 
whatever 
Storing for sale 

20 00 


9 ) 


12 Candles 


Or 


13 Carpets 
14 Cashewnuts 


15 Catgut 


16 Cement 


71 


4 


Sl. No. 


Purpose 


Rate of 


Relevant 
Section 


fees. 


17 Charcoal 


284 


18 Chemical pre 

parations 


> 


or 


3 ) 


19 Chillies 
20 Chillies dried 


21 Chlorate 

mixture 


or 


Rs. P. 
Dumping, sifting, selling 6 00 
or storing 

Storing, packing , pressing, 12 00 
cleansing, preparing 
manufacturing by any 
process whatever 

Grinding by machinery 400 

For Retail trade. Whole. 1 00 
sale 

3 00 
Storing , packing, pressing , 3 00 
cleansing , preparing , 
manufacturing by any pro 
cess whatever 

Storing , packing , pressing , 3 00 
cleansing, preparing 
manufacturing by any pro 
cess whatever, dumping or 
sifting 
Dyeing 

10 00 
Dumping, sifting, selling 3 00 
or storing 

Storing upto 25 Quintals 3 00 
Soaking of 

6 00 


22 Cinders 


or 


23 Cloths 
24 Coal 


25 Coconut fibre 
26 Coconut husks 

and cadjan 

leaves 
27 Coconut shells 
28 Coir yarn 


28 Combustible 

materials 


Storing 

3 00 
Storing , packing, pressing, 3 00 
cleansing or manufacturing 
by any process whatever 
Storing 
(a) Storing piece goods, 

cloths, yarns etc., for 

sale 
i. Upto the value of 5 00 
Rs. 2,000 (Stock ) 

Rs. 5,000 10 00 
iii. Upto Rs. 15,000 20 00 
iv . Upto , Rs. 25,000 25 00 
v . Above Rs. 25,000 50 00 


ii. Upto , 


8 


Purpose 


Sl . 
No. 


Rate of 

fees 


Relevant 
Section 


284 


9 ) 


3 ) 


2 


30 Comestibles 


Rs. P. 
(b ) Rubber Goods 
i. Storing for sale 

3 00 
ü . Manufacturing for 15 00 

sale 
(c) Paper - Storing for 

sale 
i. Upto 1 Ream - free 
ii. Above 1 Ream to 10 5 00 

Ream 
iii. Above 10 Ream 

15 00 
(d , Umbrella manufactur- 15 00 

ing for sale 
Baking , preparing, keep 
ing or storing for human 
consumption (for other than 
domestic use ) 
(a ) Ginger - including 5 00 

dried for whole sale 
(b ) Molases — Storing for 

sale 
i. Upto 25 Kilograms 2 00 
ii. Above 25 Kilograms 

10 00 
(o? 

Tai - Storing 
i. Upto 2 Kilogramsfree 
ii. Above 2 Kilograms 10 00 

upto 50 Kilograms 
iii. Above 50 Kilograms 2000 

upto 100 Kilograms 
iv. Above 100 Kilograms 50 00 
(d ) Tapioca chips - whole 10 00 

salc trade only 
( e) Egys - Storing or sell- 10 00 

ing for whole sale 
Manufacturing 

3 00 
Storing , preparing or 
keeping for sale for human 
consumption (for other than 
domestic use) 

i. Upto 1 Kilograms 1 00 
ii. Above 1 Kilograms 3 00 

upto 5 Kilograms 


31 Condements 
32 Confectionery 


6 


SI. 
No. 


Purpose 


Rate of 


fees 


Relevant . 
Section 


284 


92 


Rs. P. 
iii. More than 5 Kilo 

6 00 

grams 
33 Copra 

Preparing , storing or sell 
ing 
i. Not exceeding 15 3 00 

Quintals 
ii. Above 15 Quintals 10 00 

but not exceeding 7 

Metric tons 
iii. More than 7 Metric 2000 

tons but not exceed 

ing 15 Metric tons 
iv . More than 15 4000 

Metric tons 
34 Cotton , refuse, Storing , packing , pressing 
cotton seeds cleansing preparing ormanu 

facturing by any process 
whatever 

(a ) Upto 10 Kilograms 1 00 

(b ) Above 10 Kilograms 500 
35 Cow dung cakes Storing, packing , pressing , 1 00 

cleansing, or manufactur . 
ing by any process what 

ever . 
36 Dyes 

Packing , pressing , cleansing , 3 00 
(including paint storing or manufacturing 

and powder ) by any process whatever. 
37 Explosives Storing 

3 00 
38 Electrical goods Storing for sale 

10 00 
including Radio 
39 Fibre Selling or storing 

3 00 
40. Fat 

Storing , packing , pressing, 3 00 

cleansing, preparing or 
manufacturing by any pro . 

cess whatever 
41 Fins 

Storing, packing, pressing, 3 CO 
cleansing , preparing 

or 
manufacturing by any pro 
cess 

whatever 


7 


Sl.: 
No. 


Purpose 


Rate of 


fees 


Relevant 
Section 


42 Firewood 


284 


3 ) 


> 


43 Fireworks 


44 Fish 


45 Fish oil 


46 Flax 


Rs. P. 
Selling or storing 
i. Not exceeding 8 Quin 4 00 

tals 
ii. More than 8 Quintals 6.00 

and not exceeding 25 

Quintals 
iil Above 25 Quintals 15 00 
Storing , packing, pressing, 6 00 

cleansing, preparing or 
manufacturing by any pro 

cess whatever 
Storing, packing, pressing , 2 00 

cleansing , preparing or 
manufacturing by any pro 

cess whatever 
Storing, packing, pressing , 6 00 

cleansing, preparing or 
manufacturing by any pro 

cess whatever 
Storing , packing, pressing, 200 

cleansing, preparing or 
manufacturing by any pro 

cess whatever 
Storing, packing, pressing , 3 00 

cleanting , preparing or 
manufacturing by any pro 

cess whatever 
Packing , pressing , cleansing, 2 00 

or manufacturing by any 
process whatever 
(a) making or storing for 

sale 
i. Upto the value of 15 00 

Rs. 1,000 (Stock ) 
ii. Above the value of 25 00 

Rs. 1,000 (Stock) 
(b ) for hiring 

10 00 
Storing , p.ckirg, pressing, 3 00 

cleansing , preparing or 
manufacturing by any pro 
cess whatever 


47 Fleshings 


48 Flour 


49 Furnitures 


50 Gas 


8 


Purpose 


SI. 
Now : 


Rate of 

fees 


Relevant 
Section 


Rs. P. 
3 00 : 284 : 


51 Ghee 


or 


3 00 


3 ) 


52 Gold 
53 Grain 


3 00 


6.00 


3 ) 


54 Gram 
55 Grass 
56 Ground nut 
57. Gun Cotton 


20 00 
3 00 

free 
3 00 
3 00 


58. Gunny-bag 


3 00 


Storing , packing, pressing , 

cleansing, preparing 
manufacturing by any pro 

cess whatever 
Refining 
Storing or selling 
i. Not exceeding 4 Quin 

tals 
ii. Above 4 Quintals and 

upto 15 quintals 
iii. Above 15 Quintals 
Husking by machinery 
Storing . 
Storing or selling 
Storing , packing , pressing , 

cleansing , preparing or 
manufacturing by any pro 

cess whatever 
Storing , packing, pressing, 

cleansing, preparing or 
manufacturing by any pro 

cess whatever 
Storing, packing, pressing, 

cleansing, preparing or 
manufacturing whatever 
Storing. packing, pressing , 

cleansing, preparing 
manufacturing by any pro 

cess whatever 
Selling or storing 
Storing, packing, pressing, 

cleansing, preparing or 
manufacturing by any pro 
cess whatever 

i. Blow 20 Quintals 
ii. More than 20 Quintals 

upto 50 Quintals 
iii. More than 50 Quintals 

upto 100 Quintals 
iv. Above 100 Quintals 


59 Gun powder 


6 00 


. 


60 Hair 


600 


or 


61. Hay 
62 Hemp 


600 
6 00 


93 


3 00 
5 00 


8.00 


12.00 


SI. 
No. 


Rate of 
fees 


Relevant 

section 


Purpose 


Rs. 


63 Hides 


3.00 


5.00 


8.00 


3 


64 Hoofs 


1.00 


65 Horns 


Storing, packing , pressing , 
cleansing, preparing or manu 
facturing by any process 
whatever 

i. 10 Kilograms and below 
ii. More than 10 Kilograms 

but not exceeding 20 

Kilograms 
iii. Above 20 Kilograms 

but not exceeding 40 

Kilograms 
iv. For every additional 40 
Kilograms and fraction 
thereof Rs. 2 upto a 
maximum of Rs. 35 
Storing, packing , pressing, 
cleansing , preparing or 
manufacturing by any process 
whatever 

Storing, packing, pressing 
cleansing, preparing, 
manufacturing by any pro 
cess whatever 

Manufacturing 
Storing, packing, pressing, 
cleansing, preparing or 
manufacturing by any pro 
CCSS whatever 

i. Not exceeding 100 Nos. 
ii . More than 100 Nos . 

Storing, packing , pressing 
cleansing, preparing or 
manufacturing by any pro 
cess whatever 

Preparing 

Storing , packing, pressing 
cleansing, preparing or 
manufacturing by any pro 
cess whatever 

Melting for manufacturing 
purpose 


or 


1.00 
6.00 


66 Ice 
67 Jaggery 


2.00 
6.00 


68 Jute 


3.00 
3.00 


69 Kakhi 
70 Lac 


3.00 


71 Lead 


10.00 
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Sl. 


Rate of 

fees 


Relevant 
section 


No. 


Purpose 


Rs. 


72 Leather 


3.00 


284 


5.00 


8.00 


3 


Storing, packing , pressing , 
cleansing, preparing , or 
manufacturing by any pro 
cess whatever 
- i. 10 Kilograms and below 
ii. Above 10 Kilograms up 

to 20 Kilograms 
iii. Above 20 Kilograms 

upto 40 Kilograms 
iv . For every additional 40 

Kilograms and fraction 
thereof Rs. 2 upto a 
maximum ofRs. 35 
(a ) Storing 
(b ) Manufacturing (for 

each lime kiln ) 
Storing only 
Storing 


73 Lime 


10.00 


12.00 
6.00 
15.00 


92 


74 Lime-Shell 
75 Manure ( includ 

ing Chemical 

Manure) 
76 Machinery 


15.00 


33 


20.00 


93 


30.00 


Using for any industrial 
purpose if worked by steam , 
oil or electricity 
(a ) Engine not exceed 

ing 1 H. P. 
(b ) Above 1 H. P. upto 

5 H. P. 
(c) Above 5 H. P. upto 

25 H. P. 
( d ) For every additional 

25 H. P. or fraction 
thereof Rs. 20 upto 
a maximum of 

Rs. 250 
(c) If worked by manual 

labour 
(f ) For every Coffee 

Grinder 
( g) For every flouring 

Mill 


12.00 


5.00 


5.00 


11 


Purpose 


SL. 
No. 


Rate of 

fees 


Relevant 
Section . 


294 


" 


Rs. P. 
77 Workshops Making , storing or repair 

ing , spare parts ofmechinery 
and motors by welding , vol. 
canising or melting metals 
(a ) Workshop registered 

under Factories Act 100.00 
(b ) Others 

i 10.00 
78 Mike and Mega Storsng, for sale or hiring 6.00 

phones 
79 Matches 

Storing , packing , pressing 
cleansing , preparing or 
manufacturing by any pro 
cess whatever 
(a ) Upto one Gross 

1.00 
(b ) Above 1 Gross upto 
10 Gross 

3.00 
(c) Above 10 Gross 6.00 
80 Meat 

Storing, packing , pressing 
cleansing , preparing or 
manufacturing by any pro 
cess whatever 

2.00 
81 Metals 

(Excluding copper) beat 
ing , breaking , hammering , 
casting etc., 

3.00 
Copper do . 

10.00 
82 Nitro - compound Storing, packing , pressing 

cleansing , preparing or 
manufacturing by any fro 
cess whatever 

3.00 
33 Nitro -glycerine Storing, packing, press 

ing cleansing , preparing 
or manufacturing by any 

3 00 
84 Nitro -mixture Storing, packing, press 

ing, cleansing, preparing 
or manufacturing by any 
process whatever 

3 00 
85 Offal 

Storing , packing, press 
ing , cleansing, preparing 
by any process whatever. 100 


. 


. 


process whatever 


12 : 


ST. 
No. 


Purpose 


• Rate of 


fees 


Relevant 
Section 


86 Oil 


284 


87 Paddy 


3 ) 


» 


88 Petroleum 

Products 


Rs P 
Storing , packing, press 
ing , cleansing , preparing 
or manufacturing, by any 
process whatever or boil. 
ing 
( a ) Upto 225 litres 

2 00 
( b ) Above 225 litres 

10 00 
(c) Boiled oil 

6 00 
Boiling or husking by 
machinery 

3 00 
Storing , packing , press 
ing , cleansing, preparing 
or manufacturing by any 
process whatever 
(a ) Upto 35 litres 

2 00 
(b ) Above 35 litres upto 
100 litres 

5 00 
(c) Above 100 litres upto 
170 litres 

10 00 
(d ) Above 170 litres Rs.10 

plus 25 paise for every 
additional 150 litres 

or part thereof 
Storing, packing, press 
ing, cleansing , preparing 
or manufacturing by any 
process whatever 

6 00 
Packing , pressing, clean 
sing , preparing or manu 
facturing by any process 
whatever 

3 00 
Manufacturing, servicing, 
assembling or repairing.. 15 00 

Storing , packing , press 
ing , cleansing , preparing 
or manufacturing by any 
process whatever 

3 00 
Storing, packing, press 
ing, cleansing, preparing 
or manufacturing by any 
process whatever 

3 00 


89 Pitch 


90 Pottery 


91 


Radio 


) 


92 Rugs 


99 


99 


93 Resin 

( including 
Rosin ) 


13 


SI. 
No. : 


Purpose 


Rale of 

fees. 


Relevant 
Section 


Rs. P. 


94 Sago 


3 00 


284 


95 Saltpetre 


3 00 


96 Seekai 


100 


21 


97 Shellac 


3 00 


98 Skins 


3 00 


5 00 


Manufacturing or distil 
ling 
Storing , packing , press 
ing, cleansing, preparing 
or manufacturing by any 
process whatever 
Powdering by machin 
ery 
Storing, packing , press 
ing , cleansing, preparing 
or manufacturing by any 
process whatever 
Storing, packing, press 
ing, cleansing , preparing 
or manufacturing by any 
process whatever 
(a ) Upto 10 Kilograms .. 
(b ) Above 10 Kilograms, 

and not exceeding 20 

Kilograms 
(c ) Above 20 Kilograms 

not exceeding 40 

Kilograms 
( d ) For every additional 

40 Kilograms and 
fraction thereof Rs. 2 

maximum of 
Rs. 35 
Packing, pressing . cleans 
ing, preparing or manu 
facturing by any process 
whatever 
Storing , packing, press 
ing, cleansing, preparing 
or manufacturing by any 
process whatever 
Selling or storing 
Packing , pressing , cleans 
ing, preparing or manu 
facturing by any process 
whatever 


8 00 


to a 


99 Soap . 


3 00 


99 


100 Spirits 


3 00 
3 00 


101 Straw 
102 Sugar 


3 00 


14 


si. 
No. 


Furpose 


Rate of 


Relevant 
Sectoin 


fees 


103 Sugar candy 


Rs. P. 


3 00 


284 


104 Sulpher 


ever 


6 00 


105 Surki 


3 00 


> 


106 Sweet meats 


3 00 


107 


Tallow 


3 00 


108 


Tar 


Packing, pressing , cleans 
ing, preparing or manu 
facturing by any process 
whatever 
Storing, packing, press 
ing , cleansing , melting, 
preparing or manufactur 
ing by any process what 
Storing , packing, press 
ing, cleansing, preparing 
or manufacturing by any 
process whatever 
Baking , preparing, keep 
ing , or storing for human 
consumption (for other 
than domestic use) 
Storing, packing, pressing, 
cleansing, preparing or 
manufacturing by any pro 
cess whatever or melting . 
Storing packing , pressing, 
cleansing, preparing or 
manufacturing by any pro 
cess whatever 
Selling or storing 
(a ) Manufacturing 
(b ) Storing for sale 
Selling or storing 
( a ) Not exceeding 1 Metric 
(b ) Above Metric ton and 

not exceeding 4 Metric 

tons 
(c ) More than 4 Metric 

tons but not excee 

ding 12 Metric tons , 
(d ) For every additonal 4 

Metric tons or frac 
tion thereof Rs. 10 
upto a maximum of 
Rs. 250 


3 00 


109 


Thatchingmate 
rials 
Tiles 


110 


6 00 
50 00 
20 00 


95 


9 


111 


Timber 


ton 


15 00 


9 


50 00 


80 00 


15 


Purpose 


SI. 
No. 


Rate of 

fees 


Reletant 
Section 


Rs. P. 


112 


Turpentine 


3 00 


234 


113 


Wool 


Storing, packing, pressing, 
cleansing, preparing or 
manufacturing byany pro 
cess whatever , 
Storing, packing , pressing, 
cleansing , preparing or 
manufacturing by any pro 
cess whatever dyeing or 
drying 
Dyeing 


6 00 
3 00 


> 


6 00 


3 


3 00 


114 Yarn 
115. Guilding or 

electroplating 
116 Keeping shaving 

or hair cutting 

saloon (per seat) 
117 Manufacturing 

articles from 
which offensive 
and unwhole 
some smells, 
fumes , dust or 
noise arise 


:) 


(a ) Tyre retreading 
(b ) Battery charging 


12 00 
15 00 
3 00 


118 


Washing soiled 
clothes and 
keeping soiled 
clothes for the 
purpose of wa. 
shing them and 
keeping washed 
clothes 
Hotels and tea 
shops : 


5 00 


119 


(a ) To conduct a hotel or 

tea shop half the 
monthly rent of the 
building with a mini 
mum of Rs. 4 


16 


St. 
No. 


Purpose 


Rate of 

fees 


Relevant 
Section 


Rs. P. 


(b ) To conduct a hotel 

and teashop together 
1 of the monthly rent 
of the building with 

a minimum of Rs. 10 
- (a ) Upto 10 Rooms 

(b ) Morethan 10 Rooms 


5 00 
10 00 


284 


120 Lodging 
121. Slaughtering 

animals (for the 
purpose of salc 

only ) 
122 Milk and milk 

products 
123 Occupation of 

Street, road 
sides, or street 
margins: 


12 00 


292 


-Selling 


5 00 


293 


213 


0 15 


(a ) Temporary occupa 

tion of any street, 
roadsides 

or 

street 
margins for depositing 
movables 
For every 9 Sq. Metre 

or fraction thereof for 
each day of occu 

pation 
(b ) Temporary occupation 

of any street,roadsides 
or street margins for 
putting up pandals , 
sheds or tents or any 

erect on thereon 
For every 9 Sq . Metre 

or fraction thereof for 
each day of occupa 

tion 
( c ) To add to or place 

against or in front ofa 
building any projec 
tion or structure into 
the street when not 
touching the ground 


0 15 


- 


17 


Purpose 


S. 
No. 


Rate of 

fees 


Relevant 
Section 


For one sq . metre for 

every six months or 
fraction thereof 

0 50 213 
(d ) To add to or place 

against or in frontof a 
building any projec 
tion or struction in to 
the street when touch 

ing the ground . 
For one sq. metre for 

every six months or 
fraction thereof 

100 
Note : No fees shall however be levied for the erection of pandals , 

Thoranamsetc., on public streets on occasions of festivals and 
processions connected with temples and other place of public 
worship in the town when such temporary occupation does not 

exceed 15 days and state processions, royal tours etc. 
The schedule and rates of fees published in the Kerala Gazette No. 2 , 
Part III dated 12-1-1965 along with the bye-laws framed under Section 347. 
(15 ) of the Kerala Municipalities Act, 1960, stands modified to the extent 
indicated above. 

(Sd .) 

Commissioner, 
Municipal Office , 

For and on behalf of the Municipal 
Mavelikara . 

Council, Mavelikara . 
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Kerala Gazette No. 15 dated 
PART III 

NOTICE 
No. C3-18407 /06 . 

9th April 1965 
Whereas I am satisfied that the public place mentioned in schedule I 
below is required in connection with the launching of the EqualSounding 
Rockets from the Launching Station at Pallithura in the Attipra Village of 
Trivandrun Taluk by the Space Research Division of the Department of 
Atomic Energy to the Government of India ; 

I, N. Rama Iyer, Inspector General of Police in exercise of the powers 
conferred upon me under Section 24 of the Kerala Police Act, 1960 (Act 5 of 
1961) hereby reserve temporarily the public place mentioned in Schedule II 
and prohibit pe són from entering the area so reserved save under conditions 
as may be prescribed by me. 

Schedule I 
Place of launching: 

The Rocket will be fired from the launcher on a pad at Pallithura near 
Trivandrum on the West Coast of India . 

FIRING SCHEDULE 


Period |Date 


Launch time 


Rocket 


Pay Load 


13-4-1966 


1300 hrs. I.S.T 


Judi- Dart 


Chaff Pay -load 


Description of the Rocket : 
(a ) JUDI-DART : This rocket consists of JUDI I Motor and a 

DART pay -load . The outside diametre of Judi Motor is 76 mm . 
and length 1.6 metre. The total length of JUDI- DART 

combination is 2.64 metres. 
Launcher co - ordinates: 
The co -ordinates of the launch pad are : 

Longitude : 76 ° 51 32" E 
Latitude : 

8 ° 32 34 " N 
Firing Direction : 
(a) JUDI-DART : Azimuth 235 ° 

Elevation : 780 
Rocket performances 

JUDI-DART : The rocket is capable of reaching altitude 
of 76.8 km in 124.8 seconds and horizontal range of 68.0 km 

in 254 seconds. 
C. 766 


Schedule Il 
Impact point and danger area : 

JUDI-DART: Danger area I extends from 23 km (15 MMI) to 
87 km . (47 MM ) off shore and between azimuth angles of 2200 
and 2500. 

Danger area II is a circular area of 5.5 km . radius with its 
centre at 2.5 km , on the 235 ° azimuth 

The danger arca mentioned above should be kept clear of all 
shipping, fishing boats of any type of vessels. Air craft Aights should 
keep clear within + 150 of the firing azimuth to an altitude of 

5.9 km . 
Duration of Danger time: 

1230 hrs. to 1100 hrs. I. S. T. 
All types of Air craft, Shipping Boats etc. especially fishing boats 
of all description are warned to keep clear the danger arcas men 

tioned above. 
Office of the Inspector General 
ofPolice , Kerala State , 

N. RAMA IYER, 
Trivandrum - 10 . 

Inspector General of Police. 


Kerala Gazette No. 15 dated 12th April 1966 
PART III 

PROSPECTUS FOR ADMISSION TO THE B. Sc. DEGREE 
COURSE IN NURSING IN THE COLLEGE OF NURSING 

TRIVANDRUM 
The Government ofKerala and the University of Kerala have sanctioned 
the Institution of a B. Sc. Degree Course in Nursing (Teaching and 
Administration ) for qualified nurses in the College of Nursing attached to 
the Medical College, Trivandrum . The aim of the course is to provide 
opportunity for qualified nurses to get better general and professional educa 
tion and to increase and develop creative thinking and sound judgement 
which will equip them to render better patient care health services to irdi 
viduals and families to conduct the educational programme more effectively 
in the field of Nursing and to assume leadership in the field ofNursing . 

Fifteen candidates will be admitted each year. Direct admission will 
be made only for the seats available after admitting the candidates who 
have passed the Pre-Degree Course in Nursing . 

2. Duration and conduct of the Course - The B. Sc. Degree Course in 
Nursing is of two year s duration and will be conducted in the College of 
Nursing attached to the Medical College , Trivandrum . The Course shall 
consist of the study of English , Social and Biological Sciences, Health 
Subjects, Public Health and Clinical Nursing Administration and Nursing 
Education , 

Candidates who possess a recognised diploma or post certificate quali 
fication in Teaching and Administration or Public Health Nursing will be 
exempted from field experience in their respective speciality . 

3. Eligibility for admission. — Direct admsssion to the B. Sc. Degree Couise 
in Nursing is open to fully qualified nurses in Governmeat Service and from 
private Institutions provided they satisfy the following conditions: 

(a ) The candidate should have passed the Pre-University, the 

Intermediate or equivalent examination , or Pre -Degree Exa 
mination in Nursing conducted by the University of Keral . 
Candidates who fail in part in the Pre Degree Examination 
may also be admitted in the first year degree course in Nursing 
but they will be eligible to appear for the Degree Examination 

only after the successfull completion of the Pre-Degree Course. 
(b) Should be a registered nurse fully qualified for nursing of men , 

women and children . 
(c) Should have a minimum experience of three years in bedside 

nursing or Public Health nursing. 
( d ) Should have a clean record of good professional work and good 

character. 
( e) Slould have a satisfactory record of good health . 
4. Tuition fees : - The 

tuition fee for the Ist and 2nd year degree pru 
gramme in Nursing will be Rs. 180 per year payable in full at the cominence 
mentof the course euch year and should be paid into any of the Government 


G. 694 . 


Treasuries in the Kerala State under the Head XXIIIMedical (a ) Medical 
School and Coilege Fees (i) Medical” and the chalan receipt forwarded to the 
Director , College of Nursing, Trivandrum -XI, on the day of admission or on 
the first day of the academic year for the course . Candidates selected for 
admission to the first year degree course or liable to forfeit their seat if the 
treasury chalan fails to reach the Director on the date mentioned . 

5. Other fees and caution deposit. - At the time of admission , the students 
should pay at the office of the College of Nursing , the following miscel 
laneous fees : 
(i) Caution deposit 

Rs. 25 
( This amount will be refunded at the 
end of the cource after deducting cost 

of breakages, dues, etc. if any) 
( ii) Library and Laboratory fee 

Rs. 25 
( iii) Association fee 

Rs. 8 
(iv ) Athletic fee 

Rs. 8 
(v ) Calendar fee 

Rs. 2 
The fces under items ( ii) to (v) above are to be paid for each year. 
6. Application Forms.---Application for admission to the course should be 
made in the prescribed form which can be had from the Director, College of 
Nursing , Trivandrum on payment of Rs. 5 towards the cost of the forms for 
sale at office counter. Applicants desiring to have the forms sent to them by 
post should remit Rs. 6 for each application . The applications correctly 
filled in together with the following documents should reach the Director, 
College of Nursing , Trivandrum - X1 before 5 p . m . on 4-5-1966 . Appli 
cations received late for submitted with certificates defective or incomplete 
will be rejected . 

(i) Copy of the relevant page of E. S. L. C. or S. S. L. C., as proof 

of age. 
( ii) Copy of the Certificate of Pre-Degree Course in Nursing or Pre- . 

University , or Intermediate or equivalent qualification . 
(iii) Copies of professional certificates in Nursing , Midwifery and any 

other special qualifications, 
(iv ) Copy of Nurse s Registration Certificate . 
(v) Certificate of physical fitness (in original) from a Medical Officer 

not below the rank of an Assistant Surgeon . 
(vi) Two conduct and character certificates in original (obtained 

within six months before the date of application ), one from a 
respectable person and another from the Head of the Institution 

in which the candidate had studied last. 
(vii) Treasury chalan for Rs. 5 towards admission fee credited to the 

Government of Kerala under the head “ XXIII Medical (a ) 

Medical School and College Fees (i) Medical” . 
(viii ) Copy of certificate of satisfactory professional work from the 

Head of the Institution in which the candidate is working . 


. 


Note : 

( a ) Candidates in service should send their o iginal application 

through proper channel and a copy to the Director, College of 

Nursing, Trivandrum -XI. 
(b ) The copies of the certificates referred to in item 6 above should 

be attested by a Gazetted Officer o . Panchyat President. 
(c) The receipt of applications will not be acknowledged unless a 

self-addressed post card is attached with the application. 
(d ) Eligible candidates may be required to appear for an inter 

view at their own expense , if necessary . The applications of 
candidates who do not appear for interview when called for, 
will not be considered . Selected candidates should join the 
course on the date which will be notified , failing which , they 

are liable to forfeit their seat. 
7. Examinations . - Examinations will b . conducted in each subject at 
regular intervals and the daily work will be considered of great importance . 
University Examinations will be conducted at the end of the 1st year and 
2nd year degree courses. 

(i) The 1st year degree examination will consist of three parts , viz :-- 
Part 1 English : 

Paper 1--Prescribed text books 

Paper II -GeneralEnglish 
Part II A Social Sciences : 

Paper I --- Sociology and Economics 

Paper Il - Psychology and Mental Health 
II B Biological Sciences ; 

Paper 1 – Anatomy and Physiology including Histology 
and III Health subjects : 

Paper 1 - Preventive Medicine and Micro-Biology ( includ 
ing community Health and Social needs an I statistics ) 

Paper II --Nutrition and Dietetics 
If a student ſails in Parts only , she ma be allowed to continue in the 
2nd year degree course, but she should pass in these parts before appearing 
for the 2nd year degree final examination . 

( ii ) The second year degree final examination will consist of three 
parts : 
Part I : 

Nursing Administration inc uding Nursing School and 

Service Administration . 
Part 11 Nursing Education , Principles of Education and Methols of 

teaching Educational Psychology and curr culam in Schools 

of Nursing . 
and Part III Public Health Nursing and Clinical Nursing . 

There will be pract cal examination in the following subjects: 
(i) Teaching of Nursing. 
( ii ) Teaching of Sciences basic to Nursing . 


Candidates should obtain for a pags a minimum of 50 % in each part. 
8. Holidays: Students shall be permitted to avail all Sundays, National 
and Religious Holidays. 

9. Discipline : Students will be directly under the disciplinary control of 
the Director, College of Nursing, Trivandrum or the Deputy and will be 
subjected to disciplinary action in case any violation of discipline is noticed 
on the part of any student. 

10. Hostel Accommodation : Women candidates admitted to the course will 
be given accommodation in the Hostel attached to the College of Nursing, 
Trivandrum , subject to availability of rooms. The candidates so accom 
modated will be required to pay Rs. 50 each towards hostel deposit. They 
will be required to pay room rent, light and water charges at the following 
rates : 
(i) For Single Room 

Rent at Rs. 10 p . m . 
(ii) For double room 

Rent at Rs. 7 per student p . m . 
(iii ) Light & water charges Rs. 4 per student p. m . 
The students residing in the Hostel attached to the College of Nursing , 
Trivandrum may take their food from the student s mess on payment of 
Rs. 50 per mensem which may be subject to revision . They are however 
free to make their own arrangements for food from the canteen in the 
Medical College campus. 

The students may also make their own arrangements for food and 
accommodation outside the Medical College campus if they so desire, but 
punctuality , good behaviour and discipline shall be insisted upon and 
severe disciplinary action will be taken if they fail to observe these principles 
both inside and outside. 

There is already a regular Health Service Programme in the College of 
Nursing, Trivandrum which will also be extended to the students of Degree 
Course. 


Medical College , 
Trivandrum , 
12-3-1966 


M. THANGAYELU , 

Principal, 
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PART HY 

MEDICAL COLLEGE , TRIVANDRUM 
PROSPECTUS FOR ADMISSION TO THE PRE-DEGREE 
COURSE IN NURSING IN THE COLLEGE OF 

NURSING , TRIVA DRUM 
The Government of Kerala and the University oi Kerala has sanctioned 
the institution of a Degree Course in Nursing (B. Sc. Nursing- Teaching 
and Administration ) of two year s duration for Nurses who have passed 
the Intermedia e, Pre- University or an equivalent examination of a 
recognised University. But for nurses who have passed the E. S. L. C., 
S. S. L. C. or an equivalent examination , a special course of one academic 
year is designed to make them eligible for admission to the degree pro 
gramme. The aim of this special course (Pre-degree Course ) is to provide 
opportunity for qualified nurses to get better general and prufessional 
education and to increase and develop creative thinking and sound ja dg. 
ment which will equip them to render better patient care , health services 
to individuals and families, to conduct the educational programme inore 
effectively in College of Nursing and to assume leadership in the field o 
Nursing. 

2. Duration and conduct of the Course. The Pre-degree Course in 
Nursing will have the duration of one academic year and will be conducted 
in the College of Nursing Trivandrum in July 1966. The course shail 
consist of the study of English , Social Studies and General Sciences. 

3. Eligibility for admission to Pre -degree Course in Nursing.-- Applicants 
should have passed the E. S. L. C., S. S. L. C. or an equivalent examination 
with eligibility for admission to a University course and should satisfy the 
following conditions: 

(a ) Should be a registered Nurse fully qualified for nursing cf Men , 
Women and Children . 

(b ) Should have a minimum experience of three years in bedside 
Nursing or Public Health Nursing. 

(c) Should have a clean record ofgood : rof-ssional work and good 
character , 

(d ) Should have a satisfactory record of good health . 

4. Tuition fees. - The tuition fee for the whole course will be Rs. 120 
payable in full at the commencement of the course and should be pail inte 
any of the Government Treasuries in the Kerala State after intimation of 
seleccion is received and the chalan receipt forwarded to the Director , 
College of Nursing , Trivandrum 11 to which the candidate is to undergo 
the course of study. The fec should be credited the head XXIII 
Medical (a ) Medical School and College fees (i) Medical” . If the Treasury 
Chalan in support of remittance of tuition fees is not produced at the office 
ofthe College of Nursing on or before the date, which will be notified , 
the candidate is liable to forgo his her seat. 
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Candidates should obtain for a pags a minimum of 50 % in each part. 
8. Holidays:-Students shall be permitted to avail all Sundays, National 
and Rel gious Holidays. 

9. Discipline : Students will be directly under the disciplinary control of 
the Director, College of Nursing , Trivandrum or the Deputy and will be 
subjected to disciplinary action in case any violation of discipline is noticed 
on the part of any student . 

10. Hostel Accommodation :-Women candidates admitted to the course will 
be given accommodation in the Hostel attached to the College of Nursing, 
Trivandrum , subject to availability of rooms. The candidates so accom 
modated will be required to pay Rs. 50 each towards hostel deposit. They 
will be required to pay room rent, light and water charges at the following 
rates 
( i) For Single Room 

Rent at Rs. 10 p . m . 
( ii ) For double room 

Rent at Rs. 7 per student p . m . 
(iii) Light & water charges Rs. 4 per student p . m . 

The students residing in the Hostel attached to the College of Nursing , 
Trivandrum may take their food from the student s mess on payment of 
Rs. 50 per mensem which may be subject to revision . They are however 
free to make their own arrangements for food from the canteen in the 
Medical College campus, 

The students may also make their own arrangements for food and 
accommodation outside the Medical College campus if they so desire , but , 
punctuality, good behaviour and discipline shall be insisted upon and 
severe disciplinary action will be taken if they fail to observe these principles 
both inside and outside. 

There is already a regular Health Service Programme in the College of 
Nursing , Trivandrum which will also be extended to the students of Degree 
Course . 


Medical College, 
Trivandrum , 
12-3-1966 


M. THANGAVELU , 

Principal. 


5. Other fees and caution deposit.-- At the time of admission the students 
should pay the office of the College of Nursing the following miscellaneous 
fees : 
(i) Calendar fee 

Rs. 2 . 
(ii) Library and 

Laboratory fee Rs. 25 . 
(ii ) Caution deposit Rs. 15. which will be refunded at the end 

of the course after deducting 
cost of breakages, dues, etc., if 

any. 
( iv ) Association fees Rs. 8 . 
(v ) Athletic fees 

Rs. 8 . 
6. Application forms.-- Application form for admission to the Pre-degree 
Course should be made in the prescribed form which can be had from the 
Director, College of Nursing , Trivandrum -ll on payment ofRs. 5 towards 
the cost of forın at the Office Counter and Rs. 6 if it is to be sent by post . 
Applicants sencing the amount by Money Order willnote that the money 
orders which do not contain in the Money Order coupon the full address 
of the candidate and the course for which the application form is required 
will not be accepted . Fostal orders will not be acceptes This amount is 
not refundable. The applications correctly filled in together with the follow 
ing documents should reach the “ Director , College of Nursing ” , 
Trivandrum - 11 before 5 p. m . on 6-5-1966. Applications received late or 
submitted with certificates defective or incomplete will be rejected . 

(i) True copy of E. S. L. or S. S. L. Certificatės . 
(ii) True copies of Professional Certificates - Nursing, Midwifery and 

any other special qualification . 
(iii) True copy of Nurses Registration Certificate . 
( iv ) Certificate of Physical fitness from a Medical Officer not below the 

rank of an Assistant Surgeon . 
(v) Two conduct and character certificates in originalobtained within 

six months before the date of application , one from a respectable 
person and cnother from the Head of the School or College in 

which the candidate studied last . 
(vi) Treasury Chalan for Rs. 5 towards admission fee paid to the head 

“ XXIII Medical (2 ) Medical School and College fees (i) 
Medical” into any of the Government Treasuries in the Kerala 

State . 
(vii) True, copy of certificate of satisfactory professional work from the 

Head of the Institution in which the candidate is working . 
Note : - i. Candidates in service should send their original application 

through proper channel and a copy to the Director, College of 

Nursing , Trivandrum - 11. 
ii. The true copies of the certificates referred to in tem 6 above 

should be attested by a Gazetted Officer or Panchayat President. 
iii. Receipt of applications will not be acknowledged unless a self 

addressed post card is attached with the application . 
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7. Interview.- Eligible candidates will te required to appear for an 
interview if called for before the Selection Brand , at their cwn expense. No 
one who has not appeared for the interview at the appointed time will be 
admitted . Selected candidates should join the course on the date which will 
be notified , failing which they are liable to forfeit their scats. 

8. Examinations. - Examinations will be conducted in cach subject at 
regular intervals and the daily work of the students will be considered of 
great importance. The final examination at the end of the course will be 
conducted by the University in two parts. 
Part - 1 

-English 
Part - II A - Social Studies 

B - General Sciences . 
The Scheme of examinations, amount of examination fees, syllabus for 
the course etc., will be notified by the Director, College of Nursing , 
Trivandrum . 

9. Holidays. — Students shall be permitted to avail a!l Sundays, National 
and Religious holidays. 

10. Discipline .- Students will be directly under the disciplinary control 
ofthe Director, College of Nursing , Trivandrum or the Deputy and willbe 
subjected to disciplinary action in case any violation of discipline is noticed 
on the part of any student. 

11. Hostel Accommodation . - Womer candidates admitted to the course 
will be given accommodation in the hostel attached to the Co lege of Nursing , 
Trivandrum , subject to availability of rooms. The candidates 0 cccommo 
dáted will be required to pay Rs. 50 each towards hostel deposit . They will 
be required to pay room rent, light and water charges at the following 
rates : 

(i) For Single room - Rent at Rs. 10 per mensem . 
(ii) For double room - Rent Rs. 7 per student per mensem . 
(iii) Light and water charges — Rs. 4 per siudent por mensem . 

The students residing in the hostelattached to the College of Nursing 
Trivandrum may take their food from the students mess on payment of 
Rs. 30 per mensem which may be subject to revision . They are however, 
free to make their own arrangements for food from the canteen in the 
Medical College Campus. 

The students may also make their own arrangements for food and 
accommodation outside the Medical College Campus if they so desire, but 
punctuality, good behaviour and discipline shall be insisted upon and severe 
disciplinary action will be taken if they fail to observe these principles both 
inside and outside. 

There is already a regular Health Service Programme in the College of 
Nursing, Trivandrum which will also be extended to the students of the 
P.e -degree Course . 
Medical College , 

M. THANGAVELU , 
Trivandrum . 

Principal. 
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Kerala Gazette No. 15 dated 12th April 1966 . 
PART IV 

NOTIFICATION 
No.P.4761/66 

31st March 1966 . 
The following publicationshave been newly added to stock in the 
publication Stores of the Government Presses at Trivandrum , Ernakulam and 
Shoranur during the month of February 1966 . 

CENTRAL PRESS , TRIVANDRUM 

SECTION I 
Acts 

Rs. P. 
Kerala Gaming Act (20/60 ) Malayalam 
Kerala Land Reforms Act 1/64 (English ) 

3 35 
SECTION II 

Rules 
Kerala Municipalities (Acquisition & Transfer of Immovable 
Properties Rules ) 

0 85 
SECTION VIII 

Awards 
Award No. 51874 /H2/65 /HLD dated 23-3-1965 

0 15 
59500 /H2/65 6-9-1965 

0 10 
61612 /H2/65 14-9-1965 

019 
61613/13/65 11-9-1965 

0 15 
62831/H3/65 18-9-1965 

0 15 
63831/H3/65 23-9-1965 

0 15 
64774/H2/65 27-9-1965 

0 15 
65117/H3/65 27-9-1965 

0 10 
65116 /H3/65 27-9-1965 

0 10 
66502 /H2765 9-10-1965 

0 10 
67402/H2/65 9-10-1965 

0 25 
70565 / H /65 18-10-1965 

0 15 
71236/3/65 21-10-1965 

0 15 
71949/H2/65 22-10-1965 

0 10 
72246 /H2/65 25-10-1965 

0 10 
92245 /H2/65 25-10-1965 

10 
72244 /H3465 25-10-1965 

0 10 
72248/H3/65 25-10-1965 

0 

0 
73550 H3/65 29-10-1965 

10 

0 
73848 /H3/65 30-10-1965 

10 

0 
74577 /H2/65 3-11-1965 

10 
74892/14/65 4-11-1965 

0 10 
74573 /H2/65 5-11-1965 

0 10 
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74575 /H2/05 /HLD dated 4-11-1965 
74580 / H5/65 

4-11-1965 
74880 /H3/65 

4-11-1965 
76620 / H3/65 

9-11-1965 
78973 /H3/65 

20-11-1965 
78278 /H3/65 

18-11-1965 
78975 /H3/65 

20-11-1965 
79391 ): 3765 

20-11-1965 
80297/13/65 

26-11-1965 
81259/H2/65 

26-11-1965 
71488 /H2/65 

21-10-1965 
72247 /H3/65 

25-10-1965 
73393 /H2/65 

29-10-1965 
74574/H2/65 

3-11-1965 
74879H2/65 

14-11-1965 
74576 /H2/65 

4-11-1965 
77178/H2/65 

15-11-1965 
77177 /H2/65 

18-11-1965 
78609/13/65 

20-11-1965 
78974 /H3/ 

20-11-1965 
80653/13/65 

25-11-1965 
80296 /H3/65 

25-11-1965 
80772 /H3/65 

26-11-1965 
82118 /H3 /65 

30-11-1965 
82460 /H3/65 

2-12-1965 
82461/H3/65 

2-12-1965 
82459 /H3/65 

2-12-1965 
82416 /H2/65 

2-12-1965 
82445 /H2/65 

2-12-1965 
82745 /H2/65 

3-12-1965 
82447 /H2/65 

3-12 - p65 
82744 /H2/65 

3-12-1965 
82743 /H2/65 

3-12-1965 
82453 /H3/65 

3-12-1965 
82987/H3/65 

6-12-1965 
82986/13/65 

» 

6-12-1965 
83895 /H3/65 

10-12-1965 
83695/H2/65 

8-12-1965 
84298 /H2/65 

11-12-1965 
85568/H3/65 

16-12-1965 
86884 /H3/65 

18-12-1905 
85850 /H2 65 

18-12-1965 
86886 /H3/65 

18-12-1965 
87135 /H3/65 

21-12-1965 
90140) 3/65 

1-1-1966 
78008 /H3/66 

20-11-1965 
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0 30 


2 30 
150 
3 40 


SECTIO X 
List of Books approved for School Libraries 

SECTION XI 
P.S. C. form NO. I Tamil 
Report of the Commission for Reservation of 

Seats in Educational Institutions, Kerala . 
I. L. R. Kerala Series (February 1966) 
Finance Accounts 1963-64 

GOVERNMENT PRESS, ERNAKULAM 
I. L. R. Kerala Series) February 1966 
Administration Report of the Labour and 

Industrial Bureau for 1963-²64. 
Administration Report of the Collegiate 

Education & Law Colleges for 1963- 6 + 
Administration Report of the Panchayat 

Department 1963-64 
Administration Report of the Agricultural 
Income Tax and Sales Tax for 1963-64 

GOVERNMENT PRESS, SHOR.INUR 
Indian Law Reports (Kerala Series) February 1966 


150 


0 30 


1 60 


2 80 


3 00 


30 


Office of the Superintendent of 
Government Presses, 

Trivandrum . 


K. SWAMINATHAX, 

Superintendit. 
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Kerala Gazette No. 15 dated 12th April 1966 
PART IV 

Tourist Department 

AUCTION NOTICE 
No. G2. 215/65 . 

30th March 1966 . 
Four State Cars belonging to this Department as per details below will 
be disposed of in public auction on the dates and at the stations noted 
against each car. 
State Car No. 25 Ambassador 1957 Model - 20-5-1966 - 4 P.M 

(Ernakulam Garage) 
State Car No. 11 Ambassador 1959 Model - 25-5-1966 - 4 P.M 

( Trivandrum Garage ) 
No. 3 Buick 1947 Model 

-do . 
No. 31 Ford 1951Model 

-do . 
3. Intending bidders should remit an earnest money of Rs. 500 /-per 
car before 3.30 p . m . on the day of auction . The amount should be remitted 
in cash the office of the Courier, Tourist Department, Trivandrum for 
car Nos. 11, 3 and 31 and in the office of the Superintendent, Guest House , 
Ernakulam for car No. 25. Remittance in any other form will not be 
accepted No interest is payable for this amount. 

4. The earnest money remitted by the successful bidder will be 
adjusted towards the cost of the vehicle due from him and that of the un 
successful bidders will be returned immediately after the close of the auction . 

5. The vehicles are offered on as is where is basis and no warranty of 
the condition or suitability for any purpose is given. 

6. . The vehicles can be examined during office hours on two days 
before date of auction and on the date of auction with permission of the 
Superintendent, Guest House, Ernakulam or Courier, Guest House Garage , 
Residency Compound, Trivandrum as the case may be. 

7. The highest bid will normally be accepted . But the D.T.D.reserves 
to himself the right to accept, reject or cancel the auction without assigning 
any reasons therefor. 

8. The successful bidder will be required to remit 50 % of the amount 
bid by him at the spot in addition to the earnest money at the close of the 
auction and the balance within 3 days. Sales-tax will also be pavable on the 
bid amount at prescribed rates. 

9. The vehicle will be allowed to be take: delivery of only on payment 
of the full amount due with S.T.within three days after conclusion of 
auction and the vehicle should be removed within 7 days after remittance of 
full amount, failing which the bidder will have to pay the ground rent at the 
rate of Rs. 5 per day per vehicle . No extension of above time limits will be 
granted , but in exceptional cases if the Director is convinced of the necessity 
of extending the time limit, he may allow such extension upto a further 
period of 7 days. 
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10. Failure to fulfil any of the above terms and conditions will entail 
cancellation of the auction and re -auction of the car and forfeiture by the 
defaulter of the amounts remitted by him . The defaulter will also be liable 
to make good any loss sustained by the Department as a result of the re 
disposalof the vehicle as per provisions of the Revenue Recovery Act, but 
will not be entitled to any profit arising out of the re-auction . 

11. Each participant in the auction shall sign a copy of the auction 
notice agreeing to abide by the terms of the auction . 

12. The decision of the officer conducting the auction will be final and 
legally binding in all matters concerning the notice and auction . The auction 
will be conducted by a Secretary to Government or other officer competent 
to confirm the auction ] confirmed at site. 

13. Further details if any required can be had from the office of the 
Director , Tourist Department, from the Courier , Guest House , Trivandrum 
or from the Superintendent, Guest House Ernakulam . 


Tourist Department, 

Trivandrum . 


(Sd .) 
Director . 


